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Chairman’s Message
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In 2021-22, the COVID-19 pandemic continued to impact economies across the globe, including

Hong Kong. Although it may have diverted attention from sustainability and climate change,
it did emphasise the importance of sustainable development for long-term economic stability

without negative effects on the environment.
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In October 2021, the HKSAR Government launched Hong Kong's Climate Action
Plan 2050, which sets out the vision for “Zero-carbon Emissions - Liveable City -
Sustainable Development”and commits to achieving carbon neutrality before 2050.

The Hong Kong Productivity Council (HKPC) joined the Carbon Neutrality
Partnership in 2021, pledging our full support for Hong Kong's carbon neutrality
goal. As an organisation dedicated to promoting sustainable development
across different sectors of the industry, HKPC aims to lead by example and attain
carbon neutrality by 2040. This demonstrates HKPC's commitment to creating a
low-carbon and sustainable future for Hong Kong.

To put these words into practice, we have set our medium-term targets and
strategies to minimise greenhouse gas emissions and reduce our carbon
footprint. Pledging to cut half of our carbon emissions and reduce 15% of our
energy consumption by 2030, we are making a significant and tangible step
towards decarbonisation. In doing so, we will continue to improve energy
efficiency, invest in renewable energy initiatives, as well as innovating and driving
the adoption of electric vehicles.

HKPC adheres to the 3R principles of "Reduce, Reuse and Recycle". Regular
waste auditing helps identify ways to improve waste management, and HKPC
has launched a comprehensive e-waste management plan to make recycling
simpler and more effective. Effective waste prevention and responsible recycling
can help reduce energy consumption and greenhouse gas emissions.

Our decarbonisation endeavours could not be achieved without participation
of the industry. HKPC encourages industry stakeholders to step up and translate
more innovative GreenTech ideas into practical use to benefit the community,
and foster industry-wide adoption of GreenTech.

HKPC aims to facilitate new industrialisation in Hong Kong, bolstering Hong Kong
as a smart city and international innovation and technology hub, and embracing
sustainability. Collaborative research and development projects with our clients
have consistently been recognised both locally and internationally. Our Novel
Chemical Treatment Process for Landfill Leachate, a simple, low cost chemical
treatment process for removing coloured and non-biodegradable organic matter
from landfill leachate, was the Gold Medal winner of the 2022 Geneva International
Exhibition of Inventions.
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Our Food TranSmarter, the first system in Hong Kong to automatically liquefy
food waste into slurry, was the proud winner of various awards locally and
internationally. Our Smart Mobile EV Charger was the Silver Medal winner of the
44th Geneva International Exhibition of Inventions and the Gold Medal winner of
the 2017 Chinese International Invention Award. This multi-standard EV charger
provides emergency charging service for battery-drained EVs while on the road, a
breakthrough in the limitation faced by traditional EV charging facilities that must
be stationed in fixed locations.

Green transportation, smart mobility and new energy vehicles are ways to
create a greener, cleaner environment without compromising efficiency and
effectiveness. Collaborative projects and inventions cater for a wide range of
commercial applications and vehicles operation. The Plug-in Hybrid Electric
Coach is a zero-emission vehicle in pure electric driving mode capable of at least
40% fuel savings compared to traditional diesel coaches. The Swappable Battery
Low Platform Electric Minibus and Truck achieve zero roadside emissions for
commercial vehicles. The High-efficient Hydrogen Fuel Cell Hybrid System for
Electric Forklifts and the Hydrogen Fuel Cell Powered Charger both offer a cleaner
and eco-friendlier solution over traditional versions.

HKPC remains committed to its sustainability agenda and will continue to dedicate
its efforts to move towards carbon neutrality. | am very grateful to our staff, industry
partners, the government and other stakeholders for their contributions and
support during this difficult time. Together, we can all play a part in taking positive
climate actions to create a healthier, greener and smarter Hong Kong.

Hon Sunny TAN

Chairman

HKPC Environmental, Social and Governance Report 2021-22
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At HKPC, we envision a future where sustainability lies at the heart of
business. This is especially true in the wake of the COVID-19 pandemic, which
has impacted many aspects of our lives. We believe that through unwavering
commitment and tireless research and development (R&D), we can all
contribute to the betterment of Hong Kong and to our planet.
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As a key enabler of Industry 4.0 and Enterprise 4.0, HKPC strives to facilitate
new industrialisation in Hong Kong, bolstering it to become a smart city and an

international innovation and technology hub.

Sustainability is a crucial element in new industrialisation, which emphasises the
use of information technology to drive the development process. By making
use of elements, such as, creativity, innovation, intelligence, digitisation, high
technology, new skills and materials, we can develop emerging industries
with high value-added potential and economic benefits. At the same time, we
ensure that sustainable elements, such as, reducing resource consumption and
environmental pollution, are incorporated throughout the product cycle, from

design to production and sales. This is the essence of new industrialisation.

HKPC has provided immense support to promote and drive sustainable
development from the ESG perspective. As a key partner in the Hong Kong
Government's Carbon Neutrality Partnership, HKPC is committed to providing
green solutions to industries and promoting environmental awareness across our

offices in Hong Kong and the Mainland.
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Our environmental policy covers a wide range of areas, from advocating for energy

efficiency and resources conservation, to reducing waste through responsible
practices, and procuring green products and services. We have provided funding
and technical support to eligible businesses and established cleaner production
reference benchmarks for different industries, assisting them in self-evaluating

their own performance.

We also contributed to the development of the Cleaner Production Toolbox,
a user-friendly web platform with information on different technologies and
associated cost-effectiveness, to help factories select applicable technologies to
achieve cleaner production. We organised seminars and visits to promote a wider
understanding of cleaner production technologies and best practices, serving
as a platform for companies in their pursuit of adopting cleaner production
practices. Additionally, we conducted R&D projects for technology solutions
to address various environmental challenges relating to air pollution control,
wastewater treatment, water resources and waste recycling, green transportation

and energy conservation.

HKPC Environmental, Social and Governance Report 2021-22
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Talent grooming and development is vital to maintaining a steady workforce
for industry. Our FutureSkills training covers the hottest new technology
applications and soft skills, such as, Al, Blockchain, Big Data, Design Thinking
and Team Management Skill, enabling participants to upgrade their FutureSkills

for a brighter, more fulfilling career.

At HKPC, we strive to grow with our staff and are committed to providing
continuous support through training and development. During the reporting
period, HKPC organised 68 sessions of in-house training for staff, covering a
wide range of topics, including job specific skills, health and safety, compliance,
innovation and technologies, customer service, management and communication,
growth mindset and resilience and best practice sharing. This totalled over 7,600

training hours, with more than 4,200 participants.

To reinforce the importance of proper practices and strengthen internal
compliance, we conducted annual refresher training of standard practices in
the form of online challenges. During the pandemic, we also launched the
new e-learning platform, “iLearn’, offering staff an easy access to online training

materials for self-learning anytime and anywhere.

As the implementation body of various government funding schemes to
support the growth of SMEs, HKPC understands the difficulties faced by SMEs
when applying for funding. A dedicated service team entitled "SME ReachOut"
commenced operation on 1 January 2020, assisting SMEs to identify suitable
funding schemes, and handling application enquiries. On the digital security
front, our Hong Kong Computer Emergency Response Team Coordination
Centre provided critical security for companies, and addressed the needs of the

community, particularly during the COVID-19 pandemic.
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As a responsible corporate citizen, HKPC strictly follows a comprehensive
standard of practice, providing governance guidelines at all levels to our staff.
We have set up a Compliance and Internal Audit Office, reporting to the Council
on issues relating to Council’s compliance. We also carry out internal audits to
ensure all staff strictly operate according to the standard practice and guidelines.
Meanwhile, Hong Kong Industry Network Clusters consultation sessions were held
regularly to collect stakeholder feedback and to understand the needs of SMEs, in

order to further improve our services.

HKPC celebrated its 55th anniversary in 2022, which was another milestone
for the Council. | am very grateful to our industry partners for their trust and
support of our R&D and technology commercialisation capabilities over the
years. Our innovative technologies help businesses address technical and
operational challenges and develop the appropriate practical solutions to
strengthen industry competitiveness, creating a smarter and sustainable future

for enterprises.

HKPC will continue to support and promote new inventions, adopt more cutting-
edge technologies, as well as facilitating collaboration across the government,
industry, academic and research sectors to create a green, low-carbon future for
Hong Kong.

Mohamed D. Butt, v+

Executive Director

HKPC Environmental, Social and Governance Report 2021-22
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Having published sustainability reports since 2020-21, Hong Kong Productivity
Council (hereinafter “HKPC") is pleased to present its first annual Environmental,
Social and Governance Report (hereinafter “this Report”), which presents
our strengthened commitment to environmental, social and governance
performance management, programmes and achievements during the fiscal
year 2021-22 (from 1 April 2021 to 31 March 2022). There is no restatement of
historical information in this report.

This Report has been prepared in accordance with the Global Reporting Initiative
(GRI) Sustainability Reporting Standards 2021 and the Environmental, Social and
Governance Reporting Guide (the “ESG Guide”) contained in Appendix 27 of the
Rules Governing the Listing of Securities of The Stock Exchange of Hong Kong
Limited. When disclosing our environmental and social sustainability performance,
this Report adheres to the reporting principles stated in the GRI Standards:
Accuracy, Balance, Clarity, Comparability, Completeness, Sustainability Context,
Timeliness and Verifiability, as well as those in the ESG Guide: Materiality,
Quantitative, Balance and Consistency. Please refer to the Content Index on
pages 80-89, which provides a cross-reference of relevant disclosures of the
GRI Standards and the ESG Guide to corresponding sections of this Report,
supplemented by further information where applicable.

An independent third party was engaged to verify this Report to ensure its
accuracy, reliability and credibility, and compliance to the GRI Standards 2021
and the ESG Guide. Please refer to the Verification Statement on pages 90-91 for
details.

This Report has been reviewed by the GRI Content Index - Essential Service
to confirm that the enclosed GRI Content Index is clearly presented and that
references for Disclosures 2-1 to 2-5, 3-1 and 3-2 are aligned with appropriate
sections in the body of this Report.

LKL
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About this Report
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This Report illustrates our major environmental and social initiatives and
achievements of HKPC's headquarters located in Kowloon Tong, Hong Kong,
as well as key subsidiaries, including the Wholly Foreign Owned Enterprises
(WFOEs) in Shenzhen and Dongguan, when applicable. All data in this Report are
standardised and presented in absolute figures as of 31 March 2022 to the best of
our knowledge, unless stated otherwise. Financial data in this Report are disclosed
for the fiscal year 2021-22, and all monetary values are expressed in Hong Kong
Dollars. Please refer to the Financial Review section of HKPC Annual Report 2021-22
for details.

During the reporting period, HKPC established the new InnoPreneur (SME &
Startup Growth) and FutureSkills Division incorporating the then-existing HKPC
Academy, Inno Space, and SME One. Aside from the above, there were no
significant changes with regard to organisational ownership, workforce size, or
supply chain during the reporting period.

We welcome your suggestions on the reporting approach and content of this
Report, as well as our ESG or sustainability performance. Your valuable feedback
will facilitate our continuous improvement in sustainable development. For
enquiries, please contact us by email at esg@hkpc.org.

HKPC Environmental, Social and Governance Report 2021-22
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HKPC is a statutory organisation established by the Government under the Hong
Kong Productivity Council Ordinance (Chapter 1116 of Laws of Hong Kong) with
the aim to improve the productivity, operational efficiency and competitiveness
of local industries. HKPC is fully committed to maintaining a high standard of
corporate governance as we strongly believe that good corporate governance is
essential for accomplishing our public mission and meeting the expectations of
our stakeholders. We attach paramount importance to adopting accountability,
transparency, fairness, and ethics as the cornerstones of our corporate governance
framework.

HKPC endeavours to achieve and maintain good corporate governance with
openness, probity, accountability, and fair play. The Council is the governing body
providing strategic leadership in the fulfilment of the organisation's functions.

The Council Members are non-executive members appointed by the Government,
comprising non-official members representing management, labour and
professional or academic interests and public officers.

Four Committees have been established under the Council to look after different
aspects of HKPC performance, including the Audit Committee, the Finance
Committee, the Staffing Committee, and the Business Development Committee.
The Committees provide guidance and supervision to senior management of HKPC
led by the Executive Director, who in turn reports and provides recommendations
to the Committees. For further details of our corporate governance framework,
please refer to our website (www.hkpc.org) or HKPC Annual Report 2021-22.

Given that HKPC is a public body, our Council members are expected to place
public and HKPC's interests above private interests when carrying out duties in
relation to their Council membership, and to ensure that their conduct would
not bring HKPC into disrepute. The Code of Conduct for Council Members was
updated in December 2021 based on the latest version of the Independent
Commission Against Corruption (ICAC)'s “Sample Code of Conduct for Members of
Public Bodies’, so as to uphold HKPC's values and standards of behaviour. It serves
as a guideline in areas that include declaration of conflict of interest, prevention of
bribery, acceptance of advantages etc. A register of Members' interests, available
for public inspection, is updated every year.

In recognition of our continuous efforts, HKPC received the Directors of the Year
Awards 2021 and Special Recognition of Excellence in Board Diversity in November
2021. The awards recognised HKPC's good governance practice and the Council’s
contribution to leading HKPC as a key driver of innovation and technology (I&T)
development. HKPC will continue to uphold corporate governance with high
integrity, transparency and accountability, and share our experience to inspire
other organisations.
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Sustainability governance has been incorporated into our corporate governance
addition, HKPC's

is responsible for initiating environmental programmes and monitoring

structure.  In Environmental Management Committee
environmental performance. Furthermore, a task force has been set up to support
the development of annual reporting on environmental and social sustainability
performance, while the management is responsible for reviewing and endorsing
such reports. During daily operations, the management teams of different divisions
keep track of actual implementation and the performance of staff at all levels to

support achieving set objectives and targets.
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HKPC Environmental, Social and Governance Report 2021-22

13



14

/
THERREAT 6

Sustainability Governance Approach

RTERAARZLEETHOHRERR  AF
FERREEEZES  BEEERBEN - #5l
FERINEE  HESBRRFAEALMEIEE
ERMERER - REEEZEEHKRE TR
FIMEEERRMAK - RIS Z RIEERR
ARERRE ZESHARAFEEREEER -
EEAGREREEERSARESRENARE
YeRHB@EZ - Rtz EENRITRE
ZEMBBENBRNES - 817 (RERRERXR)
K CRRBER) - BSRAE@MEA - URERRKRD
LERRMEXRTERE -

RERBTEREBFER AN 2050F A1 BEIRIK P
Mo EENBBER T LA S NE20405
AZEBUR P A - M EEBHESREK - RE
ZERITRY NOBEE - AR BR2050%F AR H A
MER - RPN ERRXSNEESRERL
REELRENRERMEAIER  /SBEBITERE
EFRARIR o BINRAEE 7 BERHKF M - FAFIK
VTR EEEAFBEASNERES/NE -
EFRUE2040F B P A EFRE R BRARE - 24P
EREHAFRBHIEZEB REERNK - 8H4E
ENREEEY URERHARFEEZESR
it RREEZE G HEETHMER LRTIE
MWER - BEKNBAIREF B ERRPMESR -

REgEHE
Strategic Planning

SENREBEENAGTHIER  BMABNES
EAERANEENREDAIRERE  ALE
BETRER - BSNE/MBRETHEL - Bt
EENRBIFEABREREAZMEDE - BRER
AN R0 S AR B E ) M A TR T IS B AN
¥RANTFE  BMEREENRN =FREBTE
RERETIEENEEERAESEE - Rtz
KRN TIREEROHENER - Hl02021F 78
ERBHMEFERK T2021 54 FEBRHFHERE
ER FVEENRHNEEEY  SEFESX
FERESMZOEER - £ENBEMRERE
KEEAHM - DEERENNTE  BIHEENE
RNERR [THA] REFRAESE - SERE
FEIAT

EENRBERE e REAWME 2021-22

To continuously improve the environmental performance of our core
operations, we have established the Environmental Management Committee
(EMC) to manage environmental performance, identify issues of concern,
develop environmental programmes and monitor and report progress to
the management. EMC consists of management-level representatives from
various divisions, ensuring that collective efforts can be carried out to foster
environmental sustainability. Chaired by the Chief Innovation Officer, EMC
reports to senior management on environmental issues, associated impacts,
and relevant recommendations. A number of pertinent policies and systems
have been introduced to encourage green operation practices and facilitate
the achievement of targets, including the Green Procurement Policy and

Environmental Policy.

To echo the HKSAR Government’s commitment to achieving carbon neutrality
before 2050, HKPC fully supports and pledges to strive for carbon neutrality
by 2040. We support Hong Kong to decarbonise, reduce air pollutants and
minimise waste, and ultimately moving towards the goal of carbon neutrality
before 2050. Our goal is to support and promote the invention and adoption of
more cutting-edge GreenTech solutions to create a green and low-carbon future
for Hong Kong. In order to accelerate HKPC's transition towards carbon neutrality,
a Low Carbon Taskforce led by the Green Living and Innovation Division was also
set up to initiate a low carbon transitional plan towards 2040 carbon neutrality.
We have commenced setting up a number of targets to foster carbon reduction,
electricity savings and waste management during the reporting period, which
are endorsed by EMC subsequently. EMC will continue to review and report on
the progress to ensure that we are on track towards our carbon neutrality vision.

With a unique position in Hong Kong, HKPC strives to foster productivity and
support the sustainable development of Hong Kong's industry and benefit
the whole society. In response to the ever-changing business environment,
HKPC's business model has been evolving continuously. To ensure relevance
of HKPC's strategic plan to meet the latest market trends and needs of the
industry, the Council is consulted on HKPC's Three-Year Strategic Plan and
the targets of Key Performance Indicators (KPIs). In addition, HKPC collects
opinions from stakeholders from time to time. A case in point is the Voice of
Industry consultation exercise in early 2021 which culminated in a new strategic
framework for HKPC from April 2021, comprising the HKPC Game Plan, revised
vision and mission statements and core values. HKPC will deepen support in 6
strategic directions to meet industry’s imminent needs and help them capture
opportunities in the Greater Bay Area and under the national 14th Five-Year Plan.
The 6 strategic directions are:
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Game Plan
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SME & Startup Support | Advanced Manufacturing
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/ Core Values N
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BiSLEERER c(,"abor;:on People BIXL:5BRE
Digitalisation & O --- --- Reindustrialisation:
Cyber Security RIFTEEE) HEEFL Made in Hong Kong
. Innovation Quallty ,
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RIFRBE EERGBLERENRK
FutureSkills C) - . Smart & Green Living Technology
@ R AR AIR - RERMEELENEEEREESE  AHLE  KE
Vision MRBRFEE IR - 2EREFTERRBEREFRRP L -

To be the key enabler and catalyst of innovation, applied technology and value
creation, delivering social, economic and environmental impact for bolstering
Hong Kong as the international innovation and technology hub.
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Relentlessly drive technologies to enhance productivity of Hong Kong enterprises.
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resources and efforts in community investment.

HKPC Environmental, Social and Governance Report 2021-22

Through our services, we contribute to building competence and boosting
productivity of Hong Kong enterprises. Taking the community’s well-being into
account, we develop and promote the adoption of advanced manufacturing and
green technologies to help build a low-carbon sustainable world. We value our
contribution to industry support and have included it as part of our targets. With
regular performance tracking and annual review, we are able to maximise our
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To manage risks in various aspects of HKPC's business and operation, the Audit
Committee has been set up to monitor and make recommendations to enhance
HKPC's sound corporate governance. Delegated by the Council, the Audit
Committee oversees risk management activities and monitors material risks,
including those related to business, people and resources efficiency, with assistance
from regular review by the delegated Compliance and Internal Audit Office (CIA).

An annual audit plan is prepared each year, employing a risk-based auditing
methodology to prioritise areas to be audited. The implementation status of
the annual audit plan and key audit observations and recommendations will be
reported to Audit Committee for review and evaluation of issues according to
their impacts. The Audit Committee will then report the latest progress update
of the annual audit plan which forms the risk management and internal control
framework. The latest progress is updated in the Council's meeting regularly.

Under CIA's advice and coordination, our operation divisions are tasked with
reviewing risks in their associated areas relating to HKPC's operations and
proposing appropriate internal control measures in line with corporate
governance mandates. The risk identification covers areas such as operations,
facilities and environment, occupational health and safety, human resources, and

community interest.

As public servants, HKPC upholds our service values with the highest level
of integrity and professionalism. We invite representatives from the ICAC to
conduct anti-corruption training sessions for our staff regularly, covering topics
of misconduct in public office, acceptance of advantages, etc. In January 2022,
an e-training module “Compliance GO 2022" was launched on our intranet as
a refresher session for our staff on compliance requirements and the Code of
Conduct. Incentives were given to encourage staff participation, and a total of
821 colleagues successfully completed the e-training.

HKPC requires staff of all levels to comply with the requirements set forth by
the Personal Data (Privacy) Ordinance and upholds the strictest standards of
personal data security and confidentiality. Relevant standard practices have
been developed for staff to safeguard the personal data and privacy of our
clients, suppliers and other businesses. A Personal Data Privacy Officer (PDPO)
has been appointed to monitor the overall compliance with the Ordinance and
provide advice to divisional responsible officers and data users when required.

We also strive to protect intellectual property rights. Our staff is required to comply
with the Intellectual Property (Miscellaneous Amendments) Ordinance. Following
our internal guidelines, HKPC staff is restricted from transmitting any material that
may infringe upon intellectual property rights or other third-party rights.
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During the reporting period, no non-compliance cases against local laws
and regulations relating to socio-economic and environmental aspects were
reported, such as personal data privacy, intellectual property right, anti-
corruption, occupational health and safety, marketing of services, chemicals

control and waste disposal.

To provide the wider public with reporting channels and guidance on
whistleblowing, the Council has a whistleblowing policy which allows persons
with legitimate concerns regarding any irregularity, misconduct or malpractice
by the Council or any staff member to raise the matter directly through mail
or email to the Audit Committee Chairman. Whistleblowers will be protected
against unfair dismissal, victimisation or unwarranted disciplinary action. The
Staffing Committee provides a channel between the Council and staff members
for the communication of grievances about general terms and conditions of
service, in situations where they cannot be resolved by consultation. There were

no whistleblowing and grievance cases during the reporting period.

We work closely with our suppliers to ensure efficient business operations. Our
suppliers include material suppliers, services providers and work contractors
that mainly provide products or services, including machinery and equipment,
renovation and maintenance works, electrical supplies, office supplies, business
consultancy and training services. In 2021/22, we purchased goods and services
from a total of 1,055 suppliers and allocated 90% of our spending to local
suppliers.

For supplier selection, HKPC has adopted an open and fair supplier selection
process and a regular review practice on the product and service quality of
existing suppliers. Suppliers’ social and environmental performance are taken
into consideration in performance evaluation. Relevant regulatory or standard
requirements have been included when requesting quotations or tendering, if
applicable. These social and environmental requirements include, for example,
worker health and safety (e.g. with reference to OHSAS 18001 and ISO 45001
standards), energy efficiency (e.g. with reference to the Energy Efficiency
Labelling Scheme), and waste management (e.g. with reference to the Producer
Responsibility Scheme on Waste Electrical and Electronic Equipment), etc. After
delivery or completion of each purchase order, there is a supplier performance
evaluation to assess supplier’s performance. Moreover, an annual performance
review is carried out for the top 100 registered or nominated suppliers based
on the purchase order amount basis, covering a wide range of criteria, such as
quality and reliability of services and occupational health and safety. As a result,
we are able to ensure the service quality of our suppliers and minimise the
risks along the supply chain. For suppliers that are considered exhibiting non-
conformance or unsatisfactory performance, disciplinary actions may be taken
when applicable.

HKPC Environmental, Social and Governance Report 2021-22

17



18

/
THERREAT 6

Sustainability Governance Approach

AREBEMERENRAIZEBRREEMN
BEEMEEEERREAZE - MBI GRR
REBBR) - MTE2LRAEBMIIRERD - RN
A RERRNERMERSTRENRYS
AR o

RESHKBERENORE  BFMFAKLEER
ePROQMEFIRE RS T MHERE - HER
HEFIMER - LBHEERBREXATRIAR
e MRRXZEREH  BPERESHRBELM
THIFST - AN AT ETE R EAR - LLAER
BEEFERIR -

?‘j{ﬁ% / /\
Stakeholder Engagement

BMIEFTERFNENER M RIES D)
AREHXEBERETHREARE - RMEH
REEBHERBER  ZAMMAOEAE - R
REGERAFEHAMNEEERZHEBRESE -
Blan - FAIFR2021-22F FER #7535 [HKPCE B
] e TEREER/BmeRRLH &
M ZOEMEFBEY BUTHSTE/AE

MENHEE  BRURHREENE - HHEW
AmEE B EARM R BRI HERER

R oM Er M
PR -

2026 « BMRERARENBRRETTHS
BE - YARHESESTHBREENAEL
BT HESRE  HERTARENATES
W .

ﬁﬂFﬂ%ﬁL‘FﬁIJX% BRE - EHE Izﬂiﬁ}%

BRRF AR ﬁxﬂiL R ELTR IR 2 EAN BB F
lei)%%ﬁ‘kwa MEBRNEREAIE - BL
REEBBENT

o=}

BAREEERRYERNG

EENRBERE e REAWME 2021-22

For products and services selection, we embrace the responsible management
of environmental aspects through green procurement. A Green Procurement
Policy has been introduced to purchase environmentally preferable products and
contract service providers with reference to relevant environmental regulations,

standards and criteria.

To enhance the efficiency of the procurement process, we launched an
e-Procurement system in the reporting year, known as “ePROQ’, for processing
requests for quotation, tendering and supplier registration. Adopting this digital
application reduces manual errors and increases end-to-end transparency
of transactions, which can facilitate compliance monitoring and control of
spending. A considerable amount of paper can also be saved as compared to

%

previous tendering processes.

- am o Em oEm Ew Em o ————~

Be

We value feedback from our stakeholders, which is important in shaping our
business development and enabling us to continue improving our performance.
Through a wide range of regular communication channels, we are able to keep
abreast of stakeholders' latest expectations and maintain a trusted, open, and
transparent relationship with our stakeholders. For example, we organised 6
Hong Kong Industry Network Clusters (HK-INC) consultation sessions in 2021/22
and invited representatives from industry / trade associations to share insights
and latest trends, with the aim to identify emerging needs from the industries
and provide corresponding support to them. Topics of the consultation sessions
covered gerontechnology, ESG, food and beverage manufacturing and the

development of semiconductors and hydrogen energy in Hong Kong.

Furthermore, to support the compilation of this Report, a survey and interviews
were conducted in 2022 with a number of selected stakeholder groups, so as to
assist evaluating and prioritising material environmental, social and governance

issues.

Our regular engagement channels with key stakeholder groups have been
developed and maintained to ensure timely and interactive communications with
our stakeholders who are significantly affected by or involved in our operations.
These engagement channels are summarised below.
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Customer
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Key Engagement Channels Key Stakeholder
Groups

¢ ETKE
Town Hall meetings e R A
* BEex Suppliers and
Roundtable meetings Contractors

& HREF@ERFLESFA
Office circulars and standard practices
* EHIRRIZ
Training programmes
* BTES)
Staff activities
¢ ETEA
eNewsletters
* RS
Intranet
* HRBERFE
Social media platforms
* GFHAREETE
PAL programme
* FEBREE
Reverse mentoring programme
* RFEBDEFS
Best practice sharing sessions
¢ [RiEg]
“Morning prayer”
* TERR LB
Work Safety Committee
¢ BERYw
Staff Recreation Club THYRRE

BT

Government

Trade/ Industry
o v e Association
¢ XFEMEERAE
Customer satisfaction survey
¢ g/ RE/ TEY)
Seminars/exhibitions/workshops
* REEIIFRIE

. Non-
Free training courses
. @ governmental

B Organisations
Meetings

¢ RESEZERS
Report materiality survey

¢ FFiB -
eNewsletters LA .

o fPEBANINRIED The Public
Outreach activities by SME ReachOut
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Key Engagement Channels
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Tendering process and performance
review

&%

Meetings

NEEEE

Legislative council meetings
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Collaborative projects and schemes
FHABRITE BT S

Application for government funding
schemes

TR E Bt Bl E B / TS
Secretariats/Implementers of
Government funding schemes

SEYFHAEE

Participation in government consultation
exercises
HEFEENGEMNEEEER
Meetings with and visits by government
officials

HAFMMREETABNER S
Housekeeping meetings with Controlling
Officer from Innovation and Technology
Commission (ITC)

EREAG

Voice of Industry consultation meetings
[HKPCER BEE | A

Hong Kong Industry Network Clusters
(HK-INC) consultation sessions

XFFRERD

Support to charitable events and
activities

%

Meetings

FRAEE

Theme halls
KBTI/ 485/ 1 R EBT A
Corporate publications/website/social
media platforms
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Following the reporting principles and requirements of the GRI Standards and ESG
Guide, HKPC has defined the content of this Report through a comprehensive
stakeholder engagement and materiality assessment process. We reviewed
potential topics related to environmental, social, governance and economic
aspects, including those concerning human rights, to group 33 applicable topics
for materiality analysis. A stakeholder engagement exercise, consisting of a
survey and interviews, was then conducted. Representatives from a number of
stakeholder groups, including staff, clients, suppliers, as well as trade and industry
associations, were invited to share their views on the grouped potential topics.
Based on stakeholders’ feedback, an analysis was performed to help identify the
relative materiality of these topics, so as to prioritise the most relevant topics to be
addressed in this Report.

The materiality matrix below presents an overview of the potential topics, the
relative materiality levels chosen by our internal and external stakeholders and
the topics with the highest materiality. Out of the 33 potential topics, 13 topics
have been identified as the most material (in the upper right corner and above
the curve), covering environmental and social aspects. After management review,
the following material topics have been confirmed, according to which this Report
was prepared. Among the 13 material topics, two new topics, namely, Climate
Change and Product / Service Responsibility, are added to this Report. In addition,
the relevant regulatory compliance information relating to social, economic, and
environmental aspects, although not among the top selected topics, is regarded
as essential to our operations and thus also included in this Report, with reference
to the general disclosure requirements of GRI Standards 2021.
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Two new topics, namely, Climate Change and Product / Service Responsibility, are covered in HKPC's ESG Report for 2021/22.
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Regulatory compliance information regarding social, economic, and environmental aspects is included in this chapter, with reference to the general
disclosure requirements of GRI Standards 2021.

HKPC Environmental, Social and Governance Report 2021-22
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Serving the Industry and Community
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At HKPC, we aim to promote productivity of industry and community and
drive sustainable development by building capacity, supporting industry, and
collaborating with different sectors. Our unwavering dedication to serving the
industry and community has enabled us to foster robust relationships with a wide-
ranging group of stakeholders over the years, allowing us to meet their diverse
needs effectively. Our commitment to responsible practices is evidenced by our
adherence to established procedures in marketing and delivering services to our

customers.

Generating Positive Impacts on the Industry
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HKPC is dedicated to supporting the industry, with a particular focus on small and
medium enterprises (SMEs). Our cutting-edge technologies and comprehensive
services, such as device testing and technical support etc, provide aids and
solutions for businesses for achieving productivity excellence and sustainable
development. We also believe in sharing our experience and knowledge, which
is why we proactively promote sustainable business practices through a variety of
events and activities.

-

TR EE D BRI R R a2 s
Impact Study of HKPC's Services to the Industry x

countries.
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MN\RSERENEENREPRIARRE/EENER AEMRIRBERNEBSTREATE -

In 2021, a study was conducted by PricewaterhouseCoopers Advisory Services Limited, a third-party consultant, to evaluate the
impacts and values of HKPC services provided to the industry. Nearly 80% of HKPC clients participating in the study stated that our
services had generated positive impacts on their businesses across the Greater Bay Area (GBA), the rest of the Mainland and ASEAN
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Significant tangible economic and social impacts from HKPC services
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an average of 12.5%
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Significant intangible economic and social impacts from HKPC services

HEENRBHERMEDEEINE
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HKPC's R&D technologies allowed
enterprises to modify their manufacturing
and operating processes, resulting in
increased efficiency and productivity
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HKPC provided other services such as
device testing and technical support,
which helped business produce products
with better quality and reliability
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Through HKPC's assistance, enterprises
successfully applied for funding that
matched with their business models and
directions

ERRIR Source:
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HKPC's workshops and seminars enhanced
the knowledge and skills of employees,
strengthening enterprises’ capacities

B EFKBREARBER AR (PWC » 202156 8)  Review of HKPC’ Future Business Direction, Mode of Operation and Subvention ModesR & -
PricewaterhouseCoopers Advisory Services Limited (PwC, June 2021) Report on Review of HKPC's Future Business Direction, Mode of Operation and Subvention Mode

HKPC Environmental, Social and Governance Report 2021-22



/

24

BHATHERREERE

Serving the Industry and Community

REXRDMEERR

Supporting Businesses of All Sizes
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HKPC Service Highlights in 2021/22

HKPC strives to foster growth of the industry, especially SMEs, by providing
tools and resources to improve business capabilities and competitiveness.
Our technologies and support services, such as device testing and technical
support, enable enterprises to achieve greater productivity and sustainable
development. We also actively engage with the industry by sharing our expertise
and promoting sustainable business practices through workshops and seminars.
Our commitment to staying connected with different industry sectors is reflected
in the 92 industry consultation events we held during the reporting year. Through
these efforts, we aim to bridge the gaps between stakeholders and facilitate
knowledge sharing, capacity building and network development to help the
industry overcome challenges and thrive.

#7765 2 Ao RKER

Implemented 652 new integrated service projects

e 105 msmaes
Kickstarted 1 05 new R&D projects

’
Y
\}

#m40m=smr70@E3 5
SENBENMFIEE o/
Obtained 40 patents and .

commenced 70 new projects .
leveraging HKPC's patents N

ea Rk EEE6.661E T

Consolidated Service Income reached

T %40(i4.0) BB RIS WA
“~ 1 536%
) R (2018/19F EREM F 1B R EK)
o) 36% Industry 4.0 (i4.0)-related

service income growth
(Annual growth rate since 2018/19)

STOIE

#2:590%x1iEE B AR

o T#EH
K ' ,/ More than 900/0 of technical projects
," had been applied to industrial projects

2R AFHEE13%
Income growth of 1 3(y0 year on year

Hks666 million
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Accolades

>14,000

R 758 48 14,000 FR /7>
Served over 14,000 SMEs

-

85

& Hb % B R 42 18
local and international
accolades

FutureSkills ( R IR % &)

o

>500

AR BB 70MER A
SOORL A AT [HEA A
SRER] EOT-tERLR
Led over 500 students from
over 70 schools to achieve
Guinness World Record for
Mass Robot Programming

ROEZHEREFRRE

Stakeholder Engagement & Customers Satisfaction Rate

Q
o

92

BT B HREE)
Held 92 industry
consultation events

920%

A3t BR B LE I3 90% -
B 75%E 8 /b
90% local procurement,
of which 75% purchased
from SMEs

85%

251 =H

top-three awards

>700

FE (B B 700 @ FutureSkills
(RERF:BE) 1T AIFRAE

$£ 5 #8130,000 A 241
Delivered more than

700 FutureSkills training
courses with over 30,000
participants in total

26,327

26327 NRZINEENR
Wate - TIEY - &% -
‘B MR BEHFIIRE
26,327 people attended
HKPC's seminars, workshops,
conferences, exhibitions and
free training courses

BHATHERREERE

Serving the Industry and Community
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-nks2.1billion

FABFRHE QB E21ETTED) -
EEMEE B EEBBBE 16187
Approved Government funding of
around HK$2.1 billion within the year,
of which over HK$1.6 billion had been
disbursed to applicants

89%
AT & Byt 85 85

supported by government funding

>5,300

SEI08ZSTEMIES -

1% 511002 fE] 22153815, 3001iL

A 22 R

Held 108 STEM activities participated
by over 5,300 students and teachers
from over 100 schools

9.2/10

P MmBRESED £ 92/10
Customer Satisfaction
Index Score: 9.2/10

HKPC Environmental, Social and Governance Report 2021-22
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HPIBEMEE MBI R ERB R - THIEN -
ARERBEFEET2ERFEAENRER
RATHEB (M TRAT) AP IERHEE
XECBMOMERRTEDR - U BT
HAREZERNREMSBE  YALER [REF
T8 WEEY - HEZE AR E KBRS
MERBRBARATRIRFTEEN - REEBRE
A o Rk Z S (RS - TREARAR
NEMENEEES | ([BUDBEES ) TER
BR FARDE_EERELER BEERE

We are committed to helping enterprises achieve their goals and reach new
heights. During the reporting year, we acted as the secretariat and implementation
body for 12 government funding schemes (as shown below), providing SMEs
with valuable support to access government funding. We have allocated more
resources to speed up the vetting processes and extended the promotion of the
Technology Voucher Programme (TVP), aiming to encourage local enterprises and
organisations to improve productivity and transform their business processes with
the help of technology services and solutions. The Dedicated Fund on Branding,
Upgrading and Domestic Sales (BUD) Fund also made significant progress,
launching its second phase of Enhancement Measures during the reporting year

and expanding its geographical coverage to 35 economies to provide greater

BAEISELAERE  SELLRREHERRSE -

support to Hong Kong's enterprises.

BREBFEHESHIRE

Secretariat for Government Funding Schemes

———————————————

I/' o I/' \o I/' o

; PEREEZIREES -: BREENHEE -: ERME  ARERRIAE

\ Chinese Medicine \ Cleaner Production N NIETSNHFIEES
*s.. Development Fund *s._ Partnership Programme *s.. Dedicated Fund on Branding,

Upgrading and Domestic Sales

Il, o Il, ‘o Il, o

a EIE 2T S -: GERMERTE - KREEESE -: i O EAEEBETE

N (BR2020F10A31BAIERE) N EBEE QOIFERB N (BR20205F4 824 BB HEE)
*s._ Distance Business Programme s 202159 A30HEE) *s.. Local Mask Production Subsidy Scheme

Green Employment Scheme: (Application closed on 24 April 2020)
Graduates Subsidy Programme
(Application for Year 2021 closed on

30 September 2021)

(Application closed on
31 October 2020)

———————————————

Il, o Il, \o Il, o

a HEHNRFERETE -: FE=TTYVR RIS ER & B ': Bl E

\ Patent Application Grant \ FEEtE \ Recycling Fund
.. *s._ Pilot Subsidy Scheme for ..

Third-party Logistics Service Providers

———————————————

Il, o Il, ‘o Il, o

| TEZANEREERH [ BEREES L BEEE

‘\\ fE A IRET & ‘\\ Smart Traffic Fund \\ Technology Voucher Programme
o (BR2021F4 1 BELEHE)

Retail Technology Adoption
Assistance Scheme for Manpower
Demand Management
(Application closed on 1 April 2021)
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Transforming with Technology
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HKPC firmly believes that technology holds the key to a greener and smarter
future for Hong Kong. We are dedicated to promoting the development of
advanced and innovative smart technologies that will drive the city towards
a more sustainable and efficient future. Our unwavering support for the HKSAR
Government’s initiatives, such as “Hong Kong Smart City Blueprint 2.0" and
“Hong Kong's Climate Action Plan 2050’ is a testament to our commitment. Our
focus on green technology R&D and our goal of achieving carbon neutrality by
2040 demonstrate our dedication to creating a better future for our city. We are
actively driving the adoption of cutting-edge technologies, such as 5G, loT and
robotics, in areas like smart mobility and smart living, to improve the quality of life
for all. By fostering the development and application of innovative products, we
hope to create a brighter future for Hong Kong.

Research and Development (R&D) Achievements

HKPC's R&D efforts and innovative technologies shined with local and international
awards and recognitions during the reporting period, receiving a total of 85 awards,
including a record-breaking Gold Medal with Congratulations of Jury at the 2022
Geneva International Exhibition of Inventions. Over half of the commended R&D
projects have been commercialised, helping HKPC's partners seize new business

[ ]
B2 case 1 A

opportunities.

SMART PATCH T _I_ N
- .

HEEBRBEN20202FHERAEE -

Winning the Gold Medal with Congratulations of
Jury at the 2022 Geneva International Exhibition
of Inventions, HKPC's “SMART PATCH” technology
revolutionises the local food manufacturing industry
by improving production capacity and efficiency.
The technology will soon be applied in two projects
of smart production lines for CK One Limited and
Luen Tai Hong Kong Fresh Liquid Eggs Limited,
monitoring real-time production data for increased
safety and productivity. Both projects have received
funding from the Government and their smart
production lines will come into operation in late 2022.

HEENBH [SMART PATCH] T2 [2022F A ARBEREAR ]| & [FFEEZFSE] NGE ANERMEER
TREDUERE  ARSERNMEEUE - GERMABEFEERFRAAIBMETEHERARAFNMN R
R ERBEER MNAEBERABERLERE  BAXEKIREEN WMREEBHESBFEDR - Fit

| SMART PATCH
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2 BB BT WK e
Multi-stage Plasma Polishing of Metallic Object x

AREEFEHFNRAIF MR ES BN - KIIHE [ZRASHFMH]  RRT —RANTESBYFRENESR
WEHENSIEE o KRB AR BRI - RERMIENE BB EKEENBEAR - BB
W - IR EW N AR AR EVEER A RIRE80% - T B EREREB B HAL - HREXAESUHERR
VEBETSENERHEE  AHERFFTORAMSABREZERNRERERSBHM - EHAIF ORI
£ NRORFARNRBERERAR] ERSR  UNEFETIAXRRERE [REMRIERESE] -

With funding support from Innovation and Technology Fund (ITF) of the Innovation and

Technology Commission (ITC), a “Multi-stage Plasma Polishing Machine” has been developed

by HKPC to overcome the shortcomings of conventional polishing machines for metallic object
surface polishing. A trial run demonstrated that the new machine could achieve the required

mirror-like surface effectively when polishing metal parts of watches, eyewear and mouldings.
In comparison with a traditional mechanical polishing machine, this new device can reduce

o o) clisEmp

@ e} of
©fof ef <ill

the operation cost by 80% for polishing a watch case. Additionally, the electrolyte used by
this machine is non-toxic and does not require expensive post-treatment, as compared with a

traditional electro-chemical polishing machine. As such, this new polishing technology can be

widely applied in jewellery and metal parts manufacturing. In recognition of its technological
innovation, the new polishing machine received the Gold Medal at the 2022 Geneva International
Exhibition of Inventions and the Equipment and Machinery Design Certificate of Merit from

[ |
{EIZE Case 3 A
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3S Tunnel Defect Inspector x

Hong Kong Awards for Industries (HKAI).

Multi-stage Plasma Polishing
Machine

‘ ZERASEETIMH®

RBEFE  LENREEBRITHRERFIAIEARERARENZH —BEMEBERA QRS EHEN
[BREREEERARG] ETAEERIATIEERERMORERE T RMBE  SREERDERANT2
THEMRRERETRER  SBERATIEELZR - FREAE
FEPIOOMATERZBEEZREAATERRERF  ERLTRE
BB T ni - I IR E G T m B E Dk -

[EREBBEERARS] REBROBRLT R  ATBRRERATERE
MRRE  RERERZHRNFELERR R ESZ EEE -
B [2002F AARBREAR ] RE  ZEMM2022F [ B AR
EEsR] (T8 BR% ] BRI F20226 [ HEEMER S M -

During the reporting year, in collaboration with the East Development Office of

DR BEEERIER
3STunnel Defect Inspector

the Civil Engineering and Development Department of the HKSAR Government
and Hyder-Meinhardt Joint Venture, HKPC developed the “3S Tunnel Defect Inspector’, which is the Hong Kong's first tunnel inspection
system based on drone and on-board Al technologies to enhance the safety of tunnel inspection. The system has been successfully
applied in the Trunk Road T2 and Cha Kwo Ling Tunnel project. This is the first system to put Al processing in a highly-compact Al edge
system mounted directly on a drone in the tunnel, overcoming many challenges of the tunnel construction environment.

Offering a unique solution to replace traditional manual inspection processes to increase efficiency and lower safety risk, the “3S Tunnel
Defect Inspector” system won a Silver Medal at the 2022 Geneva International Exhibition of Inventions, an accolade in the category of
Software/Services at the 2022 R&D 100 Awards in California, USA and the Hong Kong Business Technology Excellence Awards in 2022.
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BREBEFRERS S eSS m o e—mmm—ooooooooo-
Smart Egg Waffle Making System x

PDRHEEFRERASE 029N EERERAR] ARET  ALENRATEEHRARQAANE - HEH
HHEER [HEF] BETEAHL AR KRV HLET  TRKEELREENF  EELUENATEHRE
MAZE450% -+ LS WM R B ERARAEERKE  IEAREE  BEFNLREFAIRERE

The Smart Egg Waffle Making System won a Bronze award in the 2022 Geneva International Exhibition of Inventions and was
developed for Hong Kong Street Eats Limited to automate its production process for making “Egg Waffles’, a traditional delight of
local street food. Using a circular conveyor

design, it can make 9 egg waffles simultaneously,
increasing production output by 450% compared
to a previous manual process. Thanks to smart
sensors and temperature monitoring, egg waffles
are more consistent in quality, even for larger-scale

production.
BEFHIE
Egg Waffle Making
5G £k fili & FA FR 6B 5G Technology Showcase

20215F4 1 - LR EE N KRB [5GHERER In April 2021, the 5G Future Hall was launched at HKPC Building, showcasing
REE] EXBHE  "WMBEBRRL20ZEHIN over 20 new 5G solutions and applications in two phases of exhibitions. The
SGEER A RMEA TR - RENHEEARS grand opening was supported by more than 50 organisations from both
HIBSOR N E R ERBIRREXLTE - DRIKE the public and private sectors, covering fields like construction, property
BE -YEER BE HE EBRARTESR management, medical, manufacturing, transport and retail solutions. As the
ZERF - EENREESEFEZEERI AR first R&D organisation in Hong Kong with 5G base stations for all four local 5G
SGEAMASGEMMIABEE - I RHESFSE telecommunications operators, HKPC provides a comprehensive testing platform
B S FESCER A= - for 5G applications.

SGET X FE A R SR A
Opening of the 5G Future Hall

I SGRIT FE P R £E

The 5G Future Hall showcases latest technologies
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HKPC's 5G remote-controlled robotic arm with gesture control offers a seamless
live-streaming experience to remote operators and agile control response thanks
to its high-speed 5G connection. This technology can be used for outdoor tasks,
making adverse weather disruption a thing of the past.

The Hong Kong Automotive Platforms and Application Systems (APAS) R&D Centre,
established by the Innovation and Technology Commission of the HKSAR
Government and undertaken by HKPC, developed the first 5G tele-driving application
in Hong Kong. Utilising the low latency and ultra-high bandwidth of the 5G network,
the tele-driving application allows real-time high-resolution video transmission
from a vehicle to create a reliable and realistic remote-driving experience.

Promoting Autonomous Driving

Aspiring to build a smart city, we promote smart mobility technology through the
establishment of Autonomous Driving Alliance. Different industries are teamed up
to foster the development of autonomous driving, strengthen the interactions of
industries and speed up the application and commercialisation of R&D outcomes
in Hong Kong. We aim to enhance efficiency in mobility and quality of life through
smart city development.

Partnership Across GBA

Since October 2021, HKPC has been rotating as the chairing organisation of the
Guangdong-Hong Kong-Macao Greater Bay Area Productivity Promotion Service
Alliance (hereinafter referred to as the “Alliance”) for a term of three years, to
enhance cooperation of innovative services in the Greater Bay Area (GBA). We act
as a superconnector to support the interactions of members in different sectors,
such as green technology, youth innovation and entrepreneurship, advanced
manufacturing, talent training etc. Forums, exchanges, study tours and other
activities will be organised to deepen members' understanding of the industrial

environment. Overall competitiveness and productivity can be improved as a result.

HUTDNDI’\DUS JRIVING FlL.L.-IFINCE

[BBEEmE] K2

The Autonomous Driving Alliance established
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Understanding the Needs of SMEs
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HKPC is dedicated to supporting Hong Kong enterprises, particularly Small and
Medium-size Enterprises (SMEs), by understanding their needs and challenges to
help them gain market competitiveness and drive economic recovery and future
growth.

Standard Chartered Hong Kong SME Leading Business Index

The Standard Chartered Hong Kong SME Leading Business Index is a valuable
tool for SMEs and the public to stay ahead of the constantly changing business
environment. Launched in 2012 as a collaboration between HKPC and Standard
Chartered Bank (Hong Kong), this forward-looking survey provides quarterly
insights into the region’s economic outlook and overall business climate. The index
is computed from the analysis of inputs from over 800 local SMEs and offers a
comprehensive picture of the business world’s direction in the next quarter. By
keeping track of latest trends, businesses can adjust their strategies accordingly to
capture new opportunities, overcome challenges and make informed decisions
for their future success. The index also provides tailored support to businesses,
ensuring they have the necessary resources and guidance to reach their full
potentials.

Standartc

L]
..‘.

>

Standard
Chartered
54T 8R1T

hkpc

Q

b &

SRR B it 75 1

010FFE-FHITN [BITEBP/NECREEHELR] FHEENS
The press conference of the “Standard Chartered Hong Kong SME Leading Business Index”
in the first quarter of 2021
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Fund Fair

To empower SMEs and the business community in the face of adversity, we joined
forces with the Trade and Industry Department of the Government of the Hong
Kong Special Administrative Region (HKSAR) to host the “SME ReachOut — 2021
Fund Fair PLUS"exhibitions in August 2021. These events aimed to impart valuable
information on government funding opportunities and programmes to SMEs and
startups, offering a variety of resources, such as informative webinars, interactive
virtual booths and personalised consultation services. The three-day event was
a tremendous success, attracting a remarkable 14,000 online and in-person
participants providing over 300 one-on-one consultations and receiving more
than 7,000 inquiries about funding schemes. HKPC is dedicated to supporting the
growth and success of SMEs and the business community. We were thrilled to
have achieved our mission with this outstanding event.

e-vClinic 35 1 IR 7%

HFENRET [MACXFXBE ] LRHEHELSE
RN RAIAIR R & miiﬁW@i”A'

BEXEMEBE  XIRFHRXES - HMAFE
EBVaEET NERMBE  RHMESEE

BE - ZERERNREE

RNDEEA 22 BTEMESHEE+
SME ReachOut - 2021 Fund Fair PLUS

e-vClinic Consultation

The HKPC InnoPreneur Network is launching a year-round online platform for
SMEs and startups to connect and exchange ideas on the latest technologies.
This platform is designed to support SMEs in their technological transformation
advisors

manufacturers,  industry

BIm g ARG &R - I
mﬁ%mﬁﬁﬁﬁmoﬁﬁ
LHEBHBAARANZD
¥éﬁ~%%¥%%%¥ﬁ
HEEATMBEIRTEK -
EENRTHERSE
BRH)EE - HHBIRI150MF
TEENBRBEREY TIER
i SHBIBS,000ATHE -

| e-vClinicFA ARG F &

and commercialisation of startup solutions with backing from a network of
and government funding assistance.
ClnnoPreneur

| vClinics @

BHBE A EREANEE )

Businesses can take advantage of this
opportunity to connect with industry
professionals and explore new business
opportunities  through  one-on-one
» consultations and knowledge exchange.

We connect with over

150 supporting
organisations from various industries
and reached over 5,000 people through
regular events.

e-vClinic Consultation Service Platform
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SME ReachOut

To better assist SMEs, the “SME ReachOut” team was launched in 2020 to provide
consultation and support for identifying the most suitable funding schemes
for their businesses. The team aims to enhance SMEs’ understanding of various
government funding options available to them, with a focus on encouraging full
utilisation of these resources.

The government offers over 40 funding options, including the BUD Fund, EMF,
TVP and ESS, to support SMEs in different areas of their businesses. SME ReachOut
provides free advisory and fund matching services and guides them throughout
the funding application journey. We reached over 33,000 SMEs and conducted
over 5,000 one-on-one consultations, and organised over 60 outreach activities

and seminars annually.

PEERTENE
SME ReachOut Team

/N AT R R 5E

Omicron# ERFEFHME - X"BEHEEF /)
ERRKE  EMHLZEFATRER &
20223 A1 BRBAER - BFTEFHEIER - %6
R - wARBRSHMEAEBRERITES -
LETE2F IR R ERIRF /N -

*hkpc”

EEO®

Concessions Measures for SMEs

To support SMEs in Hong Kong during the difficult times brought on by the
Omicron variant, HKPC is proud to announce a series of special relief measures,
including a 50% discount on all new R&D projects, consultancy services, testing
services and venue charges. Available from 15t March 2022, this offer aims to give a
much-needed boost to SMEs during this challenging period.
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HESARBHEER

Facilitating Digital Transformation for Organisations
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Leveraging digital technology is crucial for enterprises to achieve long-term
growth and success. HKPC is dedicated to supporting local industries on their
digital transformation journey, helping them improve quality, create value and
drive sustainable development throughout the value chain.

Digital Transformation Starter Kit

As the cost of innovation varies, HKPC's “Digital Transformation Starter Kit" provides
a cost-effective introductory programme for SMEs with tight budgets to take
action at a relatively low cost. It offers handy packages of selected IT solutions that
fit the business needs of SMEs, offering them an easy and cost-effective ride on
digitalisation.

The Greater Bay Area Navigation Award

HKPC was awarded The Greater Bay Area Navigation Award - Award for
Outstanding Contribution (Organisation) on 5 November 2021. The trophy was
presented by Mr Li Jiangzhou, Deputy Director of the Office for Safeguarding
National Security of the Central People’s Government in the HKSAR and
Mr Pan Yundong, Deputy Commissioner of the Office of the Commissioner of
the Ministry of Foreign Affairs of the People’s Republic of China in the HKSAR.
Garnering over 50 accolades in 2021, including numerous international
recognitions, HKPC has handsomely showcased its world-class innovation
and technology (I&T). We are honoured to be named winner of this award that
recognises our achievement in relentlessly driving technologies to enhance the
productivity of Hong Kong and Greater Bay Area (GBA) enterprises and help them

transform.

F R

BRI S G B R A
The Greater Bay Area Navigation Award
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Supporting NGOs in IT Upgrading

To encourage non-government organisations (NGOs) in Hong Kong to make
smart use of information technology (IT) to enhance operation and service
delivery, HKPC launched “The Hong Kong Jockey Club [T Support Programme
for NGOs” with support of the Hong Kong Jockey Club Charities Trust to provide
these organisations with comprehensive free IT consultancy and advisory services.
During the reporting period, 46 project applications have been processed. All of them
have made excellent progress, among which 66 projects have been completed.

Under the Programme, each applicant can apply for a maximum of three free
consultancy and advisory service packages from a list of five, including IT
Strategic Planning Consultancy Services, Project Planning Advisory Services,
Software / System Implementation Advisory Services (Build), Software / System
Implementation Advisory Services (Buy) and IT Security Risk Assessment and
Security Audit Services.

Hong Kong Cyber Security New Generation Capture the Flag
Challenge 2021

To cope with cyber security challenges, it is imperative to nurture the new
generation and train local cyber security practitioners. Technology Education
(Techkd) can foster and enhance the new generation’s knowledge and interest
in cyber security, while training their creative thinking and impart skills such as
cryptography, programming concept and network forensics to cope with new
challenges. For existing cyber security practitioners, regular updates of the latest
trends and enhancement of cyber security skills can help organisations to reduce
risks and improve incident response capability.

In light of this, HKCERT and HKPC jointly hosted the "Hong Kong Cyber Security
New Generation Capture the Flag (CTF) Challenge 2021” to strengthen cyber
security skills and awareness of the industry and students, and to promote
problem-solving through teamwork, creative thinking and cyber security skills.

The CTF challenges involved two workshops and an online competition. Over 900
participants formed 315 teams to compete on the platform in 48 hours. Apart from
local participants, 10 overseas elite teams were also invited to join the trial. After
the exciting competition, an award presentation ceremony was held to recognise
the winning teams from the secondary and tertiary student category and the
open category.
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In order to meet the demands for future skills and achieve our sustainability goals,
it is vital to empower local talent to ensure an adequate pool of highly skilled
manpower. We are primed for offering comprehensive training programmes to
support the growth of talent from all levels, thereby enhancing our industry-
specific competencies.

Nurturing Young Entrepreneurs and Talent

We organised the “TechEd Mini-Expo” to promote TechEd and nurture high-
performing and diverse talents through advanced technology. Forum on
FutureSkills in Education, exhibition booths, experience zone and creative
workshops were included in the Expo to showcase the latest smart campus
technology and application, such as VR and robotics. In addition to enhancing
technology knowledge and skills of students, teachers and parents, it also allowed
young people to gain experience on digital and soft skills to equip themselves for
the future workplace.

We organised the TechEd Online STEM Festival which offered teachers and students
the last chance to acquire FutureSkills through free online TechEd workshops
before school re-started. Taught by experienced STEM teachers and professional
tutors, the workshops covered multiple topics from do your :bit, 3D printing, virtual
reality to flight simulation.

We also organised “Mass Robot Programming for New World Record” where
more than 500 students were engaged to programme robots to stimulate their
interest in technology applications and robotic science. Students showed great
enthusiasm and dedication in robotics. A number of workshops were held before
this mega event to enhance students’' knowledge, problem-solving skills, design
thinking and hands-on experience.
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Enhancing Business Skills of Working Professionals

Riding the trend of remote working and contactless client engagement, HKPC
strives to stay competitive and adapt to this evolution by partnering with Google
to offer YouTube Creator Academy and Google Cloud online courses to our staff.
Courses on Al applications and YouTube channel management, etc., were held to
explain the latest approach in business management. Other online courses on
new technology applications, such as Big Data and Blockchain, can be found on
our online learning platform. These help people gain digital skills to cope with the
development needs of their organisations or enterprises.

Our efforts in upskilling working professionals are being recognised. HKPC was
named the “Best Corporate Trainer” by JobMartket and clinched the “2020 LFOSSA
Excellent Training Partner Award” of Linux Foundation Open Source Software
Academy (LFOSSA). We will continue to strengthen our staffs’ business skills and
enlarge our talent pool to stay professional and competitive in the industry.

Staying at the Forefront of Latest Trends
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HKPC has been at the forefront of providing valuable insights to local enterprises
and communities through various studies and surveys. The findings from these
surveys and studies are valuable resources for all to make informed decisions. By
providing a wealth of knowledge and guidance to local businesses, HKPC helps
them navigate the constantly changing business landscape and stay ahead of the

curve.

The Future of Work & Skills

During the reporting period, we conducted the Future of Work & Skills Survey
which interviewed over 600 employers and employees to gain their perspectives
on hybrid work and digital skills. The paradigm shift had presented both
opportunities and challenges for organisations and decision-makers to re-think
the concept of Future of Work as well as employees’ needs to upskill and reskill.
The results were widely reported by media and provided valuable insights into the
changing nature of work.
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FinTech Talent Study

HKPC also joined forces with the University of Hong Kong and Cyberport to embark
on a comprehensive study of the FinTech talent market in Hong Kong's financial
services industry. With over 200 organisations participating, including large
enterprises, SMEs and start-ups, the study offers a comprehensive understanding
of the current supply and demand profile of FinTech talent.

Cyber Security Readiness Index

Cyber security is a critical issue for all businesses, and HKPC has been spearheading
solutions to address this challenge. The Council reviewed the information security
situation in Hong Kong in 2021 and forecast for 2022, highlighting the five “must
watch” security risks. In addition, HKPC conducted “HKT Hong Kong Enterprise
Cyber Security Readiness Index 2021", which showed a slight increase in the overall
index with SMEs rising to 47.6.

DHL Hong Kong Air Trade Leading Index

HKPC provides valuable market intelligence through the DHL Hong Kong Air
Trade Leading Index, a quarterly survey that comprehensively reviews the air trade
market outlook. This survey is aimed at assisting local enterprises, including SMEs,
in making informed decisions and staying ahead of the game.

A Study on Reindustrialisation

HKPC and the University of Hong Kong's Faculty of Business and Economics have
released a report titled “A Study on Hong Kong's Reindustrialisation”. The report
focuses on three industries with potential for development in Hong Kong: food
technology, health technology and green technology. Technology transformation
is the trend in traditional industries, and synthetic biology may become the
most promising “reindustrialisation” revolution in the future. Health technology
can optimise the production of traditional Chinese and Western medicine,
expand vaccine production and advance life sciences. In terms of environmental
protection, the research found that the Hong Kong recycling industry has not
been using advanced technology. If technology can be used effectively, both land
use and production costs can be expected to decrease.

With the support of national policies, Hong Kong can become a chip design centre
and attract semiconductor-related companies from around the world to base in
the city. HKPC believes that the entire new-generation semiconductor industry

chain can be converged through the Northern Metropolis in the long run.

D
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Foresight 2022

During the reporting year, HKPC hosted the annual signature “ForeSight 2022"
event at the HKPC Building from 18 to 19 November 2021. Under the theme
"Dare to Innovate, Capture the Opportunities’, this year's event saw an ensemble
of political, business and innovation and technology (I&T) heavyweights and
industry leaders sharing their insights on upcoming market trends, the outlook for
I&T development and business opportunities. Their forward-looking vision focused
on four hot topics: macroeconomic outlook, challenges and opportunities in the
National 14" Five-Year Plan and the Guangdong-Hong Kong-Macao Greater Bay
Area (GBA), reindustrialisation and strategies on net-zero carbon emissions.
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Over the years, HKPC has continued to promote environmental sustainability
through supporting environmental initiatives of the Government, promoting
advanced technologies and solutions to both publicand business sectors, including
SMEs. In addition, we strive to step up our own environmental commitment and
performance, with an aim to mitigate potential negative impacts and enhance our
resilience to climate change.

Contributing to Environmental Sustainability for Society
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Staying abreast of international and local trends, HKPC is dedicated to promoting
sustainable development of natural environment through close collaboration
with various stakeholders including the Government, public organisations, trade
associations, enterprises, and the public. We remain steadfast in our support of
the Government's environmental initiatives and public programmes, meanwhile
continuing to develop innovative solutions and technologies to achieve better
sustainability performance.

Supporting Government-led Environmental Programmes

HKPC supports the Government’s ongoing efforts to tackle climate change
through its role as an implementation partner for a number of environmental-
related funding and recognition programmes, which aim to increase awareness,
inspire innovations, and encourage technology applications, in line with the
Hong Kong's Climate Action Plan 2050.
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Cleaner Production Partnership Programme

HKPC had served as the Secretariat of the Hong Kong Cleaner Production Partnership Programme (CPPP) for around 14 years by the
reporting year. During this time, HKPC worked with the Environmental Protection Department of the HKSAR Government and the
Department of Industry and Information Technology of Guangdong Province to encourage and facilitate the adoption of cleaner
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production technologies by Hong Kong-owned factories in both Hong Kong and Guangdong. The CPPP aims to reduce emissions
and increase energy efficiency, resulting in improved competitiveness, lower costs, and enhanced corporate image for participating
companies.

As part of our role under the CPPP, we provided funding and technical support to eligible businesses and established cleaner
production reference benchmarks for different industry sectors to assist them in self-evaluating performances. We also contributed to
the development of the Cleaner Production Toolbox, a user-friendly web platform with information about different technologies and
associated cost-effectiveness, to help factories select applicable technologies to achieve cleaner production.

During the reporting period, we organised a total of 18 seminars and conducted 8 factory visits aimed at promoting a wider
understanding of cleaner production technologies and best practices. These activities also served as a platform for companies in their
pursuit of adopting cleaner production practices.

AREENHT BB (20085F4 A -20225F 34 )
Highlights of the Cleaner Production Partnership Programme (April 2008 - March 2022)
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The Government's Recycling Fund was established to support the growth of the local recycling industry and achieve the goal of
sustainable resources utilisation. As the designated Implementation Partner and Secretariat of the fund, HKPC plays a crucial role in
advancing the development of the sector. During the reporting year, we facilitated the recycling industry by managing the operation
of the fund and supporting associated promotional activities.

In the future, we are dedicated to continuing collaboration with the Government and the recycling industry to drive sustainable
development and encourage effective and efficient recycling practices in Hong Kong.

E Y E£BE (20155F10A-20225634)
Highlights of the Recycling Fund (October 2015 - March 2022)
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HKPC plays a vital role in promoting environmental management concepts and driving performance excellence. As a technical
consultant and co-organiser of the Hong Kong Awards for Environmental Excellence (HKAEE), we collaborate with the Government
and the Environmental Campaign Committee and in conjunction with other partner organisations to conduct assessments on
organisations and recognise their commitments and efforts in environmental protection. This awards scheme also promotes best
practices in environmental initiatives to the industries and provide an opportunity for winners to share their valuable experiences
through various events.

20015553, 11D xxe 1 Darsnunns .
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In 2021, 3, 1 1 5 applications from 1 5 industry sectors

were received, more than an eightfold increase

compared with the number of entries in 2008,

among which 5 5 won gold, silver or bronze awards.

ERBRIE S AKIR HKAEE

(HEE N BHE P Co-organised by HKPC)
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Driving Environmental Technology Innovations

Technology is an essential driver for advancing environmental performance. In
this regard, HKPC strives to be a pioneer in developing and applying innovative
and cost-effective green solutions to build a more sustainable living environment.
We conduct research and development work for technology solutions to address
various environmental challenges relating to air pollution control, wastewater
treatment, water and waste recycling, green transportation, and energy

conservation.
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Revolutionising Leachate Management for MSW Landfills x
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Leachate generation is a major problem for municipal solid waste (MSW) landfills, as it poses a significant threat to surface water and
groundwater. Existing leachate treatment facilities and domestic sewage treatment facilities in Hong Kong face limitations in their
ability to remove refractory organic matter. These refractory organic substances are dark in colour, which decreases the efficacy of
ultraviolet disinfection methods, leading to excessive bacteria levels in the discharged water or increased power consumption required

for treatment.

To address this challenge, we have developed a Novel Chemical Treatment Process, an award-winning solution granted a Gold medal
at the 2022 Geneva International Exhibition of Inventions. As the world's first treatment system designed to remove refractory organic
matter, this innovative process will be deployed at a large landfill site in Hong Kong. It will remove more than 95% of the coloured
matter intensity and 60% of non-biodegradable organic matter from landfill leachate, significantly improving the treatment efficiency
of downstream urban sewage plants.

A
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Comparison of the colour of landfill leachate with (left) and without (right) the Novel

I Chemical Treatment Process
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Air Purification Solutions for Traditional Festivals
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Itis a custom for locals to burn joss paper and incense as a form of sacrifice during traditional Chinese festivals. However, these activities

generate smoke and other air pollutants and case a nuisance to nearby residents. As a matter of fact, around 1.9 million tonnes of carbon

dioxide is emitted from the burning of over 120 million tonnes of joss paper

ot by ethnic Chinese communities worldwide. To address this environmental

4 &:‘*v a2 " & issue, HKPC has developed two innovative solutions, the “Smoke Remover
?;ifl?u,;‘zm.,,u.n g for Chinese Incense and Candle Burning” and the “Smokeless Joss Paper’,
e which provide sustainable solutions to balance traditional customs and

environmental protection. These solutions were awarded silver medals at the

2022 Geneva International Exhibition of Inventions.
W

il
'.!""I"‘U The “Smoke Remover for Chinese Incense and Candle Burning” is a cost-

B effective indoor device that uses electrostatic precipitation to eliminate 40%

of suspended dust particles generated by incense and candle burning in

Chinese temples. It has low power consumption and compact size, making it
Smoke Remover for Chinese Incense and Candle

Burning system setup

BEREFRZREE
suitable for installation in temples with limited space.

.

REEHEREGENKRBSENRE SR - MERERAMK - BHORERD AKX - RERaZEER DR
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The “"Smokeless Joss Paper”is a new type of joss paper comprising recycled inorganic filler and burning aids. The paper burns

40% faster, releases 20% less heat energy, and produces significantly less smoke than traditional joss paper. This eco-friendly
solution helps to sustain traditional Chinese festive activities while reducing the deterioration of furnaces and carbon emissions.

LR E R (7)) FE S B8 (5 MR E £ e e
Comparison of smoke generated from smokeless joss paper (left) and traditional
I joss paper (right)
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Enhancing Effluent Treatment and Recycling Systems
for the Semiconductor Materials Sector
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HKPC is commissioned to implement a state-of-the-art industrial wastewater treatment and recycling system at a large factory in the
Mainland produces high-tech components. The system is designed to meet stringent effluent standards and effectively removes heavy
metals, improves chemical oxygen demand (COD) removal, and facilitates water reuse.

The system employs a combination of selective ion exchange systems (IX technology) and chemical coagulation in conjunction with
chemical oxidation (UV-Fenton technology) to effectively remove heavy

metals of varying concentrations. IX technology extracts heavy metal ions
and weakly heavy metals from wastewater. UV-Fenton technology is used to
destroy the bulk structure of the organic matter.

A two-stage organic treatment process is also involved in COD removal.
It includes the use of UV-Fenton and SAF technology, both of which are
used to remove organic matter but by different methods. UV-Fenton uses
chemical oxidation, while SAF technology uses biological filters. After a series
of wastewater treatments, the system is capable of recycling and reusing

approximately 60% of production wastewater.

IX Bl
IX technology

UV-Fenton $ i
UV-Fenton technology

| SAF £l
I SAF technology
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Protecting the Environment
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In addition to providing green solutions and promoting environmental knowledge
to the industries, we also continue to cultivate environmental consciousness
among our staff. With this aim in mind, we have established an environmental
policy and associated guidelines encompassing multiple areas, such as advocating
for energy efficiency and conservation of resources, reducing waste through
responsible practices, procuring green products and services, and raising
environmental awareness. The guidelines serve as reminders for our staff in day-to-
day operations and help to ensure that we take environmental issues into account

when making decisions.

Office Environmental Management

As a key partner in the HKSAR Government's Carbon Neutrality Partnership,
HKPC is committed to providing green solutions to industries and promoting
environmental awareness across our offices in Hong Kong and the Mainland by
implementing robust corporate governance protocols. Our environmental policy
covers a wide range of areas, including advocating for energy efficiency and
resources conservation, reducing waste through responsible practices, procuring
green products and services, and raising environmental awareness. Reminders
are given to our employees to make responsible decisions that protect our planet
in day-to-day operations. To ensure the effective implementation of the policy,
the Environmental Management Committee (EMC) continuously monitors and
reviews our energy, water, and waste consumption.

Our major business activities are centralised in our Hong Kong headquarters, or
HKPC Building, which accounts for 99% of our total electricity use and 95% of
total carbon emissions. Accordingly, we have set reduction targets for electricity
consumption and carbon emissions for the HKPC Building in the reporting
year. Our goal is to encourage continuous improvement in our environmental
performance and to drive us towards our overall objective of achieving carbon

neutrality.

Environmental Compliance

Ensuring compliance with local environmental regulations is a key priority for
our company, and we take several measures to achieve this goal. One important
step we take is to engage a third-party testing laboratory to perform monthly
assessments of wastewater and air quality. This helps us to identify potential
problems and take corrective action quickly, minimising the risk of non-compliance
with environmental regulations.

We also work with a qualified hazardous waste collector to handle chemical waste
in accordance with legal requirements. This includes proper labelling, storage and
disposal of hazardous materials, as well as regular monitoring and reporting to
regulatory authorities, to assist us in complying with all applicable environmental
regulatory requirements.

HKPC Environmental, Social and Governance Report 2021-22
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Carbon Emissions

Climate changeis a serious challenge that has increased the frequency and severity
of extreme weather events, including hurricanes, floods, and heat waves. We
understand the critical importance of climate adaptation and have taken proactive
steps to address this issue. In particular, we have implemented emergency
planning measures to ensure the safety of our employees and operations during
extreme weather events. This includes preparing for potential disruptions to our
business, providing training and resources to our employees, and developing
protocols for emergency response.

As a responsible corporate entity, we are deeply committed to taking meaningful
action to counter the global climate change challenge. In furtherance of this
commitment, we take pride in announcing our goal of achieving net-zero
emissions by 2040. We have also established one medium-term carbon reduction
target against a 2015 baseline.

BEIBRERER - 1T RIHTRE
Bk RESKERME - T
{3 Rl i

by 2030 compared to the i B R -
2015 baseline Carbon Targets To drive improvement
R through energy transition,
e innovation in waste reduction

1420405 A 2 B bk A

and water efficiency

To become carbon neutral by 2040
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Tracking Carbon Emissions

2015/2016:
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In this reporting year, we developed a sustainability strategy to minimise our
greenhouse gas emissions. This includes improving the energy and water
efficiency performance of buildings, and investing in renewable energy initiatives.
We recognise that our business has a crucial role in combating climate change,
and our net-zero goal reflects our steadfast commitment to this cause.

Performance Progress

Transparency and accountability are central to our approach. We will regularly
report on our progress towards this goal and engage with our stakeholders,
including employees, customers, and suppliers, to integrate sustainability into
every aspect of our operations.

In the past few years, we have been tracking carbon emissions, covering Scope 1
direct emissions, Scope 2 indirect emissions, and Scope 3 other indirect emissions
(partial). Scope 2 indirect GHG emissions from purchased energy are the dominant
factor, contributing 95% of our carbon emissions. To better understand the carbon
impact of the HKPC Building, we engaged a third party to conduct a carbon audit
based on available data in the reporting year.

2021/2022:

R =R BEHEE (

# %Mﬁ 28)
Total GHGs emission (tCO, e) s 2 41 6

R E (A ZaLiREE)
Intensity (tCO, e per capita) : 2 .9 1

-0 BEERIKITEEE2050
Hong Kong's
Climate Action Plan 2050

B T BRRBER
HKPC Carbon Emission

2025 2030 2035 2040 2045 2050 19 Years

U 48%

BootsEERE - 1:2021/2022F B RE
Intensity in 2021-2022

compared to the 2015 baseline
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K Rk i pEiE it Low Carbon and Energy Saving Measures

RERFE - SHHEANRAREHDRESER In the reporting year, we replaced the lighting in our stairways with energy-
WEmHY [New Vision LEDIE] ' BEENAEXRA efficient New Vision LED lights. Additionally, the 28 solar photovoltaic (PV) panels
28R G RE R ARIR IR 2021 FFHBEE - 5F on the roof of our building, which have been in operation since 2021, generated
HEE®,000FEFIBEERETESR - over 11,000 kilowatt-hours (kwh) of renewable energy for the electricity grid this
MIERHEARBREABRNAZREHNE @ X5 year. This substantial contribution to reducing greenhouse gas emissions supports
BMEBAGITERFEARR - ARRERMED our commitment to a low-carbon future and demonstrates our dedication to
ARME KA R - sustainability.

FBET2021/ 2285 EREREHMESIFBR
2021/22 GHG Distribution in Hong Kong headquarters

HEE= s —
Scope 3 \ / Scope 1
2.63% 2.18%

I =

Scope 2
95.19%
REERERE Energy Use
o
-10%
B AOR2025F AR HEE10%
Committed to reducing -
10% electricity consumption 1 5 0/
by 2025 = (o)
REIR B = -—- MR2030FAETED AEE15%

Energy Target Reduce 15 % electricity

consumption by 2030
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Tracking Electricity Consumption

2015/2016:
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Total electricity consumption (GJ) :
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Electricity consumption is a major contributor to the carbon footprint of
organisations. As such, setting reduction target on electricity consumption is an
important aspect of sustainable business practices.

By 2030, we aim to reduce our electricity consumption by 15%, a significant and
tangible step towards minimising our carbon footprint as Scope 2 emission from
electricity consumption accounts for 95% of our total carbon emissions.

Toachievethis target, we plan toimplement a comprehensive energy management
programme that encompasses various strategies to optimise electricity usage.
These include adopting efficient building design and operations practices,
investing in renewable energy technologies, and promoting a culture of electricity
conservation throughout our organisation. Through diligent implementation
of these measures, we can achieve our reduction goals while simultaneously
improving the efficiency and sustainability of our operations.

Performance Progress

As energy consumption remains a major contributor to our environmental impact,
we continue to monitor electricity consumption in our buildings. Our analysis
shows that the energy intensity of consumption remains unchanged from the
previous reporting year. However, we are pleased to report a significant reduction
in energy consumption of 29% compared to the baseline year.

2021/2022:
BREE(THEE)

Total electricity consumption (GJ) :
2E (ABTIER)

Intensity (GJ per capita) :

21,232
25.61

-0 BHERIKITEERE2050
Hong Kong's
Climate Action Plan 2050

SENRAEE
HKPC Electricity
Consumption

—

2025 2030 2035 2040 2045

{}299%

poorseEERE - %2021/2022F K E
Electricity intensity in 2021-2022

compared to the 2015 baseline

2050 F{7 Years
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Waste Management

We strongly emphasis on waste reduction and diversion efforts as an integral
part of our business operations. Adhering to the 3R principles of “Reuse, Reduce,
and Recycle”, we strive to make informed and responsible purchasing decisions,
selecting products and services with minimal environmental impact throughout
the entire lifecycle.

Waste

54%
By aE R RN E

Quantity of non-recyclables
=== in therefuse

ETEEBEYER

A comprehensive waste audit
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is conducted

To foster a culture of sustainability within our offices, we will continue to implement
various waste reduction and recycling programmes, such as the provision of
readily accessible recycling bins, in order to foster a wasteless culture and increase
the rate of waste recycling.

We are also committed to promoting responsible and sustainable e-waste
management among our employees and supporting the government’s Computer
and Communication Products Recycling Programme (CCPR). To ensure that our
used electrical and electronic equipment, including CPUs, monitors, scanners,
printers, and other related devices, are disposed of in an environmentally sound
manner, we have established a comprehensive e-waste management plan. To
further advance the CCPR programme and encourage e-waste recycling, HKPC
Building has been designated as a public collection point, where members of the
public can bring their used computers and communication equipment for proper
disposal and recycling.
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Performance Progress

To evaluate our overall waste composition and identify room for improvement, we
entrusted a third party to conduct a waste audit based on data of the reporting
year. It was found that the majority of the Municipal Solid Waste (MSW) generated
by our operations comprises of non-recyclable waste, accounting for 54%.

During the reporting period, there were a 50% increase in paper recycling.
In addition, a total of 406 pieces of electrical and electronic equipment were
successfully recycled. These efforts demonstrated our commitment to reducing
waste and promoting environmental responsibility.

Water Resource

We focus on utilising water resources responsibly and efficiently. Water serves
various purposes in our operations, used as a raw material and for cooling, testing,
and domestic purposes at our headquarters. Our primary water source is a local
municipal water supplier.

Performance Progress

To preserve this valuable resource, we plan to establish water reduction goals
in the near future and implement a variety of initiatives to promote water
conservation and efficiency. This will involve continuous monitoring of water
usage across our property portfolio and implementing water-saving technologies
and best practices. Moreover, we are committed to ensuring the highest level of
environmental protection and preventing any form of sewage contamination.

Through investment in sustainable water management practices and strict
monitoring procedures, we strive to contribute to a safe, healthy, and sustainable
environment for future generations. Sensor-equipped water-efficient faucets and
toilets are installed in the HKPC Building, to minimise water consumption.

HKPC Environmental, Social and Governance Report 2021-22
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Providing a wide range of professional consultancy services, HKPC regards
our employees as the most valuable asset. It puts great efforts into creating an
inclusive, safe and supportive work environment. During the COVID-19 pandemic,
HKPC took swift measures to ensure the health of employees and extend care to
their families.

To foster employees’ professional growth, HKPC offers a variety of training and
development programmes, as well as signature internship programmes for young
talent. During the reporting period, we received the “Recognised Employer Partner”
(REP) accreditation from CPA Australia (CPAA), which recognises HKPC's excellence
in upskilling its workforce and providing top-quality working and training
environment. HKPC was also granted the “Approved Employer Accreditation —
Professional Development” by the Association of Chartered Certified Accountants
(ACCA) of Britain. These accreditations demonstrate our commitment and world-

class efforts in developing talent and future generations.

In addition, employees are engaged regularly through various communication
channels and staff activities. During the year, our Staff Recreation Club continued to
arrange activities that promote employee well-being and support the community.

--------————————————-----—’,

Despite the impacts of the pandemic, HKPC has maintained a strong workforce,
with the total number of employees increasing by 3.9% from the previous year.
In addition to statutory requirements, HKPC continues to offer additional benefits
to support and motivate talent and cater to the needs of employees and their

families.

Workforce Composition

As of 31 March 2022, HKPC had a total of 857 employees in Hong Kong and the
Mainland (i.e. Shenzhen and Dongguan), including full-time, part-time, permanent,
and contract staff. A small number of temporary workers also helped to provide
administrative and other support for our projects.
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Employment and Welfare

HKPC strictly adheres to labour laws and regulations and strives to build a respectful
working environment where employees are fairly treated. Any forms of child
labour and forced labour are strictly prohibited; no such case has been identified
during the reporting period. In order to ensure openness, non-discrimination and
equal opportunity, our recruitment process considers candidates’ qualifications,
experience and competencies that best suit the requirements of a position,
regardless of gender, race, marital status, disability or family status.

We strive to offer competitive remunerations and benefits to attract and retain
talent. According to job grade and terms of employment, our employees in
Hong Kong are provided with comprehensive benefits, including medical
insurance, dental insurance, life insurance, retirement benefits and tax efficiency
arrangement, as well as annual, sick, marriage, maternity, paternity, compassionate
leaves and study leave.

Our employees in Mainland subsidiaries also enjoy a wide range of benefits,
including commercial insurance, social insurance, housing fund, annual leave, sick

leave, maternity leave, paternity leave, parental leave, childcare leave, etc.

To promote well-being, we offer an employee assistance programme as well as
a 24-hour counselling and consultation hotline service provided by counselling
professionals. Health talks and other physical exercise classes are organised for
good health and well-being.

An annual appraisal process has been established to review the performance of
all eligible full-time staff. We reward our employees for their contributions through
the appraisal process, offering incentives such as variable pay and individual
recognitions to motivate talent. An overall evaluation on the annual appraisal
results is also conducted by the Performance Appraisal Board to ensure fairness
and transparency of the appraisal process.
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Special Leave and Work Arrangement

During the COVID-19 pandemic, HKPC prioritised the health of our staff and
provided them with multi-faceted support. To encourage COVID-19 prevention,
we offered special day-off for staff receiving vaccination to allow recuperation
from any possible side effects. Flexible work arrangements, such as work shifts
arrangements, were implemented to minimise the risk of COVID-19 infection.

Apart from sick leave granted to staff infected with COVID-19 and work-from-
home arrangement for close contact cases, we also extended our care to the
families of staff members. HKPC introduced family care vaccination day-off for staff
members who wished to accompany their family members to receive vaccination.
Considering that staff might wish to reunite with family members living in the
Mainland during Chinese New Year, employees who returned to their hometowns
on the Mainland during the festive period were allowed to work from home during
quarantine.

Regarding workplace safety as a priority for our daily operations and service
delivery, HKPC is committed to providing a safe and healthy environment for our
staff and contractors working on-site, and preventing work-related injury or ill
health. While strictly abiding by relevant laws and regulations, we also implement
an internal management system certified to the international standard of ISO
45001 for occupational health and safety management, which covers our provision
of industry support services, including consultancy, research and development,
laboratory and training services, etc.

We also regularly share safety information with our staff, contractors, customers
and visitors to our premises. For example, a work permit assessment is required
before commencing certain works at HKPC premises. Contractors are also required
to meet strict health and safety requirements.
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Safety Management

HKPC has formulated the Occupational Health and Safety Policy to set out our
commitments on occupational health and safety. We have set up a Work Safety
Committee with wide representation from different divisions. The Committee
meets quarterly and is responsible for ensuring safety compliance, assessing risks
and impacts, investigating incidents, if any, and promoting safety awareness.

A set of manuals, management procedures, safety procedures and corporate
work instructions have also been formulated and reviewed periodically to detail
the implementation procedures for occupational health and safety. To minimise
exposure to safety hazards, we conduct regular assessments in the workplace and

provide personal protective equipment, when necessary.

Striving to continuously improve our occupational health and safety management
system, an internal safety audit is performed annually to ensure safety compliance
of our operational activities and effectiveness of our management system. We
provide various communication channels (such as email) and coordinate with the
Work Safety Committee to allow staff to provide feedback or express concerns
about work-related health and safety issues.

Safety Awareness

In an effort to promote safety awareness of our staff, we proactively arrange safety
training for staff of different levels on a regular basis.

Safety awareness training is covered in the induction training for new hires,
including our safety policy and guidelines. Refresher training sessions are also
conducted every year for all staff. For staff who need to work in the laboratory,
we arrange additional tailored safety training to ensure safety-related technical
knowledge and competence. Staff participation in safety training will be kept
on record. There are operation manuals for each piece of equipment in the
laboratory to address potential hazards that could result from specific operations.
In addition, to increase safety awareness of our visitors, a safety video is shown to
participants who attend events at the HKPC Building.

Minimising Health Risk During COVID-19

During the pandemic, HKPC constantly kept our staff posted on the latest
COVID-19 situation, and provided them with healthcare reminders and guidelines
on workplace measures. We reminded our staff to stay vigilant of the pandemic
with full attention to personal healthcare and observation of social distancing
measures. We also supplied our staff with anti-epidemic items, such as surgical
masks. Professional cleaning and sterilisation were also performed at HKPC
premises to safeguard health. A robot was introduced to carry out disinfection
tasks at HKPC premise.
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HWEMANEREEEHRREEHRBE TR A strong talent pool is the cornerstone for the success of HKPC's services. HKPC
FMANEE FIARMAE TRESILEE is dedicated to building our team by providing training and development
Wl WAOEBLEBETER HNBEEE  Hfis opportunities. The number of training hours in the reporting year amounted
B TP 7,600/ N3 - B EF1EH021.5% © to over 7,600 hours, up 21.5% from the previous year. Through internship
KM EZEELTE  BREEFE FERK programmes, we actively prepared tertiary students for joining the innovation and
B4 B PIIRABIIRIRITRIESERE - technology industry.

YNiverca.

|EI%%@W@¢%W%

Staff learning how to operate robotic arms
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Strengthening Our Competence

HKPC strives to grow with our staff and is committed to providing continuous
support for them through training and development to maintain a competitive
workforce. Training and development needs of individual employees are
reviewed as part of their annual appraisal. During the reporting period, HKPC has
organised 68 sessions of in-house training for our staff, covering a wide range of
topics, including job specific skills, health and safety, compliance, innovation and
technology, customer service, management and communication, growth mindset
and resilience, best practice sharing, etc, totalling over 7,600 training hours from
over 4,200 participants. To reinforce proper practices and strengthen internal
compliance, annual refresher of standard practices was conducted in the form
of online challenges to refresh staff's knowledge. During the pandemic, we also
launched the new e-learning platform, iLearn, so that our staff can easily access
online training materials for self-learning anytime and anywhere.

N\
e naliL O )
Participants — ,I

ER—FHAMBRANEE  EENRBNES
e  BEIRRER  FEZKERSE - &M
E2HREBTHREMBERER - BEIMFIRT
DEERE  AMBHAEENRFEER - ®E
FEANLMHELMENEGE - 25 REERE R
EMEIRE e RHEFIKBRNEDHET
38 i A2 B A R i LB A AR B A0 2240 BT %
HERE -
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As a knowledge-based organisation, HKPC strives to empower our people so
they can unleash their potentials and seek high performance. To provide stronger
support for upskilling and professional development to advance employees'
academic qualifications and competencies and thereby contribute to HKPC's
sustainable development, we launched two new initiatives in the reporting
year, namely Study Leave and Academic Training Scholarship, which provided
special leave and subsidy for staff to pursue job-related academic, technical and

professional programmes organised by established institutions.

Nurturing Young Talent

Acknowledging the utmostimportance of passing the torch to the next generation
for the city’s sustainable growth, HKPC organises internships for students from
both local and overseas tertiary institutions. Through these programmes, we
provide opportunities for young talents to gain workplace experience and explore
career opportunities in the innovation and technology (I&T) as well as technology
research and development (R&D) industries.
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B LFOEZHEEBRE - 2021 FRMEEE
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Innovation Node &1 + BEE £ IHE I TIEL -
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InnoTalent X FE H 13

BB InnoTalent% =& B 5 £12021 N EVS A8
RE FRARBETMUEBZELBEHEH
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Summer InnoTalent Programme

Riding on our success in the previous year, HKPC organised Summer InnoTalent
Programme in 2021, recruiting 38 young students from universities across
Hong Kong and other renowned academic institutes overseas, such as the
University of Cambridge, Imperial College London, etc. Throughout the 8-week
programme, students participated in HKPC's cutting-edge R&D projects and made
site visits to gain unique hands-on experience.

HKPC also collaborated with MIT Hong Kong Innovation Node for the first time to
offer training workshops for the interns to encourage innovation and to showcase
their potential. Such exposure allowed them to develop valuable skills for their
future career, especially in the I&T sector.

Winter InnoTalent Programme

Our Winter InnoTalent Programme 2021 also received good response. 34 interns
were selected to join the six-week scheme. In addition to on-the-job training,
the interns were offered a series of FutureSkills training, field trips, as well as job
shadowing opportunities with the management team. The programme provided
them with hands-on experience, equipped them with work-related knowledge
and skills, and broadened their horizons and exposure. It also groomed the
new generation of “InnoTalent’, giving impetus to Hong Kong's technology and
industrialisation initiatives.

ZEF B 820218 R 18
Graduation Ceremony of Winter Internship 2021
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Strengthening the Innovation & Technology (I1&T) Talent Pool

To strengthen the local innovation and technology (I&T) talent pool and enhance
Hong Kong's competitiveness, HKPC signed a Memorandum of Understanding
(MOU) with the Vocational Training Council (VTC) to provide trainings and internships
for VTC students, empowering them with essential workplace skillsets and
knowledge in new technology. The collaboration is an example of our commitment
to cultivating I&T talent, which is critical to Hong Kong's economic growth.

o’

.."hk gning i
p|c Nurturing a New Generation ‘ Tc

of InnoTalent

FRN - AENBEY [Smarter Talent Gala] 1BEE
H NAEMOIE BERARBA =GR -
EAEEREARNABNFS ARREIREN
BEAMSEKS  BUtNEBRMeALE -

HERR ) D55 2 AR R 4 T
Signing of MOU with VTC

To enable would-be research and development (R&D) talents to explore
development prospects and opportunities of the 1&T industry, HKPC organised
the “Smarter Talent Gala” to introduce its work, recruitment principles and job
vacancies, aiming to strengthen its talent pool.

Fhipe T

ihm

:-'.:"( i
x5 m

[Smarter Talent Gala ] HREE R A [HHAK ¥ E | IRE -
BEENREHERXEERBNENZERZH
By e A E AL

“Dialogue with Executive Director”session of “Smarter Talent
Gala" where HKPC's Executive Director, Mr Mohamed Butt,
shares the latest industry development and his insights with
the audience
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Engaging our Staff
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In a bid to promote strong team spirit and a balanced lifestyle to our staff, HKPC
maintains close communication with staff members of different levels and attaches
great importance to their well-being and personal development.

Communication Channels

Acknowledging the importance of internal communication, HKPC is dedicated
to encouraging sharing and collaboration among staff members. In an effort to
deepen our people’s understanding of HKPC's vision and objectives, we organised
Town Hall meetings from time to time for the management to share HKPC's
latest strategic business direction, as well as updates on operational changes and
company policies.

Committed to building a creative, dynamic and motivated team for our continuous
business development, HKPC organised different activities to recognise and
engage our staff. For example, a series of activities were organised during the
appreciation week to acknowledge our staff's contribution in the past year.

- O Em EE O EE EE EE O N EE B S N EE EE B S EE Em S Em Em Em O E Em .y,
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Activities during the Appreciation Week: staff exploring
sweet offerings at the candy corner
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Activities during the Appreciation Week: health massage provided by
visually impaired masseurs and masseuses
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BREELT Staff Recreation Club

BERZehTRBMANKERAK  BEEETE The Staff Recreation Club (SRC) was established with representatives from various
THIREE  EHNEHNESHENETE - divisions to plan and arrange a diverse range of activities, encompassing wellness,
sports, welfare, etc.

RNGEEEE  SENRHNEILEHEFEE - During the reporting year, HKPC initiated and facilitated a variety of dynamic
BEFITETELY - #H'E DB K i B R 4 staff activities, such as handcraft workshops, a visit to the Geopark, a Christmas
% WEHEREE ISREET S OEENR party, etc. To enhance the health and team spirit of staff members, we also
EEBEKEM - 5 0innoWalkathonFI & BK & - organised a series of sports activities, including the InnoWalkathon and basketball
EREBTALPASBTERIE  BFPAHED competitions. In response to work-from-home arrangements in the wake of
Wellness MarchzT 2B, T E T HOMERE @ ILINEAR the pandemic, we launched the “Wellness March” programme to promote staff
WEEE  BEEEENLRESEERW TE well-being. Stress-relieving activities, such as a Zentangle workshop and an
W BEIHHEEREZ - aromatherapy relaxation workshop, were held to give employees a well-deserved
break and time to rejuvenate.

Employees having fun at the Christmas party
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\ Building cohesion with a basketball competition in 2021
\
N
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~
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A visit to the GeoPark

Inno Prototype 8% 5 T 1Eh
Inno Prototype experience workshop
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“Masterpieces” created by employees at the Zentangle |
workshop I
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During the pandemic, HKPC utilised its resources to address the needs of the
community. As many companies turned to remote working to mitigate the
spread of the virus, HKPC's Hong Kong Computer Emergency Response Team
Coordination Centre provided critical security tips for companies with employees

working from home.

To support the shift towards remote working, HKPC offered free accounts to its
vLearn Platform, an online learning platform via HKPC Academy, to enable the
public to learn and upskill while working at home. These programmes cover the
hottest new technology applications and soft skills, such as Al, Blockchain, Big Data
and Design Thinking, Team Management Skill, enabling participants to groom
their “FutureSkills”in preparation for economic bounce-back.

The Staff Recreation Club also played a key role in encouraging employees to
give back to the community. During the reporting period, volunteer activities
including Blood Donation Day at HKPC and dog walking with Hong Kong Dog
Rescue (HKDR) were organised to facilitate HKPC staff to make concerted efforts

and contribute to the community.

2021448 1M B
Blood Donation Day 2021

/ I 2021 F WM 2 RIEMEED
Dog Walking at HKDR 2021
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Environmental Performance

B Tt 20 3l Bt & 2 8] BmE
Unit Hong Kong WFOE Total

#EIR{EM Energy Consumption’

N /E
ESik (Ii’%d\ﬁﬂi) 21,232 1224 21,3544
L SL/NHSF
Electricity GJ (MWh) (5,897.8) (34) (5,931.8)
N /E
o fﬁﬂ)ﬁ 2264 2264
Petrol G (6,488.4) (6,488.4)
L\l:,\‘/\ I'%{E NI% =S
HER RS ‘ MR 21,4585 1224 21,5808
Total energy consumption GJ
Ak,\‘/ ] £F 3 = N /;%\
Hb/ﬁgﬁ'&_ ‘ Aﬂ?ﬂ: -H 259 44 259
Energy intensity? GJ per capita

K& iF{#EF Water Resources Consumptio

i AK

|

. SR m? 27,1243 1,076 28,2003
Municipal water used
K E ALK
AhAkEE - 327 384 329
Municipal water intensity? m?per capita

#1344 Material Consumption

WMAERE

Office Paper R kg 11,8129 3176 12,1305
H/‘\;ﬁ;g\l\/ o yi\‘ =3
/N FHRRE AR kg s s -

Average office paper consumption per staff 3

Eiijii%es (SOX) AT kg 0 ) 0
ﬁtrﬁo;i?oxides (NOx) BT kg 26 7 26
R AF kg 0.2 - 0.2

Particulate matter (PM)
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Bfu Tt ) 31 B 2 5] LR S
Unit Hong Kong WFOE Total
BZEREEHENE Greenhouse Gas (GHG) Emissions®
i (08 —) R E FAR P
R R AR —EREE 538 - 538
Direct GHG emissions (Scope 1)
tCOe
R (0 =) BB R o
POPRIRIT TU — m R . —EiREE 22997 198 23195
Energy Indirect GHG emissions (Scope 2)
tCOe
HE R (RIS S) R = poio
. L N —EtiRE R 63.6 22 65.8
Other Indirect Emission (Scope 3)”
tCOe
. . NI
SE o e A
BERIB AR —atiEe 2416 2 2,438
Total GHG emissions
tCOe
. . AR
SA T o e =3 a
BERBERE S 29 08 238
GHG emissions intensity ]
tCO,e per capita

EE KB ZEEY Waste Disposed - Hazardous waste

=1
mﬁi}%% AFFL 210 - 210
Chemical waste
EEMNIEHEEY Waste Disposed - non-hazardous waste
RENHERA EEY®
REMERRNHIE i Ry AT kg 30,886.3 - 30,886.3
Non-hazardous waste disposed of at landfills®
RESP DT (R ER ) BIFEHE ZEEY Waste diverted from disposal (recycled or reused) - non-hazadous
BE(BEFAZAE - FRAFEM)
Paper (including office paper, newspaper, AT kg 17,342 - 17,342
and carton boxes)
ELs)
, AT kg 34.7 - 347
Plastic
S8 N
7 ki 2461 - 2,461
Metal AFF kg
REEHDTH (EUREER ) BB ZEY Waste diverted from disposal (recycled or reused) - hazardous
e/ &
No. 264 - 264
Toner/inkjet cartridge BE No
== o -EE-% jm]
BEEETES 8 No. 406 - 406
Electrical and electronic waste
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BERTHREENEBREENT M (00348 FIKEF/AH) RENG6TIKEEF/IKENE) -
Conversion factors are used to standardise the units to gigajoules (GJ): petrol (0.0348GJ/L) and electricity (3.6GJ/MWh).

REENEANREREHRAERE QAFHEAREHERRS)  03RXT_A/lREE/TRE -

The emission factor of greenhouse gas emissions due to electricity consumption is obtained from the CLP Sustainability Report 2021: 0.39 kg CO, e/ kWh.

FEMAMMHBARTNADRERBIERLERAEZTENEBETMHAMGE -

The per capita GHG emissions and energy intensity for Hong Kong and Mainland office are calculated based on the number of full-time staff.

WaY  RECYRBFHHNHFRREREBTER SN (MR- — RERBEBUIRIRERIES]) -
The emission factor of SOx, NOx, and PM are obtained from HKEX Appendix 2- Reporting Guidance on Environmental KPIs.

RERBHWMETNLZE (BBEEY (B AEHAHAR)WAZREHRRBROETNBREES) (ARFREBLEETIEERE)
FE - RERBEFE_AtH ik SR 8L 2EHREEY  RAEHER=Z8EA -
The GHG emissions are calculated with reference to the Guidelines to Account for and Report on Greenhouse Gas Emissions and Removals for buildings
(Commercial, Residential or Institutional Purposes) in Hong Kong (by the Environmental Protection Department and the Electrical and Mechanical Services
Department). The types of greenhouse gases include carbon dioxide (CO,), CH,, and N.O, HFCs, PFCs, SF_, NF..

PP B AR (5608 — ) R ERBHMRERE PEARKMBEELLIRER (2021) : 0581 FR _ALMEE/FTRE -
The emission factor for indirect emission (Scope 2) for WFOE is obtained from the Ministry of Ecology and Environment of People’s Republic of China (2021):
0.581 kg CO,/KWh.

EEENROHZEBREY  ERTHE(EBZ)RERBIREREAENERBRKSTRKMEENEEREYN,. REBGNEERET
EEMNRE - REERKSKMEENHECHE (HEZ)RERBHNRI73AM _EHREE - AR BEREFALENAREKES
RERBE > MARLOWELSEMBEMARIERIEE  AEREFAMTROFEERAHEHE (BB ) EERBHFRNEESD
WAL R0 °

In the operation of HKPC, other indirect emission (Scope 3) includes emission from electricity used for freshwater processing and sewage processing, and
methane gas generation at landfill in Hong Kong due to disposal of paper waste etc. The other indirect emission (Scope 3) from fresh water and sewage
processing is 17.3 t CO, e. Since the recorded paper recycling amount is higher than the paper consumed during the reporting period, and paper recycling
are not carbon offsetting for other emission sources, the impact of paper waste disposal is taken as 0 in the consideration of other indirect emissions (Scope
3).

REMNEERNWETEYHERAINIERARNED R HRMBEREE -

The amount of non-hazardous waste disposed of to landfills is estimated through a sampling method during a waste audit conducted by an external
consultant.
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I8 8 4R 1l °
Staff Breakdown

A B #4280 Number of staff

BiI
Unit

AZ No.

&8
Hong Kong
829

RERE

Performance Summary

/

A2t i 2 B Hg
WFOE Total
28 857

5 Male AELNo. (%) 421 (50.8%) 8 (28.6%) 429 (50.1%)
2T Female AE No. (%) 408 (49.2%) 20 (71.4%) 428 (49.9%)
2B % Male AEI No. (%) 418 (50.4%) 12 (42.9%) 430 (50.2%)
Full-time % Female A No. (%) 368 (44.4%) 17 (60.7%) 385 (44.9%)
%0y 5 Male AEX No. (%) 5 (0.6%) 1(3.6%) 6 (0.7%)
Part-time % Female A No. (%) 7 (0.8%) 0.0% 7 (0.8%)
HEMRS# K% 5I2/4 By Employment Contract and Gender

ET 5 Male A No. (%) 316 (38.1%) 1(3.6%) 317 (37.0%)
Permanent 4 Female A No. (%) 269 (32.4%) 2(7.1%) 271 (31.6%)
AT 5 Male AZK No. (%) 105 (12.7%) 7 (25.0%) 112(13.1%)
Contract % Female B No. (%) 139 (16.8%) 18 (64.3%) 157 (18.3%)

REFEED By Age

30B%LA R Age under 30 AE No. (%) 247 (29.8%) 4(14.3%) 251 (29.3%)
30-495% Age 30 — 49 AEX No. (%) 469 (56.6%) 26 (92.9%) 495 (57.8%)
508% 3k A_E Age 50 or above AEH No. (%) 113 (13.6%) 2(7.1%) 115 (13.4%)

ZIEPE 215 By Grade

=
% A No. (%) 4(0.5%) 0.0% 4(0.5%)
Directors
I
- AE No. (%) 13 (1.6%) 0.0% 13 (1.5%)
General managers
BREEEMAE

- &m , A No. (%) 471 (56.8%) 17 (60.7%) 488 (56.9%)
Consulting & technical staff
HEFEM—RBE

» A No. (%) 341 (41.1%) 11 (39.3%) 352 (41.1%)

Project officer & general staff

9 REBDZ2EMRGE BRMNETHT -

A significant portion of our operations and services were carried out by our employees.
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Training Performance

Efr &8 3t B 5 22 8] B
Unit Hong Kong WFOE Total

SHIB THEE

AR Person-time 4,226 1 4,227
Total trained employees
HEIE IR B
ne /|NE§ Hour 7620 16 7636

Total training hours

#E1 BIE 5 9= HI{E S A IR Person-times of Employees Trained By Gender

il W
:

H

nk

]

¥

3

AR Person-time 1,870 0 1,870
Male
heg " .
AR Person-time 2,356 1 2,357
Female
1P 215 K2 FI{E S A IR Person-times of Employees Trained By Grade
) .
; AR Person-time 37 0 37
Directors
g .
- AR Person-time 21 0 21
General managers
BRI MEMTAE .
oo , AR Person-time 2,741 0 2,741
Consulting & technical staff
HEEER—RBE .
AR Person-time 1,427 1 1,428

Project officer & general staff

1% RIS 5 KT 393E IS BX Average Training Hours by Gender

ig
8
Al
1
e
gqh

ES
/NEF Hour 8.2 0 8.0
Male
Z
/NS Hour 10.2 08 98
Female
R IRPE 25 19 F393% )| B5 8Y Average Training Hours by Grade
=
; /NEF Hour 9.5 0 95
Directors
53
§ /NEF Hour 28 0 28
General managers
BRI REMAE
o /N H 104 0 100
Consulting & technical staff I Hour
HEFEA—RBE
® /)NEE Hour 7.8 0 76

Project officer & general staff
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ETRXE
Staff Turnover
=14 &g A 1th B B 2 = 4
Unit Hong Kong WFOE Total
BT Rk@EE
S AEK No. (%) 441 (53.2%) 11(39.3%) 452 (52.7%)

Total staff turnover

#14BI21% By Gender

B
IT/ljale AE No. (%) 223 (53.0%) 8 (100.0%) 231 (53.8%)
hg

A No. (%) 218 (53.4%) 3 (15.0%) 221 (51.6%)
Female

% F #2815 By Age Group

30BRA T
Age under 30

AE No. (%)

228 (92.3%)

1(25.0%)

229 (91.2%)

30-495%
Age 30 -49

AEX No. (%)

178 (38.0%)

9 (34.6%)

187 (37.8%)

50m% kA E
Age 50 or above

AEX No. (%)

35(31.0%)

0.0%

35 (30.4%)

MABET

New Employee Hires

MABE TH%

Total new hires

#1521 By Gender

A No. (%)

=it
Hong Kong

472 (56.9%)

A 1th B 2 F)

WFOE

7 (25.0%)

e

Total

479 (55.9%)

,f/lj ale A No. (%) 221 (52.5%) 4 (50.0%) 225 (52.4%)
imma A No. (%) 251 (61.5%) 3(15.0%) 254 (59.3%)

% F #7215 By Age Group
30BRA T

Age under 30 A No. (%) 228(92.3%) 2 (50.0%) 230 (91.6%)
/i(g);_: Zgz— 49 AH No. (%) 229 (48.8%) 5(19.2%) 234 (47 3%)
ifs% ?rjéove AZNo. (%) 15(13.3%) 0.0% 15 (13.0%)
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RERE

Performance Summary

HEZEARREAT IR
Occupational Safety and Health Statistics

Efr &8 3t B 5 22 8] B
Unit Hong Kong WFOE Total

BEFRA R TERRMNIL TSN

Work-related fatalities in 3 consecutive years

B TIEES

Recordable work-related injury
WEE RN TIEER
High-consequence work-related injury

TBsIBIBXTIIER
Lost days due to injury

A
Fatality Rate

AEX No. 0 0 0

AEX No. 1 0 0

AZ No. 0 0 0

No. 0.5 0 0.5

% 0.0% 0.0% 0.0%

Al

Compliance

B &8 1tk B 1§ 2 B
i Hong Kong WFOE

£ A Legal Compliance

WESFNEITRM
Convicted cases of corruption

AEX No. (%) 0 0 0

#E AR Social Compliance

WM TN ETERICERRME
Convicted cases of non-compliance with A No. (%) 0 0 0
laws or regulation

=,
S TA

Significant fines 77T HKS 0 0 0
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Performance Summary

/

BER

Parental Leave

Efr &8 3t B S 2 B) B
Unit Hong Kong WFOE Total

EFE52RMNET Employees entitled to parental leave

X AEX No. 397 20 417
Female
ES

AEX No. 409 8 417
Male

I
i
’I]

{EA B E BB T Employees who took parental leave

= AE No. 8 0 8
Female
==
o A No. 1 3 14
Male

=5 B{REERNET Employees who returned to work after parental leave ended
imale AE No. (%) 8 (100.0%) 0 (0.0%) 8 (100.0%)
i’ale A No. (%) 11 (100.0%) 3(100.0%) 14 (100.0%)

=B BRAER%12{8 A N7 S T Employees who remained employed 12 months after the end of parental leave

imale AZ No. (%) 5 (62.3%) 0(0.0%) 5 (62.3%)
ﬁ—ﬂe A No. (%) 7 (63.6%) 2 (66.7%) 9 (64.3%)
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BEEBXZMIRIR - HERERERERSIAZSIR
HKEX ESG Reporting Guide Index

—RRIER
K EIgRiE
el
(KPI)
General
Disclosure
and KPIs

fidat
Description

A. IRI& Subject Area A. Environmental

[BEA1 : BEFY) Aspect A1: Emissions

il

Section

—MRIREE RAERIT P.40-41
General Disclosure Protecting the Environment
KPI A1.1 HERURE LR AR R B B - RERE -RERR P.66
The types of emissions and respective emissions | Performance Summary
data. - Environmental
Performance
KPIAT2  EZE(SE) REREZ (BE2)RERE RERR P67
PR E (ABEEHE) R (ER) B E - Protecting the Environment
Direct (Scope 1) and energy indirect (Scope 2) KERME -IRFRR
greenhouse gas emissions in total (in tonnes) Performance Summary
and, where appropriate, intensity. - Environmental
Performance
KPIA13 FTELXEEEEVHEE (UMETE) (N REHBE-REXRSE P67
ER)RE - Performance Summary
Total hazardous waste produced (in tonnes) and, | - Environmental
where appropriate, intensity. Performance
KPIA14 FTEABEZEZEVES (UMEFTE) (N RBHBE-REXRS P67
ER)RE - Performance Summary
Total non-hazardous waste produced (in tonnes) | - Environmental
and, where appropriate, intensity . Performance
KPI A1.5 A PTET LB E B R A REIIEL B R RERE P.48-53
FrERER Ay 2588 o Protecting the Environment
Description of emission target(s) set and steps
taken to achieve them.
KPIALE TR EEREEEEVNITE - Rl RERR P52
FRET B0 REE B 13 K A E B iE L B IR FTERER | Protecting the Environment
Description of how hazardous and non-
hazardous wastes are handled, and a description
of reduction target(s) set and steps taken to
achieve them.
[BHEA2 : ZiR{EF Aspect A2: Use of Resources
—RIRE RERR P40, 44
General Disclosure Protecting the Environment | P.47-53
KPI A2.1 REDNESWEE R/ IEEER(NE - RERER P.50-51

REoh) BFEE (AT ETREE) REE -
Direct and/or indirect energy consumption by
type (e.g. electricity, gas or oil) in total (kWh in
'000s) and intensity.

Protecting the Environment
REME -REXRR
Performance Summary

- Environmental
Performance
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HKEX ESG Reporting Guide Index

/

—RIKE
AR
E Joh
ELL st 5 s
(KPI) e .
Description Section Remarks
General
Disclosure
and KPIs
KPIA22  HEFEKEREE - RIEE —RERA P.66-68
Water consumption in total and intensity. Performance Summary
- Environmental
Performance
KPI A2.3 A FAI M RERA UG B R R RED RERE P51
ELBZRERIA SR - Protecting the Environment

Description of energy use efficiency target(s) set
and steps taken to achieve them.

KPIA24  HEAMCSKEGERKR A AEMREE - AR (RERE P.53
FREI VR e B IR R ABESIE L B R Protecting the Environment
FTERERE) 20 8] ©

Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to achieve

them.

KPI A2.5 HEmMAAEEMHNEE (UEGE)R SENBRIBHRY - T8EE
(ER)BEESNUMNE - MEBRENER -
Total packaging material used for finished HKPC only provides services and
products (in tonnes) and, if applicable, with does not produce products with
reference to per unit produced. packaging.

[BEAS : IRIERKXAEIR Aspect A3: The Environment and Natural Resources

—ARIRER RAERE P40, 44

General Disclosure Protecting the Environment

KPI A3.1 MAEBZHHRERRAERNEATE RERE P.47-53
MEFEMEBEBTENITE - Protecting the Environment

Description of the significant impacts of
activities on the environment and natural
resources and the actions taken to manage them.

JETHA4 : RIREL Aspect A4: Climate Change

— MR EE RERE P48

General Disclosure Protecting the Environment

KPI A4.1 HADERATREEWHTAELRZENERN RERR P.48-53
AR F&ﬁ%ﬂ K ESITTE Protecting the Environment

Description of the significant climate-related
issues which have impacted, and those which
may impact the issuer, and the actions taken to
manage them.
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ERRZRE  HEREAMEESIRSIR
HKEX ESG Reporting Guide Index

—RRIER
K EIgRiE
el
(KPI)
General
Disclosure
and KPIs

it B3 fasx

Description Section Remarks

B. & Subject Area B. Social

{E{#& % 25 T %3] Employment and Labour Practices

JETEB1 : {E{& Aspect B1: Employment

—ARIRER BEET P.54-56
General Disclosure Caring for People
KPIB1.1 IR BEEE(MERERE)  Fik XEBE-—LeXRR P.69
AR EEESHEEBE - Performance Summary -
Total workforce by gender, employment type Social Performance

(for example, full- or part-time), age group and
geographical region.

KPIB12  RMRI - FlRERIFREIDHEERALE - REME - HERH P70
Employee turnover rate by gender, age group Performance Summary -
and geographical region. Social Performance

[EMEB2 : @FEE R Z Aspect B2: Health and Safety

—MRIETE BMEET P.56-58
General Disclosure Caring for People
KPI B2.1 BE=ZF(BREKFE)BFAITCHY RERE-HeXRR P71
ANE R E o Performance Summary -
Number and rate of work-related fatalities Social Performance

occurred in each of the past three years including
the reporting year.

KPiB22  BETBERAIIERS - REME-—HERR P71
Lost days due to work injury. Performance Summary -
Social Performance
KPIB23  HMPTERMMBIEREEL2EE - UKk BERT P.54-58
HBERITRERGE - Caring for People

Description of occupational health and safety
measures adopted, how they are implemented
and monitored.

JETB3 : #E %1% Aspect B3: Development and Training

—RRIEE WEET P.58-61

General Disclosure Caring for People

KPI B3.1 BRI MEEERB DT IREB DL P70  EFIREZRE THTRAEBMFE -
The percentage of employees trained by gender R EE S REIEI - B
and employee category. sl - PG RIEIIANA

HAERFAAEE LI °

We offer a wide range of training
for employees, depending on
their different interests and needs.
For mandatory training such as
compliance, all staff members are
required to complete the training.
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HKEX ESG Reporting Guide Index

/

— iR
K Easeg
=]
eEL st a5 s
(KPI) e, .
Description Section Remarks
General
Disclosure
and KPIs
KPIB32  RMRIREERSES  BREETKXI REME-—ExRB P.70
BTSN Performance Summary -
The average training hours completed per Social Performance

employee by gender and employee category.

JETEIB4 : 35T #H| Aspect B4: Labour Standards

—RRIRER BEET P.55

General Disclosure Caring for People

KPI B4.1 R BB EEARRE T RES BEET P.54-56
BT o Caring for People

Description of measures to review employment
practices to avoid child and forced labour.

KPI B4.2 M EBIRERIBRRER A BIE AR A EERRERTIT P.16-19

B R Sustainability Governance
Description of steps taken to eliminate such Approach
practices when discovered. MEET P62

Caring for People

& 3Z18 /5] Operating Practices

JETBS5 : {FEHEEIE Aspect B5: Supply Chain Management

—ARIRER AREEREIRE P.17-18
General Disclosure Sustainability Governance
Approach
KPI BS.1 B S ERHE - AIRHEERER T P17
Number of suppliers by geographical region. Sustainability Governance
Approach

KPIB52  HMLERIEERHERNED  MERTEBE IREERERHH P.17-18
BIEHERENE - ARMBREBITREERTT)A © | Sustainability Governance
Description of practices relating to engaging Approach

suppliers, number of suppliers where the
practices are being implemented, how they are
implemented and monitored.

KPI B5.3 Wi EREEREEESERANREREE AIEERREEAHH P.17-18

R aE R - LARMBERNITRERTE - Sustainability Governance
Description of practices used to identify Approach

environmental and social risks along the supply
chain, and how they are implemented and

monitored.

KPIB54  HMAEREMHERSECZARREMNIR TREERE RS P.17-18
BHED] - ARMBENITRERTE o Sustainability Governance
Description of practices used to promote Approach

environmentally preferable products and services
when selecting suppliers, and how they are
implemented and monitored.
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ERRZRE  HEREAMEESIRSIR
HKEX ESG Reporting Guide Index

—RIKE
R EAgtR
Eogit o]

(KPI)
General
Disclosure
and KPIs

fidat
Description

[ETEB6 : EmMET Aspect B6: Product Responsibility

—RIKE

General Disclosure

B3

Section

BHALIEEALRMS
AR %5

Serving the Industry and
Community

p.22-25

fasx

Remarks

KPI B6.1 EERCEXERBHETEL EBEZFEIEH EENRTSRIEEmRIRHR
fMABWK A S % Bk T~EA -
Percentage of total products sold or shipped Not applicable as HKPC does not
subject to recalls for safety and health reasons. manufacture products but only
provides services.
KPI B6.2 BEANEmIREHIRFEE AR EL BMERERSBIEPHFER
& e REFPEENER 8 FHEAR®
Number of products and service related HERYSETREHEERE -
complaints received and how they are dealt with. MEBEREAESETNEEGE
BYIRE - P IRFSIRIRAER
Friai® o
Customer feedback is constantly
monitored during service provision.
A customer satisfaction survey is
conducted upon the closing of
each projects. Any concerns would
be closely followed up. Complaints
would be handled per standard
procedures.
WG BN HEE N EIE13RIMNE
B o
13 external complaints were
received and resolved during the
reporting period.
KPI B6.3 it B 4 RS AR E RE B AR - AREERERT P.16-17
Description of practices relating to observing and | Sustainability Governance
protecting intellectual property rights. Approach
KPI B6.4 S S0 TE B2 R EmBIWIET - AENRIFEEREBNRINE
Description of quality assurance process and = UHEEREMATEEEE
recall procedures. A5 EERBEBMNEEEGE
HEREE -
HKPC places strong emphasis on the
quality of delivery. Quality assurance
is integrated into our project
management system and performed
throughout the project life cycle.
KPI B6.5 MAUE B E ERHMRE RALBIER - AREHE rIRHEERE RS P.16-17

BITRERGE -

Description of consumer data protection and
privacy policies, how they are implemented and
monitored.

Sustainability Governance
Approach
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HKEX ESG Reporting Guide Index

—RIKE
REARAR
ogit ]
(KPI)

i pud B3 fasx

Description Section Remarks
General

Disclosure
and KPIs

[EMHB7 : REJS Aspect B7: Anti-corruption

—RRIEEE AREERER P16-17
General Disclosure Sustamablhty Governance
Approach
KPI B7.1 REZRPAHBTASHESRHIEERS IHEEEEAAH P.16-17
HESFARMGHIEE RFAER - Sustainability Governance
Number of concluded legal cases regarding Approach

corrupt practices brought against the issuer or its
employees during the reporting period and the
outcomes of the cases.

KPI B7.2 W e E e R EREF - URABRITR AEERREEA A P.16-17

ERITE - Sustainability Governance
Description of preventive measures and Approach

whistleblowing procedures, and how they are
implemented and monitored.

KPI B7.3 fimERR B TRHEMRE)SHE - AREEREIRE P.16-17
Description of anti-corruption training provided | Sustainability Governance
to directors and staff. Approach

#E Community

[ETEBS : {LER&E Aspect B8: Community Investment

—MRIREE BHAIEMERRMTE P22-27,
General Disclosure AR P31,
Serving the Industry and P34-37
Community
KPI BS.1 HEIERBR(NHE  RBHEEFE - LITF BAAIHERARME P22-39
ko 2R - b - BBE) o RR 75
Focus areas of contribution (e.g. education, Serving the Industry and
environmental concerns, labour needs, health, Community

culture, sport).

KPI B8.2 EHETEHBAEBAER(MEENER) - BHAIEMERRMTE P22-39
Resources contributed (e.g. money or time) to the | AR %

focus areas. Serving the Industry and
Community
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2RHEEZEE (GR) AT EC]
GRI Content Index

=R

Statement of Use

{EAMGRI1
GRI 1 used

GRIZH|

BEEE

CONTENT INDEX
ESSENTIALS SERVICE

BEELEENRERBRBEZRBEEFABFERUARS » ERP 20215
4R1HE2022F3A31H - HNABRENEXIR - 2RBEEZABERL
BERERBMR MRS EZABARTREIARER [—REE] 212

2-5 0 3-1R3-209UE °

Hong Kong Productivity Council has reported in accordance with the GRI Standards
for the period from 1 April 2021 to 31 March 2022. For the Content Index - Essentials
Service, GRI Services reviewed that the GRI content index is clearly presented, in a
manner consistent with the Standards, and that the references for disclosures 2-1 to
2-5,3-1 and 3-2 are aligned with the appropriate sections in the body of the report”
The service was performed on the English version of this Report.

GRI1: E ¥ 2021
GRI 1: Foundation 2021

by

B/ &g

GRI
STANDARD DISCLOSURE SECTION REMARKS / OMISSION
—RRIRER
General Disclosure
GRI 2: -1 EBEFAER AR AR E P10-11
—REHEFE2021 2-1  Organisational details About this Report
ORI 2 THEBRE AT
General S
Discl Sustainability Governance
isclosures Approach
2021 -
22 MHBURERERST BREARE P11
BEHNER About this Report
2-2  Entities included in the
organisation’s sustainability
reporting
2-3 WREH - EXRREEA BRARE P10-11
2-3  Reporting period, frequency | About this Report
and contact point
-4 EAER BRARE P10
2-4  Restatements of information | About this Report
2-5  HNEBIRFE/TELE RS P10
2-5  External assurance About this Report
BURBERERAE P90-91
Independent Assurance Opinion
Statement
26 JEE - EEBMHEMEE AREEREASEH P17-18
FZEES Sustainability Governance
2-6  Activities, value chainand ~ Approach
other business relationships | 383 /& T pg 2 R &t & RE P22-39
Serving the Industry and
Community
227 BT =AWE P69 | S HAA K I 2= N E 3 5 HARD -
27 Employees Performance Summary BEABIEBEREL -
There were no significant changes in
the number of employees during the
reporting period and between the
current and previous reporting periods.
-8 FFEIWIEE BB BINE AP T HEL208 T A
2-8  Workers who are not TEEREE R KB RA(CIRT
employees Around 20 workers regularly perform
cleaning and lanscaping services via
outsourced contractors.
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STANDARD

E2REEEHAR (GR) AR ED

GRI Content Index

/

o BEEE 55 L
DISCLOSURE SECTION REMARKS / OMISSION
29 RIBREEERAEK ARHEERER T P12-13
2-9 Govemance structure and Sustainability Governance
composition Approach
EER2021-2022F E#RE
P30-31
Hong Kong Productivity Council
Annual Report 2021 -2022 (P30-31)
HEENREN - hEERNEE
gKE
HKPC's Website - Corporate
Governance
2-10 R R EM A RREHE BEEREENRANHERKE
gl i%%@/ﬁ%iﬁ%i%ﬁ[ﬂﬁﬁﬂ
2-10 Nomination and selection RERBRIT S EAZEETD o
of the highest governance BEeTR4EZES - HENKS
body BEERE o
The Council is the governing body of
HKPC. Council Members are appointed
by the Chief Executive of the HKSAR
Government base on criteria set by
the Government. The Council has
4 committees. Their composition is
determined by the Council.
2-11 BERIRBAMEE ARHEERER T P12-13
2-11  Chair of the highest Sustainability Governance
governance body Approach
212 REABBEUREEYE FIRERREATH P12-13
EENAG Sustainability Governance
2-12  Role of the highest Approach
governance body in
overseeing the management
of impacts
213 FEEEMNBEEA AREERER T P12-16
2-13  Delegation of responsibility | Sustainability Governance
for managing impacts Approach
214 HE R BN RER ARERREREH P12-16
ERRENAE Sustainability Governance
2-14 Role of the highest Approach
governance body in
sustainability reporting
2-15 MzEzR AREERER P16-17
2-15 Conflicts of interest Sustainability Governance
Approach
AN RN - BERKE
ar=Eil
HKPC website - Code of Conduct
for Council Members
2-16 EREMHHER AIREERE R P16-17
2-16  Communication of critical Sustainability Governance
concerns Approach
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https://www.hkpc.org/sites/default/files/2022-01/code-of-conduct-council-members.pdf
https://www.hkpc.org/sites/default/files/2022-01/code-of-conduct-council-members.pdf
https://www.hkpc.org/sites/default/files/2022-01/code-of-conduct-council-members.pdf
https://www.hkpc.org/sites/default/files/2022-01/code-of-conduct-council-members.pdf

/

2RFEEHAS (GRIAB RS

GRI Content Index

Rl WEEE 59 it/ a
STANDARD DISCLOSURE SECTION REMARKS / OMISSION
2-17 HEoRIB BN KM BEEKETE Bsﬁﬁﬁ‘t;ﬁi%%?@;%ﬂ
2-17 Collective knowledge of the ZEEgR  RaRTBERS=E
highest governance body BELE  WEREEA ‘a‘kiﬁi
HBEENBHFERE -
Council Members convene council
meetings and committee meetings on
a regular basis to exchange latest trends
and share professional insights, and to
contribute their collective knowledge
for HKPC's sustainable development.
2-18 Fxr=ya iR B R RET A Bk 8 AEEFRBUTITHREE
2-18 Evaluation of the ZE - BNER -
performance of the highest Not applicable as Council Members are
governance body appointed by the Chief Executive of the
HKSAR Government.
2-19 ¥R BEeKEWERH - B ER -
2-19 Remuneration policies Not applicable as there is no
renumeration for Council members.
2-20 EBAEIRIZ BEekEWEGH - Bt TER -
2-20 Process to determine Not applicable as there is no
remuneration renumeration for Council members.
2-21 FERHFMELE BRREA : RERS — BIHM
2-21 Annual total compensation WRREN X 2R BHA N EREE
ratio IRAE ©
Reason for omission: Confidentiality
constraints - compensations of
employees are confidential and
protected under our human resources
practices.
2-22 AR KGR EREE P4-5
2-22 Statement on sustainable Chairman's Message
development strategy A% O F P6-9
Executive Director's Review
2-23 A AREERE AT P12-19
2-23  Policy commitments Sustainability Governance
Approach
2-24 WA G ARERREIRE P12-19
2-24  Embedding policy Sustainability Governance
commitments Approach
2-25 FREETENIEF AIRERRERA PI6-17 £EHBEHIFT B TR F RER
2-25 Processes to remediate Sustainability Governance BUR » FELAGRBIAI R R BB SR BT
negative impacts Approach MEEFZE - BIEDRFHBRY
AEAEALERE  KBED
S ARERIELER - UB
A e o
HKPC has put in place staff grievance
amd whistle blowing policies to identify
and address grievances and potential
negative impacts. These policies are
accessible by the intended users whose
feedback on the improvement of such
mechanisms are welcome.
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GRI Content Index

/

GRIER BEIEE #5 i/ un

GRI

STANDARD DISCLOSURE SECTION REMARKS / OMISSION

226 SREBEFMBHREENE £SENREUG-—DEEAR P16-19

il BEGKE
2-26  Mechanisms for seeking HKPC website - Coporate
advice and raising concerns | Governance
2-27 EREE AIREERER T P12-18
2-27 Compliance with laws and | Sustainability Governance
regulations Approach
2-28 WEKEER SENBERATHEKE :
2-28 Membership associations (B E31/3/2022)

HKPC held corporate membership
in the following associations (as of
31/3/2022):

- BEIEES
Federation of Hong Kong Industries

- BRABREEDS
Guangdong Cleaner Production
Association

- BARRREHE
Hong Kong Association of Energy
Services Co Ltd. (HAESCO)

- BEMEEDS
Hong Kong Aviation Industry
Association

- BEAETEMGIERE
Hong Kong Auto Parts Industry
Association

- BEARABGES
Hong Kong Association for Testing,
Inspection and Certification Limited

- BEmMBERR
Hong Kong Brand Development
Council

 ERENEY
Hong Kong Computer Society

- BERERERE
Hong Kong Electrical Appliance
Industries Association

- BERENERHE
Hong Kong Indoor Air Quality
Association

- BEERBERGE
Hong Kong Plastic Machinery
Association

- BEBENERER
Hong Kong Waste Management
Association

- BAREg
The Hong Kong General Chamber of
Commerce

- BEABETERE
The Hong Kong Electronic Industries
Association Ltd.
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/

2RFEEHAS (GRIAB RS

GRI Content Index

GRIZEH|

GRI
STANDARD

BRIER ik fEa/ &g
DISCLOSURE SECTION REMARKS / OMISSION

2-29 B EL2EF ARHEERER T P18-21
2-29 Approach to stakeholder Sustainability Governance

engagement Approach
2-30 EB#HL HEWEEBAAED - ERMAR
2-30 Collective bargaining TERHETILEEE -

agreements There is no collective bargaining

legislation in Hong Kong but we have
maintained various staff engagement
channels.

BEXTE
Material topics
GRI 3: 31 REEBATEHRIZ AIREERER T P18-21
ERERE2021 3-1  Process to determine Sustainability Governance
GRI 3: material topics Approach
Material Topics —
2021 32 BREBYIE A ERRE AT P20-21
3-2  List of material topics Sustainability Governance
Approach
W# Materials
GRI3: 33 BEATHEER A ERRER T P12-21
E|ARERE2021 3-3  Management of material Sustainability Governance
GRI'3: topics Approach
Material Topics (Reer2iE P40
2021 Protecting the Environment
GRI 301: 301-1 FIAYHIMEERBE  RBEH2 P66-68
YIEt2016 301-1 Materials used by weight or | Performance Summary
GRI301: volume
Materials 2016 — -
01-2 {&£ AR B A e NERREEN R EE
01-2 Recycled input materials Not applicable to HKPC's operation.
used
01-3 [E U 2 fn SR EL B S ikt TNERREENBHEE
01-3 Reclaimed products and Not applicable to HKPC's operation.
their packaging materials
$A{Z%£44L Climate Change
GRI3: 33 BRTEER RERR P48-53
EARERE2021 3-3  Management of material Protecting the Environment
GRI'3: topics

Material Topics
2021
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GRIE|
GRI
STANDARD

BEEE

DISCLOSURE

iR &% Energy consumption (BE;R Energy)

i
SECTION

E2REEEHAR (GR) AR ED

GRI Content Index

/

Rt/ &g
REMARKS / OMISSION

GRI3: 33 EXFEEHR AIRERRE R P12-21
BAFE2021 3-3  Management of material Sustainability Governance
GRI 3: topics Approach
Material Topics (RHEIRE P40
2021 Protecting the Environment
GRI 302: 302-1 AEE N EBEY RE IR B FEE RERER P50-51
8EJR2016 302-1 Energy consumption within | Protecting the Environment
GRI'302: the organisation RIBE P66-63
Energy 2016 Performance Summary
302-2 HEHMRRIBE TR EFEE TERAREENRNEE
302-2 Energy consumption outside Not applicable to HKPC's operation.
of the organization
3023 BEIRT RS RERIR P51
302-3 Energy intensity Protecting the Environment
RERE P66-68
Performance Summary
302-4 A BEIREFE RERER P47-51
302-4 Reduction of energy Protecting the Environment
consumption
3025 BRIREMARE AR RERER P47-51

™ K

302-5 Reductions in energy
requirements of products
and services

Protecting the Environment

IKE R 55 K HEBL Water and effluents discharge (7K & iRE2;5 7k Water and Effluents)

GRI 3: 3-3 BRETEER AIREERER T P12-21
ERERE2021 3-3  Management of material Sustainability Governance
GRI 3: topics Approach
Material Topics (REEIRIE P40
2021 Protecting the Environment
GRI 303: 303-1 HEKBRZMEEXE  RERR P53
K& REL)S7K | 303-1 Interactions with waterasa  Protecting the Environment
2018 shared resource
GRI 303: 3032 EEUKMERAZEMER  RERI P53
Water and 303-2 Management of water Protecting the Environment
Effluents 2018 discharge-related impacts
303-3 HUKE RRHIEER KA AT A /KR IE
303-3 Water withdrawal B R T OKERER - PRAA /KRS
RETBRRE
There is no extraction of surface or
groundwater. All water utilised is from
municipal water supply.
303-4 HEKE NR)VEBEERBEKETBUSKE
303-4 Water discharge WUERIR ©
The wastewater generated by our
operations is discharged to the
municipal sewage system.
303-5 #KE RIHE P66-68

303-5 Water consumption

Performance Summary
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GRI Content Index

GRIE|
GRI
STANDARD

BEBX Emissions

BEEE

DISCLOSURE

i
SECTION

Rt/ &g
REMARKS / OMISSION

GRI 3: 33 BRETEER AIFEERERA P12-21
EARERE2021 3-3  Management of material Sustainability Governance
GRI3: topics Approach
Material Topics (REIRE P40
2021 Protecting the Environment
GRI 305: 305-1 HE (FlE—)RERE REME P66-68
PEnk2o16 HE Performance Summary
GRI 305: 305-1 Direct (Scope 1) GHG
Emissions emissions
2016 —
3052 AL R (BB —))AE RBWE P66-68
RPN Performance Summary
305-2 Energy indirect (Scope 2)
GHG emissions
353 AEfME(HB=))AE REBE P66-68
REBHEM Performance Summary
305-3 Other indirect (Scope 3) GHG
emissions
305-4 )R =R ABH R E RERRT P47
305-4 GHG emissions intensity Protecting the Environment
FAME P66-68
Performance Summary
305-5 A EREHHURE RERE P48-49
305-5 Reduction of GHG emissions | Protecting the Environment
305-6 BIERAEME NP TERREENBHREE
305-6 Emissions of ozone- Not applicable to HKPC's operation.
depleting substances (ODS)
305-7 AL (NOX) ~ Bl RIVWE P66-68
¥ (SOx) » REBEZEHR Performance Summary
REBHER
305-7 Nitrogen oxides (NOx), sulfur
oxides (SOx), and other
significant air emissions
RIS Environmental compliance
GRI 3: 33 BREEER AIRERRERA P12-21
EARERE2021 3-3  Management of material Sustainability Governance
GRI3: topics Approach
Material Topics (RHEIRE P47

2021

Protecting the Environment

EENRERE -

8 REARME 202122



E2REEEHAR (GR) AR ED

GRI Content Index

/

GRI EI =, 2N
L REEE 55 L
STANDARD DISCLOSURE SECTION REMARKS / OMISSION
% Waste
GRI 3: 33 BEATEER AIREERER T P12-21
EARERE2021 3-3  Management of material Sustainability Governance
GRI3: topics Approach
Material Topics (REIRE P40
2021 Protecting the Environment
GRI 306: 306-1 EEMIEVE R BREE AR RAEIRIR P52-53
EE¥2020 MWERTE Protecting the Environment
GRI 306: 306-1 Waste generation and
Waste 2020 significant waste-related
impacts
3062 EMMBANEATEE RERNR P52-53
i) Protecting the Environment
306-2 Management of significant
waste-related impacts
306-3 EEAEEVEEY) RAEIRIR P52-53
306-3 Waste generated Protecting the Environment
306-4 BEYIER REME P66-68
306-4 Waste diverted from disposal | Performance Summary
306-5 EEMIME R E RIME P66-68
306-5 Waste directed to disposal Performance Summary
BT &% Employee welfare and benefits (55 fEEd1% Employment)
GRI 3: 33 BEATHEER AREERER T P12-21
EARERE2021 3-3  Management of material Sustainability Governance
GRI 3: Material topics Approach
Topics 2021 BEET P54-56
Caring for People
GRI401: 11 S TRBEBE T R E P70-71
A ERE1R2016 401-1 New employee hires and Performance Summary
GRI'401: employee turnover
Employment —
2016 02 RELEE2BET (TR BEET P55
ERAF s 3B 8 T)A%&EF| | Caring for People
01-2 Benefits provided to full-time
employees that are not
provided to temporary or
part-time employees
401-3 B £R RIHE P73

01-3 Parental leave

Performance Summary
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GRI Content Index

GRIE|
GRI
STANDARD

i
SECTION

BEEE

DISCLOSURE

2%/ &% Labor/Management Relations

Rt/ &g
REMARKS / OMISSION

GRI 3: 33 BRETEER AIREERER T P12-21
EARERE2021 3-3  Management of material Sustainability Governance
GRI 3: Material topics Approach
Topics 2021 MEET P54-55

Caring for People
GRI 402: 402-1 AR EER L RETE AERESEXRKEHRUBEEZHA
%/ BRE = NEBAEHET - ARNRETER
2016 402-1 Minimum notice periods BEMHEEMmME °
GRI402: regarding operational Subject to the nature of operational
Labor/ changes changes, staff members were usually
Management notified of relevant changes within a
Relations 2016 few weeks to a few months.
E R/ IRIEEE Product/Service responsibility
GRI3: 33 BEATEERE B A TRER LGRS P22-25
EARERE2021 3-3  Management of material Serving the Industry and
GRI 3: Material topics Communit
Topics 2021

FE S R IEIXIR Equal opportunities and nondiscrimination (£ 1% Non-discrimination)

GRI 3: 33 BRFEER AIRERRERA P12-21
EARERE2021 3-3  Management of material Sustainability Governance
GRI 3: Material topics Approach
Topics 2021 BEET P54-55

Caring for People
GRI 406: 406-1 A8 1 DA AR AR ER Y HE BN AR ER -
TR 2016 WEITE There was no incident of discrimination
GRI'406: Non- | 406-1 Incidents of discrimination during the reporting period.
discrimination and corrective actions taken
2016

EENRBRE - LG REARE 2021-22



GRIE|
GRI
STANDARD

BEEE

DISCLOSURE

A3t E Local Communities

i
SECTION

E2REEEHAR (GR) AR ED

GRI Content Index

/

Rt/ &g
REMARKS / OMISSION

GRI3: 33 BEATEERE AREERER T P12-21
B AFERE2021 3-3  Management of material Sustainability Governance
GRI 3: Material topics Approach
Topics 2021 BUAIMERRMGRE P23
Serving the Industry and
Community
MEET hes
Caring for People
GRI413: 413-1 EAMA B2 - AT BHAATARA NSRS P22-39 EENRBHZORERNES - HM
EHAE[E2016 K3 EETEIFERERYEE)  Serving the Industry and HARMM RARBEEEIE - FRgg
GRI413: Local | 413-1 Operations with local Community HPEFTEMAL -
Communities community engagement, BEET p5g-61, With its core operation based in Hong
2016 impact assessments, and Caring for People pe5  Kong, HKPC works closely with local
development programmes A EREE LT P16-17 commum‘ty orga:slauons t(l) s.eek .
Sustainability Governance opportunities to help people in need.
Approach (whistle blowing policy)
NP2 EEWHRAEFREER TERREENBHHEE
NEEEETENEE Not applicable to HKPC's operation.
B
413-2 Operations with significant
actual and potential
negative impacts on local
communities
A HBUEE Public Policies
GRI 3: 33 BRFEER AREERER T P12221 HENBRBITEBEHEE - H M
B ARE®2021 3-3  Management of material Sustainability Governance SRR ) BT (2 4 3 SR 3 R M BUR
GRI 3: Material topics Approach Mg -
Topics 2021 HKPC is a Government-subvented
organisation. We support the
Government on policies and initiatives
for the industry.
GRI415: 415-1 BURTERA AREERER T P12-15 EENRBBEXREB REMITE
AHBH2016 | 415-1 Political contributions Sustainability Governance & B B APT RO 08 B R A
GRI 415: Public Approach 155 B0 BT 1 5T A0 HEE 77 4 MRS o
Policy 2016 p22-39 | HKPC contribute our knowledge and

U TR R ML 2 AR
Serving the Industry and
Community

expertise to the development and
implementation of Government policies
through corporate memberships and
other industrial platforms.
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HONG KONG QUALITY ASSURANCE AGENCY
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E AL ERER

BREN

HEEEREN
EAREREBEHEEEENRER ([£ENBL ) B, #EREARERE 2021-2022 (UTHE (8
&) NASETEIIRE, JREHSELEENRE2021 5481 8E 20224 3 B 31 ORAR, BETH
mEEIEIENERE,

B RN ENRHREMLHCATRUSBRE, BERRBLRKEEHER (GR) F#E 2021,
BEMAEXSMARADES EHRR ( [MRALERRRA] ) 5 1391 RREME 27 A (RE. 48
REBREES) HERIRR,

REREMZRA &

W RERFB T fE21&i% International Auditing and Assurance Standards Board (BIBR B EHRZ LN ESS)
449 International Standard on Assurance Engagements 3000 (Revised), Assurance Engagements
Other Than Audits or Reviews of Historical Financial Information ( {2522 3000 (B:THR),
FEMBEERBTREELANZERER) ) #1117, KELRTBNSIRRSZ2BREAIFITIIEITAER
EREREIMHEURREREXBRER,. 4, ZBEHABZTZRR GRI 8% 2021, ¥R LmRRA (B
13.91 {EMMItE =+t (IRB. HERELWEES) IME,

FERERERNVEARAERSE T TEENRYUHHERARENME, HHEANRROVES, B
BRIXHER, RERRMIBSHKKREYL, ENEFAKMENBBANERETER,. BRREBBBRAIX
FrEB TN R AR PREEFMERN .

|k

EENRARBENERFAEERSARENER, FERARER/TH RMEMETE IR EREOBIRK
ZREFLES, RHUZERENE, FERERERELENRZALHEEAELEXRAEMNRNM
%, ZFIEBEERRTEBIN,

]

ENBRNBERR, BHRERERUREFHABRI LM

. g;&ﬁﬁemﬁﬁmm\%ﬁmi$ﬁm(%Lﬂlﬁﬂ%ﬁ:+t&%ﬁ\&Q&%%ﬁ%ﬁm})
YMIE;

o WMETH, BIbEctt, EW. —HAERHEEENTHBEIEXRREEMNBEFHEE; &

o IREAMNSUBINER EHE, TSNS,

REEME, WRSENBHRREENBNUFHEBEERFLRASRYAFEEREERNEZHER.

FEEQEREBRARESR

B F
BT T BIZIRE
2023 £3 A N E
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EEADERER
VERIFICATION STATEMENT

Scope and Objective

Hong Kong Quality Assurance Agency ("HKQAA") was commissioned by Hong Kong Productivity Council (* HKPC *} to
undertake an independent verification for the Environmental, Social and Governance Report 2021- 2022 (hereinafter
called the "Report"). The Report stated the sustainability performance of HKPC in the period of 1 April ,2021 to 31
March ,2022.

The Report has been prepared in accordance with the Global Reporting Initiative (GRI) Standards 2021, Rule 13.91 and
Appendix 27 Environmental, Social and Governance Reporting Guide ("ESG Reporting Guide") of the Rules Governing
the Listing of Securities on The Stock Exchange of Hong Kong Limited (the "SEHK Listing Rules").

Level of Assurance and Methodology

The process applied in this verification was based on the International Standard on Assurance Engagements 3000
(Revised), Assurance Engagements Other than Audits or Reviews of Historical Financial Information issued by the
International Auditing and Assurance Standards Board. Qur evidence gathering process was designed to obtain a
reasonable level of assurance as set out in the standard for the purpose of devising the verification conclusion. The
extent of this verification process undertaken covered the criteria set out in the GRI Standards, Rule 13.91 and Appendix
27 Environmental, Social and Governance Reporting Guide ("ESG Reporting Guide").

HKQAA's verification process included verifying the mechanisms for collecting, calculating and reporting the
sustainability performance information, reviewing relevant documented information, interviewing responsible
personnel with accountability for preparing the Report and verifying selected representative samples of data and
information. Raw data and supporting evidence of the selected samples were also thoroughly examined during the
verification process.

Independence

HKPC is responsible for the collection and preparation of the information presented. HKQAA did not Involve in the
collection and calculation of data or the compilation of the reporting contents. Our verification activities were entirely
independent and there was no relationship between HKQAA and HKPC that would affect the impartiality of the
verification.

Conclusion

Based on the verification results and in accordance with the verification procedures undertaken, HKQAA has obtained

reasonable assurance and is in the opinion that:

s The Report has been prepared in accordance with the Global Reporting Initiative (GRI) Standards 2021 and the
SEHK Listing Rules (Rule 13.91 and Appendix 27 the ESG Reporting Guide};

¢+ The Report illustrates the sustainability performance of HKPC, covering all material aspects, in a balanced,
comparable, clear and timely manner; and

+ The data and information disclosed in the Report are accurate, reliable and complete.

In conclusion, the Report reflects truthfully of HKPC sustainability performance that is commensurate with the
sustainability context and materiality of the company.

Signed on behalf of Hong Kong Quality Assurance Agency

(-

Meico Cheong
Assistant Director, Innovation Business
31 March, 2023
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