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Moving forward with ESG

HKPC is pleased to present its “Environmental, Social and Governance Report
2022-2023", which highlights recent achievements and underlines our
commitment to Environmental, Social, and Governance (ESG) principles. As
Hong Kong propels the development of new productive forces and steps into
the era of new industrialisation, HKPC remains steadfast in applying green
technologies and innovative solutions to develop Hong Kong into an
international innovation and technology (I&T) centre and an international green
finance centre, as well as position it as a world-leading livable smart city.

Recognising the significance of sustainable development in addressing global
challenges like climate change and energy crisis, HKPC has pledged full support

for “Hong Kong's Climate Action Plan 2050", “Carbon Neutrality Partnership”, and
3060 Dual Carbon Targets”.

Aligned with the vision of the HKSAR Government to halve Hong Kong's carbon
emissions by 2035 and achieve carbon neutrality by 2050, HKPC has formulated
a comprehensive low-carbon transformation roadmap, which provides extensive
support to industry in terms of I&T, new industrialisation, green development,
and Government funding.

Our medium-term targets focus on minimising greenhouse gas emissions and
reducing our carbon footprint. HKPC has committed to cutting half of our
carbon emissions by 2030, and reducing our energy consumption by 15%,
marking a significant step towards decarbonisation. This involves enhancing
energy efficiency, investing in renewable energy initiatives, and promoting the
adoption of electric vehicles. Our organisation’s goal is to become carbon
neutral by 2040.

In terms of environmental contributions, HKPC has once again been recognised
for its outstanding research and development (R&D) achievements. It should be
noted that more than 90% of HKPC's recognised R&D projects have been
commercialised, helping industry to address their pain points and seize further
business opportunities, creating an atmosphere of I&T development in the
community, so that more R&D outcomes can be adopted in practical
applications in Hong Kong.
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Chairman’s Message

HKPC's R&D achievements have been recognised by internationally renowned
authorities, accumulating over 200 awards and recognitions in recent years.
Some of the prestigious awards include the “Edison Awards” and the “R&D 100
Awards”. Meanwhile, the expertise and reputation for excellence of HKPC was
recognised by its appointment as the technical consultant or programme
manager for the Hong Kong Awards for Environmental Excellence (HKAEE), and
the Hong Kong Green Organisation Certificate (HKGOC), which encourages
organisations to adopt environmentally-friendly practices.

HKPC's dedication to collaboration extended to cross-boundary initiatives. By
working with the Shenzhen Academy of Environmental Sciences and the
Shenzhen Environmental Science Society, we have organised well-received eco-
environmental technology conferences and exhibitions. Furthermore, HKPC
established the Greater Bay Area Policy Research Office to boost the
development of enterprises in the Greater Bay Area (GBA). This builds on the
concept of HKPC as a “super value-adder” for small and medium enterprises
(SMEs) in Hong Kong, accelerating the upgrade and transformation of
enterprises in the GBA. This gives HKPC a central role in the development of the
region and involves research and analysis, as well as organising a series of high-
impact forums and exchange seminars.

HKPCis in a unique and advantageous position to propel Hong Kong forward as
an international I&T centre, an international green finance centre, as well as a
greener and more livable smart city. We will achieve this by nurturing local talent
while simultaneously attracting advanced technologies, global top talent and
overseas capital.

In the future, we will continue to build a community that creates an ESG
ecosystem where enterprises of all sizes share the same goals and enjoy mutual
benefits. We introduced the “ESG One” platform in January 2024, which provides
comprehensive support to the industry in realising digital transformation and
fulfilling its ESG strategy. Our intention is to foster community awareness and
create a balanced ESG ecosystem for enterprises of all sizes, bringing together
stakeholders with aligned goals and interests, providing resources and
encouraging collaboration for the development of future ESG strategies. This will
contribute to a sustainable and low-carbon future for Hong Kong.

Navigating a changing world, HKPC remains resilient and well-positioned for a
sustainable future. | am truly grateful to our colleagues, partners, stakeholders,
the Council, as well as the Government, for their invaluable contributions and for
reinforcing our commitment to a carbon-neutral future. Moving forward, we will
continue to boost business, grow the economy, protect the environment, and
fulfil our ESG responsibilities. In doing so, we will ensure that the “Made in Hong
Kong" brand continues to shine brightly on the world stage.

Hon Sunny TAN
Chairman
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Technology Drives Development

HKPC has been a pioneer in the field of ESG for over a decade, tailoring them to
meet the distinct needs of local enterprises and actively championing new
industrialisation across both traditional and emerging sectors. Our goal is
unwavering — to enhance the productivity of Hong Kong enterprises in service
of ESG and sustainability. Through these efforts, we aim to position Hong Kong
as a more prosperous and greener smart city.

As a pivotal stakeholder in the “Carbon Neutrality Partnership” of the
Government, HKPC has delivered green solutions to industries and promoted
environmental awareness through our Hong Kong and Mainland offices. Our
comprehensive environmental policy spans energy efficiency, resource
conservation, responsible waste reduction, and the procurement of green
products and services. We extend funding and technical support to enterprises,
setting more explicit ESG benchmarks for diverse industries to evaluate their
performance.

Environmental Initiatives

To understand enterprises’ awareness of carbon neutrality, carbon reduction
efforts, and challenges, HKPC conducted the “Carbon Neutrality Progress and
Challenges Industry Survey” in collaboration with the City University of Hong
Kong. The findings revealed that less than 20% of surveyed enterprises and
organisations had set targets for achieving carbon neutrality. Recognising this
industry gap, HKPC stands ready to provide the necessary support and formulate
practical emission reduction strategies, working collaboratively towards carbon
neutrality.

HKPC has achieved significant milestones in achieving its own sustainability
goals through various projects. A notable success is “Food TranSmarter”, the first
system in Hong Kong to automatically liquefy food waste, improving recycling
processes and contributing to decarbonisation. A proud winner of local and
international awards, it offers a simple, clean, and hygienic solution to collecting
and shipping food waste.
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ESG is a crucial element of new industrialisation. To raise awareness of the pivotal
nature of ESG in new industrialisation and Industry 4.0, HKPC introduced the
“New Industrialisation Maturity Model”, which assesses and categorises the
maturity levels of enterprises and their production processes, providing
benchmarks for them to follow. This initiative plays a significant role in improving
productivity, efficiency, and quality while ensuring a positive impact on the
environment and reducing the carbon footprint of manufacturing.

Supporting the Government's environmental protection goals, HKPC operates
the “Cleaner Production Partnership Programme” as a secretariat that provides
funding and technical support to Hong Kong-owned factories in Guangdong
Province. Approximately 3,849 projects have been funded so far, contributing to
the adoption of cleaner production technologies. Meanwhile, the Government
appointed HKPC as the implementation partner and secretariat for the Recycling
Fund, with an allocation of around HK$140 million for 828 projects in the year.
This reflects the high level of confidence in HKPC's ability to empower recycling.

Social Initiatives

On a social level, HKPC has assisted small and medium enterprises (SMEs)
through its “SME ReachOut” service, including visits and one-on-one, free-of-
charge consultation sessions. Also, the Funding Scheme Branch of HKPC was
established in 2021 to streamline resources in providing secretariat services for
10 Government funding schemes, aiming to support the development of SMEs.
The approved Government funding is substantial, reaching HK$3.5 billion in the
reporting year, with over HK$ 1.8 billion disbursed to applicants.

Furthermore, the Branch actively engaged stakeholders and customers through
industry consultation events, ensuring their valuable input was heard. The
remarkable Customer Satisfaction Index Score of 9.3/10 reflects the positive
impact of the Branch'’s services. In addition, “Hong Kong Industry Network
Clusters” consultation sessions provided platforms for gathering insight and
feedback from SMEs, reinforcing our commitment to supporting and improving
business development in Hong Kong.

Recognising talent as a cornerstone for industrial sustainability, the HKPC
Academy organised almost 1,000 FutureSkills training programmes, involving
38,000 participants and covering cutting-edge technology applications and soft
skills, including artificial intelligence, blockchain, big data, design thinking, and
team management. This empowers participants to upgrade their skills for more
promising and fulfilling careers.
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In the field of education, the “InnoTalent” programme provided 97 university
students with real-life experiences through 1&T related internship initiatives,
paving the way for their engagement in R&D. We also hosted 138 Technology
Education (TechEd) activities and involved over 7,754 students and teachers,
preparing them for the digital era and keeping up with the TechEd trend for the
education sector.

At HKPC, we strive to grow with our staff and are committed to providing
continuous support through training and development. In terms of employee
welfare, HKPC received 23 human resources awards and recognitions in Hong
Kong, the GBA, and Asia, showcasing our commitment to a supportive
workplace. During the reporting period, HKPC organised 60 in-house training
sessions for staff, covering a wide range of topics, including job-specific skills,
health and safety, compliance, I&T and best practice sharing. This amounted to
7,311 training hours, with 3,705 participants.

Governance Initiatives

In the future, we will establish a comprehensive “ESG Management Committee”
to enhance ESG management. This committee will consolidate existing
committees, such as the Environmental Management Committee, Work Safety
Committee, Project Management Office, ESG Reporting Task Force, and Carbon
Neutral Task Force.

With immense gratitude to our stakeholders, HKPC remains steadfast in its
mission to empower industries, encourage sustainable practices, foster
innovation, and make meaningful contributions to the global pursuit of carbon
neutrality.

Mohamed D. Butt, MH
Executive Director
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About this Report

Hong Kong Productivity Council (hereinafter "HKPC") is delighted to introduce its
2022-23 Environmental, Social, and Governance Report (hereinafter “this Report”).
This Report, which covers the fiscal year 2022-2023 from 1 April 2022 to 31
March 2023, showcases our dedication and efforts in achieving sustainable
development by continuously striving for improvements in environmental,
social, and governance performances. This report makes some adjustments to
the breakdown data disclosed in the previous report and described in GRI
Content Disclosure 2-4.

Reporting Standards

Prepared with reference to the Environmental, Social and Governance Reporting
Guide (the "ESG Guide”") outlined in Appendix C2 of the Rules Governing the
Listing of Securities of The Stock Exchange of Hong Kong Limited and in
accordance with the GRI Sustainability Reporting Standards, this Report strictly
adheres to the relevant reporting principles stated in the ESG Guide and the GRI
Standards. These principles include Materiality, Quantitative, Balance, and
Consistency, which are stated in the ESG Guide; as well as Accuracy, Balance,
Clarity, Comparability, Completeness, Sustainability Context, Timeliness, and
Verifiability, which are stipulated in the GRI Standards. For an overview of
disclosures in this Report against corresponding indicators under the ESG Guide
and the GRI Standards, please refer to the two content index tables close to the
end of this Report. These content index tables offer cross-reference to relevant
chapters, with additional remarks to provide details, where applicable.

Reporting Assurance

This Report has been verified by an independent third party, which provides
assurance on its accuracy, reliability, credibility, and compliance with the ESG
Guide and the GRI Standards. Please refer to the Verification Statement enclosed
in this Report for detailed information.

For the Content Index — Essentials Service, GRI Services reviewed that the GRI
content index has been presented in a way consistent with the requirements for
reporting in accordance with the GRI Standards, and that the information in the
index is clearly presented and accessible to the stakeholders. The service does
not constitute or replace an external assurance.

Reporting Scope

This Report presents the significant environmental and social initiatives and
accomplishments of HKPC, including its headquarters located in Kowloon Tong,
Hong Kong, and relevant subsidiaries, including the Wholly Foreign Owned
Enterprises (WFOEs) in Shenzhen and Dongguan, where applicable. All data
presented in this Report are standardised and expressed in absolute figures as of
March 31, 2023, to the best of our knowledge, unless specified otherwise.
Financial information disclosed in this Report pertains to the fiscal year 2022-23,
with monetary values denominated in Hong Kong Dollars. For detailed financial
data, please also refer to the Financial Review section of HKPC Annual
Report 2022-23, which is accessible through the corporate website at:
https://www.hkpc.org/.
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During the reporting period, the Commercialisation and Business Development
Unit was upgraded to Greater Bay Area Business Development Division, and the
SME Funding Division was transformed to the Funding Schemes Division.
Moreover, there was an increase of 10% in the total workforce size due to
organisational development. Apart from these, there are no significant changes
occurred in terms of organisational ownership or supply chain during the
reporting period.

Feedback

We highly appreciate your feedback and suggestions regarding the reporting
approach, content, and our ESG or sustainability performance presented in this
Report. Your valuable input will greatly contribute to our continuous efforts for
sustainable development. If you have any enquiries or comments, please contact
us via email at esg@hkpc.org.

Governed by the Hong Kong Productivity Council Ordinance (Chapter 1116 of
Laws of Hong Kong), HKPC is a multi-disciplinary organisation established by
statute that is fully committed to supporting local industries in improving
productivity, operational efficiency, and competitiveness. At HKPC, we uphold
high standards of corporate governance to ensure accountability, transparency,
fairness, and ethics, which serve as the cornerstones for our sustainable
development, as well as for accomplishing public mission and meeting
stakeholder expectations.

In 2022, this commitment was notably recognised by receiving two prestigious
awards: Mr Willy LIN, former Chairman of HKPC, was honoured as the “Executive
of the Year — Non-Profit Organisation” at the Hong Kong Business Management
Excellence Awards, and HKPC won the “Best Corporate Affairs Strategy Award” at
the PR Awards 2022, showcasing our continuous efforts to perform strategic
management and communication for corporate governance.
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Sustainability governance has been integrated within our corporate structure.
The highest governance body of HKPC is the Council, which consists of non-
executive members appointed by the Government, including representatives
from management, labour, professional or academic interests, and public
officers, providing strategic leadership for the organisation’s sustainable
development. The Council annually reviews and approves the Three-year
Strategic Plan for HKPC, and corresponding forecast, programmes, and estimates.
Adhering to the Code of Conduct for Council Members, which cover areas such
as declaring conflict of interest, prevention of bribery, and acceptance of
advantage, the Council Members prioritise public and HKPC's interests in their
duties, ensuring their actions align with the organisation’s values and reputation.
A publicly accessible register of Council Members' interests is updated annually.

There are four main committees under the Council, namely Audit Committee,
Finance Committee, Staffing Committee, and Business Development Committee,
which oversee various aspects of corporate performance. These committees
guide and supervise HKPC management, led by the Executive Director, who
presents regular reports and recommendations to the Committees.

Reporting to HKPC management and chaired by the Chief Innovation Officer, the
Environmental Management Committee plays a pivotal role in initiating and
reviewing environmental programmes to achieve established objectives and
targets, including carbon reduction, electricity savings, waste management, and
water management. To drive HKPC's carbon-neutral transition, a Low Carbon
Taskforce, led by the Green Living and Innovation Division, has also been
established to propose and review associated programmes. In addition, an ESG
Reporting Task Force has been formed to support the management in the
development of annual Environmental, Social and Governance (ESG) reports.

The Work Safety Committee, consisting of representatives from various divisions,
takes the lead to ensure occupational health and safety practices at HKPC. The
committee regularly monitors safety performance, assesses potential risks and
impacts, investigates incidents if any, and promotes safety awareness to all staff.

As a company providing a wide range of consultancy services, we place a high
importance in adopting sound project management practices to ensure quality
execution, meet contractual requirements, and protect corporate interests. The
Project Management Office works with senior staff from different divisions to
offer guidance, conduct training, and share good practices internally.

We continue to review our ESG performance and governance structure,
exploring the feasibility of forming a dedicated committee. For more detailed
information on HKPC's corporate governance, please refer to our latest Annual
Report 2022-23 and corporate website at www.hkpc.org.
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Sustainability Vision

fE 5 Mission

A @
L BRARIEAIN - S A @ L BARBHALRAE SR

EHEEEREESE  REE K ES e

BMREREGS IR  2EEE

EBKABEREIF RO . Relentlessly drive technologies to
enhance the productivity of Hong

To be an enabler and facilitator of Kong enterprises.

technological innovation, technology
application and value creation for the
community, HKPC will provide
integrated support to the community,
the economy and the environment, and
fully contribute to the development of
Hong Kong into an international
innovation and technology centre.

R EoRinEE

Vision, Mission, and Core Values

BresuE
Intelligent
Manufacturing

P ERDAIERZE
SMEs & Startup Support

" COREVALUES

e 4 AR BABE 1
gﬁ%{tﬁ#ﬂ%ﬁé / . Collaboration People y . ﬁﬂl#ﬂﬁ n E’%Qiﬁ \
Digitalisation & X: | New Industrialisation -
Cyber Security Iﬁﬂfﬂfi %}?ﬁf Made in Hong Kong

BIEERE AEEE
Integrity Value Creation

RIREBE
FutureSkills
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Innovate for Impact
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Save our Planet Strengthen own Showcase
Core Portfolio our Success

HRE% GamePlan

Following the established Vision, Mission, Core Values, strategic direction of
Game Plan, HKPC strives to promote productivity excellence to facilitate the
development and competitiveness of local enterprises, including small and
medium enterprises (SMEs) and startups, through driving world-class advanced
technologies and innovative service offerings, serving as a key enabler of
Industry 4.0 and Enterprise 4.0 to facilitate new industrialisation, and support
Hong Kong to be an international innovation and technology centre and a smart
city. Working closely with our partners, HKPC teams up with industries,
enterprises, R&D institutes to offer value-added technology solutions and talent
development programmes. Our achievements have garnered a wide range of
recognitions and awards. In 2022, we received a total of 98 local and
international accolades, covering innovation & technology, corporate
development, and human resources management.

2022 FEEE 98 H 70% 7= Bl RHR 80%FH#ERMEE T .1
At P9 R e B %18 24
PR Bk 2R 70% were innovation & 80% award-winning 1&T Y_
98 local, Mainland and technology (I&T) related projects were
T overseas accolades in 2022 / commercialised /0

REE X FF BT 2050 F 31 BB ikt M R R EL
BRANEIE  £ENBEERFN2040FEE
ENABERZBE  BRBIBEHK  HIER
AR R R KA BRI AR BRI
BRI - R202F58 - EEN RO AR EBRHX
FEIERE RTAFHNGERRERTER B
FREMEETANEE  RBEAERBPMER
EHER - (M ZEAA R RE A RHE R A A
o EENRRA(RREBRE) LORREE)
EHE  E - P ERFE AR R A -
R/EBLERNRREBEMRED -

o o
TR  Accolades

To fully support the Government’s goal of achieving carbon neutrality by 2050
and safeguard the community’s well-being, HKPC pledges to reach this target at
HKPC Building by as early as 2040, through committing to decarbonisation,
reducing air pollutants, minimising waste, and fostering green technology
innovations for a low-carbon future. In May 2022, HKPC demonstrated its
environmental sustainability commitment by unveiling the “Green Hall,”
showcasing innovative GreenTech solutions that empower greener lifestyle
choices and contribute to Hong Kong’s carbon neutrality goal. HKPC's
commitment to environmental sustainability is further supported by company
policies such as the Green Procurement Policy and Environmental Policy, which
offer guidance on green practices in daily operations.
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Compliance and Business Integrity

We understand the importance of ensuring business ethics and code of conduct
in all aspects of our operations. HKPC's commitment to integrity extends to all
staff, with training modules offered regularly for staff to ensure ongoing
awareness to these standards. During the reporting year, HKPC had organised
various internal integrity and compliance trainings and activities. For example,
"Compliance GO 2023" covered the training topics of “Compliance of Public
Servants”, “Business Ethics”, “Fraud Awareness”, and “Compliance in
Procurement”. Staff were encouraged to participate in live compliance games
that were organised in November 2022, boosting a culture of integrity and
compliance within HKPC.

Strictly compliant with the Personal Data (Privacy) Ordinance (PDPO), HKPC
observes the highest standards of data security and confidentiality. HKPC's
Privacy Policy Statement demonstrates our commitment and guides staff to
ensure compliance with relevant standards. Staff are trained in safeguarding
personal data of clients, suppliers, and business associates, with a Personal Data
Privacy Officer overseeing compliance. Additionally, the Intellectual Property
(Miscellaneous Amendments) Ordinance is mandatory for all staff to observe, to
prevent the transmission of any materials that may infringe on these rights or
those of third parties. In December 2022, HKPC organised a webinar with
speakers from the Office of the Privacy Commissioner for Personal Data (PCPD)
sharing on the fundamentals of PDPO and proper methods for collecting,
handling, and using personal data.

Committed to promoting equal opportunities for people of different races, HKPC
places great efforts to ensure equal access to our services by the public,
regardless of their racial background. In line with the Administrative Guidelines
on Promotion of Racial Equality by the Constitutional and Mainland Affairs
Bureau, HKPC has established a checklist of measures on promotion of racial
equality. To increase staff awareness, HKPC hosted a webinar in March 2023 that
was presented by representatives from the Equal Opportunities Commission
(EOQ), providing staff with essential education on anti-discrimination laws. The
webinar offered insights into associated legal rights and liabilities, as well as
preventive measures against discrimination and harassment in the workplace.
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Risk Controls and Whistleblowing Policy

HKPC's risk management, overseen by the Audit Committee, is integral to its
sustainability governance. The Audit Committee, supported by the Compliance
and Internal Audit Office (CIA), monitors and advises on risks across various
business and operational aspects, including efficiency of people and resources. A
risk-based annual audit plan guides the prioritisation of areas for review, with
findings reported to the Audit Committee for review. Different business units,
under CIA’s guidance, assess risks in their respective areas on an annual basis,
covering operations, facilities, environment, occupational health and safety,
human resources, ensuring compliance with corporate governance standards.

To allow persons with legitimate concerns regarding any misconduct or
malpractice, HKPC has set up a comprehensive whistleblowing mechanism. The
Whistleblowing Policy is published on the corporate website to the public to
stipulate the details of handling written complaints relating to irregularities
found at work. Reporting channels, procedures, and protection to
whistleblowers are also elaborated in the policy.

There were no non-compliance cases against local laws and regulations, or
reported cases of grievance, covering socio-economic and environmental
aspects such as personal data privacy, intellectual property right, anti-corruption,
occupational health and safety, marketing of services, chemicals control and
waste disposal, in 2022-23.
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Managing Our Suppliers

To support our daily operations, we collaborate closely with a diverse range of
suppliers, including material suppliers, service providers, and contractors, to
ensure efficient operations. These suppliers offer various products and services
like machinery, maintenance, office supplies, and consultancy. In the reporting
year, HKPC worked with 1,072 suppliers, directing 86% of the annual spending
towards local suppliers with 69% of which being SMEs, highlighting a strong
commitment to supporting local and small businesses.

HKPC's supplier selection process is open and equitable, with a focus on regular
quality reviews of products and services. Evaluations of suppliers include
considerations of their social and environmental impact, ensuring compliance
with relevant standards such as OHSAS 18001, ISO 45001, the Energy Efficiency
Labelling Scheme, and waste management regulations. Following each
purchase order, HKPC conducts a thorough evaluation of supplier performance,
integrating these diverse criteria to maintain high standards and responsible
practices. Annually, HKPC evaluates its top 100 suppliers based on purchase
volume, focusing on aspects like service quality, reliability, and health and safety
standards. This rigorous review process ensures high-quality services and
mitigates risks in the supply chain. Suppliers not meeting standards may face
appropriate disciplinary measures, ensuring consistent compliance and
performance.

Our procurement process has adopted the “ePROQ’, an e-Procurement system.
This digital platform streamlines quotation requests, tendering, and supplier
registration, reducing manual errors and increasing transaction transparency. It
also supports compliance monitoring and spending controls, while significantly
reducing paper usage compared to previous tendering methods.

HKPC's commitment to environmental stewardship is evident in its Green
Procurement Policy. This policy prioritises the selection of products and services
which are environmentally preferable, aligning procurement decisions with
relevant environmental regulations, standards, and criteria. Through this policy,
HKPC ensures that its purchasing practices contribute positively to
environmental management and sustainability.

Stakeholder Engagement and Materiality

HKPC places significant importance on stakeholder feedback, recognising its
critical role in guiding business development and performance enhancement.
By leveraging diverse communication channels, HKPC stays attuned to
stakeholders’ evolving expectations, fostering a relationship that is built on trust,
openness, and transparency. This proactive engagement strategy ensures that
HKPC remains responsive and aligned with stakeholder needs. Our stakeholder
engagement channels and annual highlights are summarised below.
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FTEFHELR | TEZRRE FEFMEAR | TESHRE
Key Stakeholder | Key Engagement Channels Key Stakeholder | Key Engagement Channels
Groups Groups
BT BIXRE HER MARE  HERERREFE
Employee Town Hall meetings Suppliers and Tendering process and performance
B2z Contractors review
Roundtable meetrngs 2%
MAEBERIZLESTR Meetings
Or"ﬁce circulars and standard practices
= B MEEEH
Training programmes Government Legislative Council meetings
BIEH WA B K&t El
Staff activities Collaborative projects and schemes
BFAA B R U & Bhat &
eNewsletters Application for Government funding
A B 4 schemes
Intranet VERIT B Bhat BIME R/ ITHE
MREEFE Secretariats/Implementers of
Social media platforms Government funding schemes
wFIRtE R & SEYTAAER
PAL programme Participation in Government consultation
PG R ET & exercises
Reverse mentoring programme HRNEENERZREEEMER
RIFEBH, =S Meetings with and visits by Government
Best practice sharing sessions officials
[BRg HAEFHMEEENAENEBS &
“Morning prayer Housekeeping meetings with Controlling
ITHEL2ZES Officer from Innovation and Technology
Work Safety Committee Commission (ITC)
BEFRELS
Staff Recreation Club TRkRmE ES N
Trade/Industry Voice of Industry consultation meetings
S EPmEERE Association [HKPC & BE | e
Customer Customer satisfaction survey Hong Kong Industry Network Clusters
Mg/ BE/ IIEH (HK-INC) consultation sessions
Seminars/exhibitions/workshops
R BIEIIRIZ FEBUT S XERERDY
Free training courses Non-governmental Support to charitable events and activities
2% Organisations =
Meetings Meetings
il
eNewsletters DR FEREE
PN ERBERINRIEED The Public Theme halls
Outreach activities by SME ReachOut KBTI/ L/t R IERE T &
Corporate publications/website/social
media platforms
FEHMESHERE  Major Stakeholder Engagement Channels
N
N j 26,667
£t Held ARSNMEENRBHNEG T 9.3/10
7852 nmEs oo i s bl Tl B ERENES

industry consultation events

\ N,

participants attended HKPC's seminars,
workshops, conferences, exhibitions,
and free training courses

$ Customer Satisfaction Index Score

0\

2022-3FERNEZEBEREFMEE  Stakeholder Engagement Highlights & Customer Satisfaction Rate in 2022-23
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Following the ESG Guide and GRI Standards’ reporting principles and
requirements, HKPC conducts surveys on an annual basis with selected
stakeholder groups and assesses material topics before the development of each
report, to enhance the relevance and accuracy of ESG reporting. This process is
important to ensure a comprehensive understanding of stakeholder
perspectives and to help management prioritise most relevant issues of ESG and
sustainability, which are critical for effective ESG management and reporting. In
2023, we invited a number of stakeholders, including staff, suppliers, and
representatives from trade and industry associations, to complete an online
questionnaire that consists of 33 potential topics pertaining to environmental,
social, and governance aspects, including those concerning human rights. Based
on their valuable input, an analysis and a management review were undertaken
to discern the relative materiality of these topics, which guided the prioritisation
of the most critical issues to be addressed in this Report.

& B ) o BEEBAREE
Labor/management relations Employee welfare and benefits
* RERHAE
&Y Waste Energy consumption
BEREEES ¢
Occupational health and safety
EESEHISHE * o
Employee training and education LR PEME & BB Emissions © ¥R Material
< Diversity and equal opportunity
* R RS A
LRI Water and effluents discharge .
Economic performance BIRE
EEFLE Environmental compliance
Customer privacy & R{Z#t Climate Change *
BFERERZR
Customer health and safety
* i S 4o ) B
EREE R RS o HEREARENEEAR ° R/ RHEE

< Employment policy
and employee ratio

EmRREEH
< Marketing of
products and services

*
CEFedZ
Indirect economic impacts

Regulatory compliance
in social and economic areas

& &5 Anti-corruption

Product/Service responsibility

FPERERRIEIR

Equal opportunity and non-discrimination

HERRE

Supplier environmental assessment

< ™5 Market presence

AR R
Supplier social assessment

EREB 1D L 2

< Procurement practices

HENENTE

REANE
Protecting human rights
*

ELES T AT e
Biodiversity Human rights assessment RBRTH

* * Anti-competitive behaviour

& DHBER Public policy
Fetad=lz:pliE S el & 73t & Local communities

Freedom of association ¢
and collective bargaining

(JMER) Impact to Stakeholders (External)

2022-23 FFESGHREEEHZEEM  Materiality Assessment Matrix for 2022-23 ESG Report
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The materiality matrix below presents an overview of all the potential topics,
with their relative materiality levels being represented by impact to business
(internal) and impact to stakeholders (external). After management review, 15
topics have been identified as the most material. Among these, 11 of those are
shown above the priority curve in the matrix. In addition, the topics of “Climate
Change”, “Equal Opportunity and non-Discrimination”, “Local Communities” and
“Regulatory Compliance in Social and Economic Areas” are regarded as essential
to our operations and thus also included to the list of material topics for this
Report. Based on this year's materiality assessment results, we include three

additional social topics in this report: Occupational Health and Safety, Anti-
RIREAE] - REBEMBFREDET TR Competitive Behaviour, and Protecting Human Rights, reflecting our evolving
o commitment to corporate responsibility.

EZFEIX

List of Material Topics

il ERREREEPNERRT Hitt EEHE
Category Material Topics Prioritised in Matrix Additional Material Topics
BRI% (6) )k} Materials RIRE1L
Environmental (6) 82 JR B #& Energy Consumption Climate Change
BERU) Emissions
&Y Waste

IR A 38 Environmental Compliance

& (8)
Social (8)

BRI ()

Governance/Economic (1)

MaE

# EENBD2022/23FEIRE
EZE IBEREREZE]  [REFTAIM

[REEARE]

* ABSREGRIBEN—REBEL  RRERME - .
EERBENESERER -

GHEREAREHERS

4 /& B8 1% Labour/Management Relations

& 8 12 F I 1538 Employee Welfare and Benefits
Efh,/ BR 75 & F Product/Service Responsibility
{RFZ A # Protecting Human Rights*

18 2 {2 BZ 2 %2 & Occupational Health and Safety*
#2517 & Anti-Competitive Behaviour*

Notes:

2022/23.

of GRI Standards.
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FEHE R RESR
Equal Opportunity and non-Discrimination
ARt &

Local Communities

HERRBEEINEESR"
Regulatory Compliance in Social and
Economic Areas*

Three new topics, namely Occupational Health and Safety, Anti-Competitive Behaviour,
and Protecting Human Rights are added to the material topics for HKPC's ESG Report for

Regulatory compliance information regarding social, economic, and environmental
aspects is included in this chapter, with reference to the general disclosure requirements
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orting to the Development of the Industry and Community

ERERRTENRAGERNY  EENBEN Proud to be a long-term partner for the industry and community, HKPC strives to
FEBRETIERBIRSEENREBSITSENE enhance productivity and drive growth across various sectors, with a particular

R AEFZFRP P BREEAR AR focus on SMEs, through our diverse range of services. With extensive experience
SENEELR  BRMATHROMOFTE O in collaborating closely with local organisations, we understand their needs and
B PR R BT R - AR R - W are dedicated to helping them solve technical problems, develop innovative
TEFF CRIRFHEGKR - ZMH B ZEENA solutions, and succeed in an ever-evolving environment. Our goal is to support
BRI FHEE  TEBMERERSIERHBEER - organisations throughout their lifecycles by leveraging our expertise, industry
EEEMZEEEGBRPRESZRE  EmEEDR connections, and collaborative industry partnerships that facilitate new business
72 1 o opportunities.

FERBRE Highlights of Annual Services

EENRBFEBRESERN RERS BRRT R AR HKPC supports the sustainable development of the industry and community, by
BEEN  IRBTERMENABEERE - M providing advanced technologies and comprehensive solutions to enhance
MEREATRAENDEARARD ZF MR productivity. We are also proactive to share knowledge and experience with
B DUBEMPIRRE D - RBEFE - HPIRH businesses of all sizes and the public to build up capability. During the reporting
EABENIEE LEE  URETERLENE year, a wide range of projects, events, and activities were delivered to address
BHEK - various needs of the industry and community.

#4TImplemented ©7 7
E#747 4 ARS8 B new integrated service projects

T# 4.0 wERERAEE 34%
growth in income from Industry 4.0 (i4.0)
related service

(B2018/19 EETFHIBRE)

(annual growth rate since 2018/19)

B Ekickstarted 100
& A 875 B new R&D projects

EX/20btained B2 f@i@OOver
B F| 3t Mpatents and : 90%::1i78 B B RoE AR
of technical projects applied in
- industrial environment
#7Fcommenced 46

B BEENRENFIER

new projects using HKPC's patents

A BRI E 2FPAREFIBLER

Consolidated Service Income reached HKS

(v)
Income grew by1 3 A) year on year
7525555 milon

2022-23FRN4EENRRKEBE  Highlights of HKPC Services in 2022-23
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Virtualised Manufacturing in the Metaverse

ATEEBEHREMEEEIEPHV) ZREAY
Btg et B R ATEDRI B P M E A TRER
HEIARAE - ORISR TR B R - WiRBRE 2B
BRIAERZ W RUL) °

An Al powered Prognostic and Health Management
(PHM) system with loT edge computing can monitor
status of automatic doors and other industrial
equipment, detect or predict faults, and estimate
Remaining Useful Life (RUL) by deep learning.

Enhancing Productivity Through Technological
Advancement

The HKSAR Government's launch of the “Hong Kong Innovation and Technology
Development Blueprint” in late 2022 marked a strategic commitment to
fostering a comprehensive innovation and technology (I&T) ecosystem,
propelling the city into an era of advanced, sustainable industrialisation. HKPC is
an active proponent of this vision, supporting initiatives for intelligent
production and eco-friendly industry practices. Our commitment to this initiative
underscores our integral contribution to steering Hong Kong's industries
towards a resilient, tech-empowered future.

New Industrialisation Development Centre

The New Industrialisation Development Centre (NI Centre) represents a strategic
initiative to advance Hong Kong's industrial sector by addressing critical needs in
technology, talent, and resources. By focusing on the integration of cutting-edge
technologies such as the Industrial Internet of Things, Al, and data analytics, the
NI Centre is set to support enterprises to boost their efficiency, reduce
environmental impact, and create a robust ‘Made-in-Hong-Kong' brand,
cementing the city’s status as a hub of innovation and technological
advancement in the GBA and beyond.

Achievement in Research and Development

Our relentless pursuit of innovation has led to an impressive suite of
recognitions, highlighting our leadership in R&D within Hong Kong and beyond.
We proudly received a record 38 awards at the 2023 Geneva International
Exhibition of Inventions, complemented by a significant haul of 98 international
accolades, including the prestigious “R&D 100 Awards” and “TechConnect
Innovation Awards.”

Our Award-Winning Innovations
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BRERERMA
High Mast Inspection Robot

LR EEEZERARR
REIAE E—RBEEMA

A A tmE=-THRANSEE I
BERRGHES REHSEENHMKR
In collaboration with Green Light Multiplex
Company Limited, this robust robotic system can
climb masts of up to 35 metres high to inspect
lamp poles and the rust status of high masts using
cameras and make records.
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Microwave-assisted System for Bio-diesel
Extraction from Animal Waste

tIEEEERMXAERARAGE  FAEE

OB 1l b BR Bh W B B AR A A B KR BB - 1

T H2 R A S e ) RO 3 38 1tk B Al TR A

BERBEA - I 488 R I &R S 1R R

In collaboration with Champway Technology Limited,
the system is a technological breakthrough
to generate bio-diesel oil from animal fatty
tissue cells by using microwave. It can
increase the oil extraction rate and shorten
the extraction time.

Industry 4.0 Upgrade and Recognition Programme

HKPC is championing the integration of Industry 4.0 technologies across Hong
Kong's manufacturing sector, notably through its “Industry 4.0 Maturity
Recognition” programme.

A prime example of its success is Shing Hing Plastic Manufacturing Limited,
which has not only become the first toy company in the GBA to reach the “Ti
Maturity Level” but has also seen substantial gains in efficiency, revenue, and
cost savings, due to digitalised management.

Another notable achievement showcasing the adoption of Industry 4.0 is Hongrita
Group, a leading manufacturer of plastics products. Hongrita's two factories in its
Zhongshan base underwent evaluation by the Fraunhofer Institute for Production
Technology and HKPC's team of experts. The evaluation recognized that both
factories have attained Level 1i maturity in the Industry 4.0 domain.

Furthermore, leveraging the Dongguan TURN programme, HKPC has facilitated
support for seven enterprises across various industries, securing a collective
RMB2.88 million from the Dongguan Bureau of Commerce to foster their
technological advancements. This comprehensive approach by HKPC
underscores its commitment to enhancing productivity and fortifying the
region’s industrial sector as a hub of innovation and intelligent manufacturing.
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Enhancing Readiness on Digital Transformation

HKPC made significant strides in enhancing the awareness and readiness of the
industry and community on digital transformation. To promote digital
technologies, HKPC launched the Digital DIY Portal (DDIY) in July 2022, a
streamlined platform offering ready-to-use digital solutions for enterprises,
including SMEs. It facilitates easy access to resources for digitalisation and has
attracted over 40 industry associations and 50 tech partners, listing more than
150 solutions across various sectors. DDIY has received the Outstanding One-
Stop Digital Transformation Solution Platform in Smart Living Partnership Award
by ET Net, for excellence in digital transformation support and hosting more
than 10 seminars and events, both online and offline.

Furthermore, the Hong Kong Productivity Council actively utilises technology to
support the digital transformation efforts of the social service industry.
In collaboration with the Hong Kong Jockey Club Charities Trust, the Hong Kong
Jockey Club IT Support Programme for NGOs offers comprehensive free IT
consultancy and advisory services to non-profit organisations in Hong Kong. Since its
launch, 118 projects have been successfully completed as of the end of March 2023.

FRELABEFEHERHIF T BEMMUENE
HERIFTE - ZE B e EFAEARS - UKk
FERI—H— | REYERCERLD  IBALEN
BiE - FTEIE 2016 FHHES  EF43ELER
% o

7

With support from the Home and Youth Affairs Bureau, the annual SEED
Programme has been conducted for four years. The programme aims to
enhance the operations of Social Enterprises (SEs) by leveraging information
technology and pairing SEs with synergistic corporate partners. Since its
inception in 2016, 43 SE beneficiaries have participated in the program.
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RARBZE Promoting Cyber Security

HEE N R ES B MR L E M O (HKCERT) The Hong Kong Computer Emergency Response Team Coordination Centre
ERELE2TEXREE TS - EIEHEIRS000 (HKCERT) located at HKPC presents a proactive stance in cyber security,

RREEW [ ng?ﬁi@ﬂr PREREREEZE - managing over 8,000 security incidents while ensuring support through a 24-
HKCERTERE AR ZHEE  sEMRBR R ZREHE hour hotline. Close collaboration with various sectors enables HKCERT to offer
K15 ﬂﬁi@?@%?ﬁ%%%%ﬁﬁﬁﬁ? MR R quick sharing of intelligence on cyber threats. Its commitment to public

BREESHNEKLZEE - 1IN HKCERTE, education is evident through organising many free seminars to disseminate

iR [P NDREEHEZIER]  BEE2TA latest cyber security information. Additionally, HKCERT has published an “Incident

EER/ N ENR A ET R o Response Guideline for SMEs,” providing vital tools to help small and medium-
sized enterprises enhance their cyber defense strategies.

D THKT BB ZE R R T EFBIEH 20221 1E5% The release of the “HKT Hong Kong Enterprise Cyber Security Readiness Index
ERSEBRL2EBNEEXR -BEZEEEX 2022" marked a notable achievement in cyber security awareness. With the Index
RULS0BE - R FHIRME L E RBAIRE N4 surpassing 50 for the first time, it signaled that enterprises were increasingly

mEREE AT TRBSHE (LEEHNAK prioritising and investing in cyber security measures. However, the Index also

E)ASEMOBAT  ZIBE I RFARETE highlighted a persistent challenge enhancing staff awareness amidst the

REEINRLEZSATARLE - growing complexity of cyber threats, particularly phishing attacks.
EMRZBHIEE 2022

Information Security Summit 2022

HEENRBR22FIAKNBRELBTIZERLIEG[EMRLSEE2022] - BEEF 2RV EEEBKZRE MBI
FIRBE NAIAMRE E2MNEZRE  WESSKHNBEENESE  TEANH BRI - i 2 2 ERMERE R
g o

HKPC successfully hosted the Information Security Summit 2022 in September 2022, Hong Kong's premier cyber security event. The
Summit brought to the spotlight the crucial ways enterprises can fortify their defenses against a backdrop of intensifying cyber
threats. Discussions at the Summit revolved around latest cyber-attack trends, cutting-edge defensive technologies, new security
frameworks, and risk management strategies.

lnm

== [nformation Security Summnt 2022
y Transformation for the Next N&=ial : Evrgglion of Ri“< lanage: ®.tand 1™ 4 Protection in a Post Pandemig
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Chinese Medicine

Development Fund -

Advancing Growth with Strategic Partnerships

Our strategic partnership with the Centre for Artificial Intelligence and Robotics
and the creation of the “Hong Kong University of Science and Technology
(HKUST) — HKPC Joint Laboratory” underscore our dedication to research and
nurturing talent in advanced manufacturing.

Simultaneously, multiple Memorandums of Understanding (MoUs) with local
organisations, ranging from ESG promotion to innovation in TechkEd and fintech
programmes, reflect our broader commitment to technological and educational
progress. These collaborative efforts are pivotal in steering the region towards a
future of integrated innovation and sustainable development.

Government Funding Schemes

HKPC remains dedicated to supporting the development and growth of
enterprises by serving as the secretariat and implementation body of multiple
Government funding schemes, as detailed below.

» BRRIE - FRBURAR
NEM IS EIRES
Dedicated Fund on Branding,
Upgrading and Domestic Sales

BREENHTE
Cleaner Production
Partnership Programme

A O EEEE B E

E=FRRIS G R & B
st

Pilot Subsidy Scheme for

Third-party Logistics Service Providers

(E202054 A24 BB ILERFE)
Local Mask Production Subsidy Scheme
(Application closed on 24 April 2020)

EIE LR
(BR2020F10A31 BHELEHE
Distance Business Programme
(Application closed on

31 October 2020)

B E S
BEIRES Recycling Fund
EFRFE AR E Smart Traffic Fund

Patent Application Grant

R FEE
ZEEANTREBR A ETE Technology Voucher Programme
(BEm20215F4 71 B#E L RER)

Retail Technology Adoption Assistance Scheme for
Manpower Demand Management (Application closed on 1 April 2021)

BFET 8B T#E  Implementation Body for Government Funding Schemes
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2022-23 FEE#AFRELR

BROE AREARARANETSNERES
Dedicated Fund on Branding, Upgrading and
Domestic Sales

BHZRAS

Chinese Medicine Development Fund

Rrat &l

Technology Voucher Programme

BN EAFE BT &

Patent Application Grant

BERBES
Smart Traffic Fund

F=WRRBHEEEEBTEHE
Pilot Subsidy Scheme for Third-party Logistics Service
Providers

BREEKHETE

Cleaner Production Partnership Programme

ERVE=%5
Recycling Fund

RI|EFE  BUDHIEE S B R 202F6 AFTK
BB ERERE - AL BB EEREAS
Wi K36 EEFTBERTAERBRERTNEAM
KER N1 A BRECENZRFTER LRINE

ME7BEETT -

P9 2022 9 10 A #E H [TVP ePROQ I B F & -
HIREEFAZEBEAUNEGSE HNOERIZERE
ARAGH AR SR LR o [TVP ePROQ | TR Al B BY FA 35
NETREEERBEEZE T AEFFIRARS
FO8% o

UL - & E N B [ & B) 5 BIZ Expands Easy
(BEE) | #8 | F & X [ & B 3B BEE ePass | AR 7% -+ $2 i
ZiE0EBNEBTEIMER  MEHBRBER
FE BRI RAZ » B8 X BE 815 300,000 ° F FIIR
R2023F 3N FHERERIBEE @
HKPC|  EARERSMESRTHNBRFENEN -

Approved Applications and Funding in 2022-23

BZE 2023538 - 58671 FRABC L - BEBEBBE3SE1I TEET
As of March 2023, 5,867 applications had been approved, with funding of over
HK$3.51 billion.

BIE202343 8  iBiB6300D HFED EAE - EHBB2E 1 TEBT -
As of March 2023, over 6,300 applications had been approved, with funding of over
HKS$210 million.

F2022-23F [ » 1093310 BB EHLAE - BB R20EHE T
In 2022-23, 10,933 applications were approved, with funding of around HK$2
billion.

R2022-236 K 111 EHBE D EME  BEBN/2T8EEET
In 2022-23, 111 projects were approved, with funding of around HK$28 million.

R2022-235F  RIBRBOEMAE  BPBBIE2TEET -
In 2022-23, 22 applications were approved, with funding of over HK$120 million.

R 2022-23FF - S3TEABCEMEBB2T7TEESBT -
In 2022-23, 53 applications were granted funding of over HK$27 million.

M2022-23F % - 218 B B KA BB E - BB R4TIBEET ©
In 2022-23, 218 projects and activities were approved, with funding of about HK$43
million.

F2022-23F % - 828fEIE B B EH#LE - BRI AR I1B4TESETL -
In 2022-23, 828 projects were approved, with funding of around HK$ 140 million.

During the reporting year, BUD Fund completed the second phase of
enhancement measures in June 2022. As a result, its geographical coverage was
expanded to the Mainland and 36 other economies that had signed trading or
investment agreement with Hong Kong. There was also an increase in
cumulative funding ceiling per enterprise to HK$7 million in November.

To connect applicants with service providers that can offer required services at
competitive prices, a digital platform of “TVP ePROQ" was launched in October
2022. "TVP ePROQ" can also help applicants conduct and manage their
procurement activities and submit relevant records for their applications.

In addition, HKPC launched the “BIZ Expands Easy (BEE)" funding portal,
equipped with the “BEE ePass” service. The portal provides information on up to
20 Government funding schemes and enables organisations to optimise their
government funding application process, having attracted over 300,000 public
views. A new mobile application named "BEE@HKPC" was also introduced in
March 2023, making latest government funding information more easily
accessible by the public.
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Supporting Development of SMEs

Recognising SMEs and startups underpin economic vitality, we tailor wide-
ranging services to empower these enterprises. Whether they are seeking their
footing or established brands exploring new markets, HKPC strives to equip
enterprises with resources to strengthen their competencies and seize
opportunities. As Hong Kong's economy finds its post-pandemic footing, HKPC
announced an extension of half-price concessions in early 2023 for local
businesses. This initiative underscores our role in catalysing business
transformation and accelerating recovery.

We were recognised by the Gold Award in the “Best SME’s Partner Award”
organised by the Hong Kong General Chamber of Small and Medium Business,
which demonstrated that we strive to support SMEs in all aspects, especially
through HKPC's SME ReachOut, SME One and InnoPreneur Network, and various
technology advisory services.

SME ReachOut

Through SME ReachOut, HKPC organises outreach activities, such as visits to
chambers of commerce, business organisations, co-working spaces, and
industrial and commercial buildings, to better engage SMEs and helped them
identify eligible funding schemes or handle inquiries. 49 outreach activities, three
exhibitions, and nine seminars were conducted in the reporting year. Over 4,200
enquiries were addressed over the year.

SME One and InnoPreneur Network

Moreover, HKPC's SME One aims to facilitate local SMEs and startups to build up
their competitiveness. 18 online and offline events were organised through the
InnoPreneur Network during the year, attracting around 1,300 participants.
These events shared information on market insights, technologies, and
government funding schemes, in collaboration with over 155 trade associations
and organisations.

2022-23 F A H/NHZE  Support to SMEs in 2022-23

N

B ERFE S R EBUTE B R
KBS EEMEE B
HHBBBE 181ET

The total approved government
funding amount reached around
HK$3.5 billion, of which over HK$1.8
billion had been disbursed to
applicants
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Strategic Expansion and Collaboration in the GBA

HKPC has positioned itself as a key facilitator for Hong Kong's SMEs to access the
GBA, leveraging its innovation and technology expertise. HKPC's Mainland
subsidiaries have initiated key projects to bolster collaboration within the GBA,
engaging with regional authorities and the corporate community. Aligned with
the country's “14th Five-Year Plan” for establishing the GBA as an international
I&T hub, these initiatives focus on policy research, industry exchange, and
technology transfer.

Strategic Partnerships and Knowledge Transfer

In an era marked by rapid technological advancement and regional
collaboration, strategic alliances and the exchange of knowledge stand as pillars
of innovation. Harnessing this dynamic, HKPC has been fostering partnership
that bridge expertise and technology.

As the rotating chair of the Guangdong-Hong Kong-Macao Greater Bay Area
Productivity Promotion Service Alliance since October 2021, HKPC has fostered
partnerships with local institutes and schools to boost I&T growth. The alliance
has hosted 28 events with 175,000 attendees and co-organised 120 additional
functions to create a collaborative platform with 18 partners across the GBA,
aimed at turning tech innovations into practical solutions.

The HKPC GBA FutureSkills Centre played a pivotal role in this regional alliance
by organising globally recognised courses such as the Doctor of Business
Administration program offered by SBS Swiss Business School. The centre also
operated the GBA InnoPreneur Network and conducted GBA InnoPreneur
Forums, focusing on various themes such as cross-border commerce and
intelligent manufacturing for the industrial and business sectors. Corporate
trainings, tours, and cross-border I&T virtual classes were also arranged, engaging
over 500 participants, and collaborating with more than 30 industry experts and
business associations.

One significant collaboration is with the Shenzhen-Hong Kong Science and
Technology Cooperation Promotion Association, aiming to foster talent
cultivation, scientific research, technological innovation, technical consulting,
personnel training, and related areas. Furthermore, HKPC has joined hands with
the Hong Kong Computer Society and GBA Business School to launch the
“Shenzhen — Hong Kong — Macau FinTech Professional Programme,” which
aims to enhance professional expertise in the FinTech industry and promote
collaboration among professionals across the three regions.

In September 2022, the Guangdong-Hong Kong-Macao Joint University
Laboratory was approved, focusing on the development of specialised robots for
urban infrastructure maintenance. Emphasising perception, cognition, and
action, the laboratory aims to address technical challenges in the intelligent
robotics industry and promote the industrialisation of such robots through key
technology research.
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RWEFE  EENRBLEMIGEE  BIEKNE In the reporting year, HKPC engaged in 34 activities, including seminars and

B ERERE  UEDHTECRRREE study missions within the GBA, to advance new industrialisation and showcase

NRIRH - BMIFr 8 EEZ SR Wik —2if HKPC services. Plans to continue these initiatives and further research in Al and

FRALEERBUERIE - DARRFHEBN TR - data science were developed to drive industrial innovation in the forthcoming
year.

EEEBXKEEIX4.0 Cooperation to Foster Industry 4.0 in GBA

BEZEREEBERABTNE THEEFRLD - B With the GBA poised to become a vibrant economic hub, enhancing
INEEBICREEZISENBER - EE BN cooperation through outreach has never been more critical. HKPC is dedicated
IR B R BT AIFERRS  UZHERER - to strengthening ties and fostering a collaborative ecosystem that underpins the

BIBRL RS ERHBRLEG2 EEOREE - region’s growth. By engaging in strategic partnerships and actively participating
YENRBEERLER TEBINRDEZAFE - in policy dialogue, HKPC aims to construct a network that is not just conducive
MAFMREBTEIOERMERBRIAITER - to sharing knowledge but also to implementing practical solutions for the

development of Industry 4.0.

BERANEEHMRATEREREASIES 2022

GBA International Artificial Intelligence and Robotics Summit 2022

REBHEHRBAMSES EEAHER RIAIEREIEMARNEY - SBEREXNERE/BRAIEM
BIFPOMAE  RAKEEEBMAMATERERIEHER - BEEGLLR  RASEENAERNERMRITE
MSHEE  VEESESHAIEERMBEBELHORUR -

This summit, co-organised with prominent institutions across the GBA, brought together distinguished experts to discuss Al and robotics
advancements. It underscored the GBA's role as a hub for technology collaboration and innovation, providing insights into the future of
intelligent robotics and Al applications. As we leverage these learnings, our engagement in the GBA's technology sector will continue to
grow, informed by the summit’s revelations on collaborative development and technological progress.

GBA International
Artificial Intelligence
and Robotics Summit

BEAANE
EFXA TERERMEA
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Furthermore, the HKPC delivered an Industry 4.0 certification programme for the
inaugural batch of instructors from mainland vocational schools. It also
established the pioneering vocational institute in the GBA for Industry 4.0
intelligent manufacturing Cyber-Physical Production System (CPPS) certificate
management, contributing to the development and advancement of intelligent
manufacturing within the region.

HKPC has signed a series of MoUs and collaboration framework agreements to
leverage mutual advantages with Mainland counterparts. These agreements
span various sectors and aim to enhance intelligent manufacturing and establish
long-term cooperative relationships. Notable collaborations include those with
automation and technology associations in Foshan to promote industrial
metaverse technology, with Futian District Science and Technology Innovation
Bureau to strengthen technological innovation, and with educational institutions
to support the digital transformation of vocational schools and enterprises in the
GBA.

Additionally, our partnership with environmental sciences and innovation
centers in Jiangmen aims to foster productivity management and industrial
upgrading. Partnered with Jiangmen Science and Technology Bureau,
complement high-impact events contributing to HKPC's mission to propel
innovation and economic synergy across the GBA. For instance, an online
exhibition, Guangdong-Hong Kong-Macao Enterprise Development Policy
Exhibition (Jiangmen), was held in December 2022, showcased the synergy
between supportive policies in the Guangdong-Hong Kong-Macao triangle and
the GBA's dynamic market. This event, which drew support from various
governmental bodies, served as a platform to promote policy research,
technology transfer, and strengthen inter-regional collaboration.

Enhancing Capacity Through Professional
Development

HKPC places a strong focus on enhancing the business skills of working
professionals. HKPC Academy’ comprehensive training programmes, which
garnered the Best Corporate Training Award presented by Job Market in 2022,
offer 14 key areas of expertise designed to meet the demands of a dynamic
market and elevate management capabilities in sustainability. A testament to
this success is the delivery of nearly 1,000 FutureSkills training programmes,
including 320 complimentary courses that have benefited 38,000 participants,
ranging from Government departments, public and private organisations, SMEs,
to schools.

B . @ [ EATRE Envionmental, Social and Governance Report 2022-23 29



EERANTERRE

Supporting to the Development of the Industry and Community

HE N ERTHE L [ Play 4 Performance | 5T 8] #5 2
BEREEEEES  WHEAEEEM vlean
BEEBFFEIMEFHEEE Lunch & Lean ] K
A ETREBREEATHRESHE  £5F
BRAEHZAT BESNIRREENBED
BEARAARKHEIERK  FARMAS TNEESE
TEFEREE - i B BB IR S MEES R AT

S -

S - FAPURABESG R HE M AR KA EEHE
HHZRSTEHESCHEERAMAREE -
BAFAHR—FRIRE - UWneNEEUNESHE
MEERFEZEALEZIRKENBEAFTR - RI2
SHEEDBEEESENREBEMAE - KA R
Hb B8 BRI JE T BT B L O A58 2 -

HENRTEHS HRAEBREEALTOEEREE
REBBITEENBRF N LAFEERELER -

Innovation in professional development is at the forefront with HKPC Academy’s
“Play 4 Performance” initiative, merging gamification with technological learning,
and the flexible “vLearn” platform (HKPC Academy Online Learning Platform),
which, alongside the “Lunch & Learn” series, caters to different schedules of
working professionals. These efforts showcase HKPC's dedication to fostering a
future-ready workforce, equipping local talent with not just industry-specific
skills but also with a global perspective and competencies essential for the
digital age.

Furthermore, we would like to bolster the overall ESG knowledge and proficiency
within society, recognising its significance as a prominent and future-oriented
subject. We have developed a range of courses tailored to cater to individuals at
various proficiency levels, spanning from beginners to professionals in the
Finance and Technology industries. These courses are specifically designed to
equip participants with the necessary skills and knowledge to effectively
navigate and adapt to the evolving market trends.

Through its continuous efforts to enhance the business skills of working
professionals, HKPC contributes to the competitiveness and sustainability of
various industries in Hong Kong.

2022-23 F MR R BE3EH  “FutureSkills” Training in 2022-23

22 31,000 fE [ R 2R 5 B
FutureSkills | £5 FIIZR 12 + & #1320
BEReEEE  £F38000 A
R2

Organised nearly 1,000 “FutureSkills”
training programmes, including
320 non-fee-charging courses, with
38,000 participants in total

0O o

BP120% [BIRIZE]ES
H G 5300 AR AE L R
Held 120 “Technology Education”
(TechEd) activities with over 5,300
students and teachers participated
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Navigating Future Industrial Trends

Guided by foresight and collaboration, we actively seek to identify and shape
emerging industrial trends. Our endeavors, ranging from in-depth studies that
pinpoint growth sectors to pioneering symposiums that blend human creativity
with artificial intelligence, illustrate our commitment to innovation. These
initiatives represent our commitment to equipping the industry with the insights
necessary for staying at the forefront of the market.

Human, Machine, Art, Creativity: International Symposium

The “Human, Machine, Art, Creativity: International Symposium,” a collaborative
effort between HKPC and HKBU, showcased the “Turing Al Orchestra”, a
groundbreaking initiative in human-Al art co-creation. The symposium
highlighted the intersection of creativity and technology, delving into the
aesthetics of Al-generated art, the transformative role of technology in artistry,
and the broader implications for the art economy, cementing HKPC's influence
in shaping industry trends and innovation within the GBA's vibrant landscape.

Hong Kong Life and Health Industry Development Study

The “"Hong Kong Life and Health Industry Development Study”, jointly released
by HKPC and the HK Bio-Med Innotech Association, offers valuable insights into
the current state and the promising future of the life and health industry in Hong
Kong. Reflecting on the study’s insights, HKPC positions itself to steer the city's
enterprises through the complexities of new industrialisation, emphasising the
growth potential within Health Technology. By addressing the challenges of
talent scarcity and high operating costs, and by promoting the strengths of the
“Made in Hong Kong” brand, HKPC aims to fortify the global competitiveness of
the industry, thereby nurturing a thriving, innovation-led economic landscape.

Standard Chartered SME Leading Business Index

Hong Kong Productivity Council (HKPC) presents the “Standard Chartered SME
Leading Business Index” as a key indicator for the business prospects of SMEs in
Hong Kong. The Q1 2023 Index released in January shows a rebound, reflecting
the steady growth potential for SMEs. Moreover, with a noteworthy quarter of
these enterprises looking to expand their business into other cities within the
GBA, the Index not only highlights the current business sentiment but also the
strategic shifts and opportunities emerging for growth. HKPC is committed to
aiding SMEs in harnessing this trend for sustained competitive advantage.
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The ForeSight 2023 event, a cornerstone initiative by HKPC, -
exemplifies our unwavering commitment to bolstering the
competitiveness and growth of the industry. The event's
focus on the macroeconomic outlook provided businesses
with an understanding of the digital and financial landscapes
that are shaping global commerce, emphasising the

importance of embracing digital transformation and fintech
solutions. Additionally, discussions on Al, robotics, and
sustainable technologies highlighted some important
developing fields, through which organisations can achieve
operational excellence and align with consumer expectations.

[EEBAIX.EERHEHAE]

Hong Kong Got Industries: Strategic Alliance Showcase
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HKPC is committed to fostering a sustainable industrial future
in Hong Kong, we successfully hosted the “Hong Kong Got

Industries: Strategic Alliance Showcase,” where over 40 companies demonstrated their progress in innovation and new
industrialisation. Supported by HKPC's expertise and government-funded schemes, these businesses have transitioned toward smart
manufacturing and high-end production, with some also achieving significant sustainability milestones. This event demonstrated
how Hong Kong's industries are evolving through innovation, reinforcing the “Made in Hong Kong” ethos.

HIEBSELERRAL Nurturing Young Entrepreneurs and Talent
BMFETEERERAMEFLEREAT - BH We place a strong emphasis on nurturing local young entrepreneurs and talent.

REBBFE—ROKNE  WEFMMINEIZEE Our efforts are dedicated to fostering the growth of young individuals in Hong
o Kong and supporting our entrepreneurial aspirations.
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Engaged with over 5,300 teachers, students, and STEM education partners to enhance

Highlights of Innospace Activities in 2022-23
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Startups and STEM Education
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Youth Aerospace TechEd Programme
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Co-organised the programme to nurture 130 talents in aerospace technology
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Established the TechEd Playground as an interactive platform for showcasing TechEd
solutions

BIRBNZHERR L E - ARSI AT FESTEM AL

Organised the finals and various I&T competitions to engage and nurture young STEM talent

Innospace

Situated in HKPC Building, Innospace serves as a modest hub for innovation,
offering a supportive and inspiring environment for entrepreneurs. We offer
amenities and resources that encourage creativity, including well-equipped
facilities, collaborative workspaces, and networking opportunities.

Collaboration for Talent Development

HKPC actively seeks synergistic impact for talent development by collaborating
with various organisations. For instance, we have partnered with Huawei
International Co. Limited to provide talent training programs, fostering
information and communications technology (ICT) talent training and
development.

In particular, HKPC has signed MoUs with several institutions, such as the Hong
Kong Federation of Education Workers Techkd Centre (HKFEW TechEd Centre)
and The Hong Kong Polytechnic University's College of Professional and
Continuing Education (PolyU CPCE), to promote TechEd and enhance teaching
skills. Another notable collaboration is the MoU between HKPC and the
Department of Journalism and Communication of Hong Kong Shue Yan
University, which aims to nurture future talent in media communications and
technologies.
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HKPC has consistently been at the forefront of advocating for sustainable
development and actively supports the Government's environmental protection
initiatives. Our commitment extends to advancing and promoting advanced
technologies and solutions to the business sectors and the public. We spearhead
in research and development of green technology, or GreenTech, as well as
engage in robust collaboration with the industry peers and regional partners
within the GBA, aiming to foster advancing the regional agenda of
environmental sustainability. Moreover, we are dedicated to assessing and
improving our environment performance. Our efforts are greatly directed
towards managing environmental impacts and enhancing climate resilience.

Environmental Services and Initiatives for the Society

To contribute to environmental sustainability, HKPC proactively collaborates with
stakeholders including Government departments, public institutions, chambers
of commerce, businesses, and regional partners to study market needs, enhance
public awareness, and promote good practices. We strongly support the
Government’s environmental advocacy and public initiatives by providing
technical consultancy for several environmental-related Government funding
and recognition schemes, and through continuing to stride in research and
development of innovative technologies.

Carbon Neutrality Industrial Survey

To support the Government's “Hong Kong Climate Action Plan 2050, HKPC has
set a goal to achieve carbon neutrality by 2040 and is fully committed to
promoting carbon neutrality and GreenTech to the industry and society. In the
last quarter of 2022, HKPC joined hands with the School of Energy and
Environment of the City University of Hong Kong, to conduct a “Carbon
Neutrality Progress and Challenges Industry Survey”. Based on the feedback of
122 received responses from the industry, including 51% from SMEs, the survey
results indicated that most enterprises were generally lack of awareness or
knowledge relating to carbon neutrality, which could pose significant challenges
to the industry’s emission reduction. Enterprises are seeking funding and
technical supports to transform for a low carbon era. HKPC is also actively
developing carbon assessment tools and providing consultancy services to assist
enterprises/organisations in formulating related strategies and adopting
effective measures, supporting the industry in achieving carbon reduction goals.
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Cleaner Production Partnership Programme

Concerted efforts have been devoted to promoting and adoption of cleaner
production technologies and practices among the Hong Kong-owned factories
in both Hong Kong and Guangdong. Over 15 years, HKPC has been
implementing the Cleaner Production Partnership Programme (CPPP) as the
Secretariat of the programme, launched by the Environmental Protection
Department of the HKSAR Government, in collaboration with the then Economic
and Information Commission of Guangdong Province (now the Department of
Industry and Information Technology of Guangdong Province). The aim of the
programme is to encourage and facilitate Hong Kong-owned factories in Hong
Kong and Guangdong to adopt cleaner production technologies and practices,
thereby contributing to improving the environment. Throughout the tenure of
CPPP, we have provided substantial funding and technical assistance to eligible
Hong Kong-owned factories. Our support has enabled these factories to achieve
more efficient use of resources, significant cost savings, and enhanced corporate
sustainability performance and reputation.

©
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Approved over HK$31 5 million for 3,849 projects
and 648 activities
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BREENMEFTEFE (HZ2023F3 ) Highlights of the Cleaner Production Partnership Programme (as of March 2023)
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Contributing to a Greener Environment

Recycling Fund

The Government's Recycling Fund is designed to promote operational efficiency
and foster sustainable growth within recycling industry, leading to notable
advancements in recycling outcomes. Since the launch of the fund scheme in
2015, HKPC has been managing operation of the fund and coordinating
promotional initiatives to strengthen industry support.
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Highlights of the Recycling Fund (as of March 2023)

Hong Kong Awards for Environmental Excellence

As a technical consultant and co-organiser of the 2022 Hong Kong Awards for
Environmental Excellence (HKAEE), we have been working with the Government,
the Environmental Campaign Committee, and other collaborating organisations
to enhance environmental management practices across various industries. Over
the years, we have rigorously evaluated numerous organisations, recognising
and celebrating their contributions to environmental conservation. HKAEE not
only serves as a platform for acknowledgement, but also as a catalyst for the
dissemination of best practices in environmental stewardship. Award recipients
are encouraged to engage with their industry peers, sharing their valuable
experience in environmental management at a variety of events, thereby
inspiring widespread adoption of sustainable practices.
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In 2022, 3,282 applications from 15 industry

sectors were received, over an eightfold increase

compared with the number of applications in 2008,

among which 49 vwon gold, silver or bronze awards. —_— = = ——

BB IRIE K 32 HKAEE

(4 1 BA #t Co-organised by HKPC)

2022 FBRBEFMAEFFE  Highlights of 2022 HKAEE
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Contributing to a Greener Environment

Hong Kong Green Innovation Awards

In the search for innovations beneficial to the environment, we have also taken
an active role in co-organising and providing technical assistance for 2022 Hong
Kong Green Innovation Awards (HKGIA), together with the Government and
other supporting organisations. Since the launch of HKGIA, enormous green
innovations emerged, aiming to resolve environmental problems related to
aspects including waste, air quality, water pollution and carbon emissions. Under
the recognition scheme, entries have been assessed and recognised for
outstanding environmental benefits of products or services that they provide,
celebrating their innovativeness and feasibility for implementation.

Hong Kong Green Organisation Certification

During the reporting year, as the technical consultant for Hong Kong Green
Organisation Certification, HKPC continued to assist the scheme organiser, the
Environmental Campaign Committee, to promote environmental practices
among public and private organisations in Hong Kong. We have carried out
technical assessment for the certification scheme, which aims to provide
recognition to participating organisations that have attained specified
environmental requirements in waste reduction, energy conservation, indoor air
quality improvement, and carbon reduction.

Innovation of Environmental Technologies and
Solutions

As Hong Kong transitions to a low-carbon economy and to carbon neutrality, we
believe that innovations and technologies will play critical roles in driving
impactful changes. To this end, we continued to explore new solutions through
research and development work, in collaboration with our partners. Furthermore,
an initiative of Green Hall was also unveiled in May 2022 to serve as a Super-
Connector platform for GreenTech.

HKPC recognises that environmental initiatives would be more effective when
there are collective efforts across the industry or the region. Therefore, we are
also dedicated to fostering collaborations within the industry and in the Hong
Kong-Zhuhai-Macao Region, supporting communications and sharing of good
environmental practices with stakeholders.
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Innovative Food Waste Treatment Technology
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Food Transmarter - A C
Way of Food Waste Collection

In Hong Kong, food waste accounts for about 30% of all municipal solid waste
(MSW) that is sent to landfills every day. Proper handling of food waste from the
commercial and industrial sectors is thus essential for addressing the long-
standing waste challenge in Hong Kong. To facilitate enterprises in collecting
and recycling food waste, an innovative system called the “Food TranSmarter”
has been developed jointly by HKPC and its industry partner. Combining
mechanical and biological actions, the technology only requires minimal
separation of different types of food waste and helps liquefy food waste by
extracting 97% of organic matters for conversion into slurry at sources where
food waste is generated, which can then be shipped in tankers to centralised
recycling facilities in a more efficient and hygienic manner. Introduced in 2020 as
the first of its kind in Hong Kong, the system had been applied for nine ongoing
projects by end of March 2023, offering a daily treatment capacity of 6.5 tonnes
collectively. Over 130 tonnes of food waste had been collected for recycling,
resulting in an approximate reduction in carbon emissions of 78 tonnes of CO,
equivalent and a total amount of renewable energy generation of 39,000 kWh. In
recognition of its significant contribution to mechanical-related applications, the
“Food TranSmarter” won the 2nd Runner-Up in the “IMechE — Mechanical
Innovation Award 2021-2022" organised by the Institution of Mechanical
Engineers (IMechE) Hong Kong Branch in 2022, among other awards such as the
Champion under the Open Group (Environmental Sustainability) category and
Most Favoured Award in City I&T Grand Challenge, and Equipment and
Machinery Design Award in the Hong Kong Awards for Industries 2021-22.

[ R B4R ] BEIMechE—#H A
o R

Food TranSmarter Received Accolades
from IMechE — Mechanical Innovation
Award
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High Efficient Hydrogen Fuel Cell Hybrid System for Electric Forklifts
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“High-efficient Hydrogen Fuel Cell Hybrid
System for Electric Forklifts” Provides a
Clean, Environmentally Friendly and Low-
Cost Solution for Electric Forklifts

In collaboration with an industry partner and with funding from the
Government'’s Innovation and Technology Fund, we have addressed the
common problems of traditional electric forklifts, such as health and
environmental safety hazards, high cost, long charging time, and unstable
energy supply, by developing an innovative “High Efficient Hydrogen Fuel Cell
Hybrid System for Electric Forklifts”. This cutting-edge solution offers a zero-
emission alternative with the added benefits of rapid refuelling and adaptability
to different electric forklift types, significantly improving operational efficiency.
During the reporting year, the success of the project was recognised by the Best
Demonstration Project Award at the 2022 Hydrogen Sky Award, a testament to
HKPC's commitment to pioneering R&D that supports the industry’s transition to
carbon neutrality and cements Hong Kong's status as an emerging international
innovation and technology centre.

L
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HM—REEEEFMMES AL

Advanced Motorcycle Electronic Fuel Injection System

EENRBETEAFEHETRRIESE XX
BN —REEEETRES R - ERTE
BREENRE T AEREMAERONIRFT -
SIS R IR IS N EIRIESI S R - BIRT
REENHRE  MEESHVERNEERMELL -
FEJH 2R 25% » e T oK IE IR A BE RBEI » R4
VIR B A R R MR SR EDE - R BB
MR EUERE® RRN A RN EEERTR
%W B 0 B BURYE - TH B 1E [ 20224 BB
REBRDERLE| P [TEEE R RG] R+
B URBEHAFEIERMORR -

In a ground-breaking collaboration, HKPC and an industry partner have
pioneered to develop the next generation of advanced electronic fuel injection
(EFI) systems for motorcycles. Supported by the Government's funding and the
Automative Platforms and Application Systems R&D Centre (APAS) under HKPC,
this state-of-the-art system offers a precise power control solution to ensure
sufficient power supply, while cutting fuel consumption by 25% compared to
carburettor motorcycles, thus significantly reducing emissions. Its advanced
algorithm deployed in the system control chip also enhances engine reliability
and longevity. The system complies with the most recent China IV/Euro IV
emission standards. Recognised for its contribution to sustainable automotive
technology, the project received an award in the Automotive & Transport
System category at the Hong Kong Business Greater Bay Area Enterprise Awards
2022.

[(F—REEEEFREBEH ALK
REENEZEGEEL ERERSE
REWTEMMSESD

The Advanced EFIl system deploys an
advanced engine control algorithm to
improve motorcycle reliability and
lifespan significantly

42 i . e REES Environmental, Social and Governance Report 2022-23



CAPfreshEEREBRERES

RAIEERENERR

Contributing to a Greener Environment

CAPfresh for Environmentally Friendly Food Disinfection

BEEUHRMTEMEERREN  ARURME
i/ Bt EE (R - F BB B E I FHITIA
EREBEDEREH - CAPfreshREE H BN E
BEHRRMBAREN  TEABEHRESHENERR
B o PEIE R 20224 B N F B R B PR R
BIREE WH20202 8 KRS — T8 R
AIRETEARI BERLR - HIERAIEREIEE - JEmE
AYBEETE  FIABEK037EEENSE
MHEBNTFHERARANAREIET  EZE2R
RERN - EBUFINT  EERIZESHERN RE
REHITAHEXRERZHBA (K% 300%) °
CAPfresh ENMERAHEAEMIBR T R BHE
MELENE® EHESEHAE052TE - BIEIN
HIHEERMAI21% ©

CAPfresh — S ER B MBE M
Cold Plasma Disinfection
Technology

With increasing concerns about food safety, there is a growing interest in food

technology in order to improve disinfection to extend the shelf life of food.

CAPfresh refers to a cold plasma disinfection technology developed by HKPC as
an eco-friendly alternative to traditional disinfection methods. Recognised at the
2022 Geneva International Exhibition of Inventions (Silver Award) and the 2022
R&D 100 Awards — Process/Prototyping, this non-destructive, non-thermal
physical treatment process utilises active particles generated at 20-37°C to
damage microbial cell membranes, effectively killing bacteria and spores on
food surfaces. In just 3-5 minutes, food shelf life can be extended from a few
days to weeks (up to 300%). In addition to reducing food waste generation from
expired foods without using preservatives, the power consumption of CAPfresh
is around 0.52 kilowatts, roughly 21% of that of ultraviolet food sterilisers.
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ReNEEERFORE

Green Hall to Promote GreenTech

REERNOISHRENR-ZEHE - FEERE] Echoing the Government's “Zero-carbon Emissions, Liveable City, Sustainable
s BMRBmEFERNEEENRERILE Development” vision, we took an initiative to host a Green Hall at the HKPC
BHZEE - RERBRERTEENR  REREH Building during the reporting year. The Green Hall showcased a variety of
BHROURZZEERHNSEZERIEMAER GreenTech R&D and applications by HKPC, APAS and a number of partners. The
R -BeREXRETISE&SE  RRE% GreenTech on display had a wide scope of locally developed technical
BAM AN CRERETRAE S SHEE - applications, offering greener solutions about clothing, food, housing and
SRBEBERERESRGZENEENTEELARR transportation for daily lives. Industry players were invited to build network and

MEBEETIN - ZFITELDERRARE have dialogues about the latest trends through the platform of the Green Hall.
BAEENR RESERENERET - We also welcomed schools and the public to come and explore the unlimited

potentials of GreenTech at HKPC.

BRENRERE

Launch of Green Hall

MAKE sMmaRT
SMA

RTER
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Boosting ESG and Corporate Sustainability of Local Industries

BETZERIFRBERMNATFERREKLSR
ERAEER - BRI 2022 FF 11 B B A EE R B
AERELEETE - RARBEBRONESG
HSESGRBIBAZEAZLER BT EERA
SEERORR -REFEFERTHEESH
ESG +5T 8l MBI HERRAGE - UEXH
PETEESCHEMNEWMER - WiBBER KM
MBENBHAER  IFL2HECETHENEER
ESG ' MIERTEMAIFERREFNKRE -

With over a decade of experience in supporting organisations to adopt
sustainability measures and reporting, we formalised a MOU with Chinese
Manufacturers’ Association of Hong Kong (CMA) in November 2022. This
strategic alliance is dedicated to propelling the industrial sector to towards a
sustainable future by integrating ESG principles into their core operations. Under
CMAHK's ESG+ Scheme, we would support the implementation of a recognition
system to affirm enterprises’ efforts on excellent practices in ESG, and support
participating enterprises on understanding and practicing ESG by contributing
our knowledge and consultancy expertise to improve the industry’s sustainability
awareness and performance.

SENRENEEBFRASBLEXESGERMRR
HKPC and CMA Joined Hands to Boost Local Industry’s ESG
Awareness and Performance
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EARFRANMEEE

Regional Collaboration for Innovative Eco-Environmental Science and Technology

R2022F 11 A+ £EHBERYITERREIZH 5
RRERYMRER BB EE BERRES
202 FHEERIBRIFBIFZIRAE - KEEL[IA
BEAFRrEEE| AR EEEEMMIR
REZE - B BITRRC - BHBBS0EES
BIRIZ ] SHEREY - K AR AR ERE
G FAKBRESRRABMAERAEREES
Ee BHN Hh—EEZ—RAENBRFIIMIER
EREEeREAEETE  UIEENZHHE
FEREBEREREBAS  NMBaHFBERKNEREE
IR R B9 HE R A o

Collaborating with the Academy of Environmental Sciences (SAES) and the
Shenzhen Environmental Science Society (SESS), HKPC co-organised the
Shenzhen Hong Kong 2022 Innovation Eco-Environmental Science and
Technology Conference (the Conference) in November 2022. Under theme of
“Technological Innovation for Co-ordinated Development”, the Conference
aimed to bridge environmental experts, researchers, and academia from Hong
Kong and Shenzhen. It showcased over 50 excellent innovative technological
projects across waste, water, air, ecology and energy sectors, promoting
technologies advancements and regional cooperation in environment
protection. A key highlight was the signing of a Memorandum of Understanding
(MOU) between HKPC and SESS to strengthen regional partnerships and
cultivate talent in environmental science, reinforcing the shared commitment of
Hong Kong and the GBA to environmental excellence.

AENRERYTRENBARKZEBEESHFHETHEMNBEENERR

BREAHNEE

HKPC and SESS Signed a MOU to Collectively Boost Co-operation in Ecological

and Environmental Protection in the Region
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Contributing to a Greener Environment

Making Work Environment Greener

We are committed to sustainability, not only through promoting GreenTech
solutions but also by cultivating environmental awareness at our workplace. We
have established a robust environmental policy and set up guidelines covering
energy efficiency, waste reduction, water conservation and green procurement.
The associated principles are embedded in our decision making, ensuring our
operations to minimise environmental impact and contribute to sustainability.

Environmental Management and Compliance

As part of our corporate sustainability governance, we have implemented robust
environmental management protocols for operations. Our primary business
activities are concentrated in our Hong Kong headquarters, known as the HKPC
Building, which accounts for 99% of our total electricity usage and carbon
emissions. Consequently, we have established a set of environmental targets for
the HKPC Building to drive continuous improvement in environmental
performance, covering aspects such as carbon emissions, energy consumption,
waste reduction, and water management.

Compliance with local environmental regulations is a top priority for our
environmental management. In view of this, we engage a third-party testing
laboratory to conduct monthly assessments of wastewater and air quality. This
proactive approach allows us to swiftly identify any potential issues and take
corrective actions, thereby minimising the risk of non-compliance with
environmental regulations. Furthermore, we collaborate with a qualified
hazardous waste collector to handle chemical waste, including appropriate
labelling, storage, disposal, and reporting, in full compliance with regulations.

Action for the Climate

We acknowledge the importance in addressing climate change and strive to
contribute to the global efforts in creating a more sustainable future. Echoing
the Government’s Climate Action Plan 2050, we are committed to taking
meaningful actions to combat the global climate change challenge by aiming to
achieve net-zero emissions at the HKPC Building by as early as 2040. In addition,
a medium-term carbon reduction target by 2030 has been set for the HKPC
Building compared to the 2015 baseline, to guide our continuous effort to
minimise the impact to the environment. To reduce carbon footprint, we have
formulated a sustainability strategy that encompasses several aspects, including
enhancing the energy and water efficiency of our building and improving our
waste management.
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B B

- Carbon Targets
-

2015-2030 : o

Rk AR HE X - 5 0 A)

Carbon Reduction .

)

\ e AL

4 )
BB PE S - TRITRERMKE
IRE AR - W ANsRREY)E 38
Through continuously improving
energy and water efficiency,
and strengthening waste
management

-

2040 : EH AT

To Achieve Carbon Neutrality

S
2040 FRIEHB P A EFE  To Achieve Carbon Neutrality by 2040

BRERIERE(ASRAELTRE - BRADZEHE To mitigate potential risks due to climate change, we have taken into
AR EEESREE - fl R EES consideration of relevant risks and implemented proactive measures. For

FESRF  TRAE - KERHREMRin KRBT example, emergency procedures have been developed to ensure the safety of

HEREEELY A NEKLEGIE - BEERT S our employees and operations during extreme weather events such as

L A& ERTE  BIEEHEEFEREERRED hurricanes, floods, and heat waves. These procedures address various operation

EERME - BE TREEIEER  UEHIETE aspects that include preparing for potential disruptions to our business,

SEWERTE o providing training and resources to our employees, and establishing protocols
for emergency response.
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Tracking Carbon Emissions
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Contributing to a Greener Environment

Performance Progress

We place a strong emphasis on transparency and accountability in our
environmental management approach. To ensure this, we review our progress
towards established goals and engage our stakeholders regularly, including
employees, customers, and suppliers. This collaborative approach allows us to
integrate environmental sustainability into every aspect of our operations.

Carbon Emissions

To track our emissions of Greenhouse Gases (GHG), we have performed carbon
assessment annually in recent years and have engaged third party to conduct
carbon audit. During the reporting year, the indirect (Scope 2) emissions from
purchased electricity for the HKPC Building accounted for around 95% of HKPC's
total GHG emissions of 2,358.9 tCO,e, representing the most significant portion
of our corporate carbon footprint.

2022/2023:
REREHENE

BEEREHNE (—RLREE)
Total GHGs emission (tCO, e):)\ - 2,333.3

REE (A ZEtikEE
Intensity (tCO, e per capita) : 2 .5 7

—o— EHHERIKITENEE2050
Hong Kong's
Climate Action Plan 2050

—0- EENBBREEN
HKPC Carbon Emission

2025 2030 2035 2040 2045 2050 F{7 Years

34%

Carbon emission in 2022/2023
compared to 2015/2016

42015/2016 R % - K 2022/2023 F BB HE AL

54%

122015/2016 e R - 5:2022/2023 F W HEEE

Emission intensity in 2022/2023
compared to 2015/2016 baseline /
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Tracking Electricity Consumption

2015/2016:
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Energy Consumption

Recognising the contribution of electricity consumption to our carbon footprint,
we strive to achieve significant reduction in this area as priority for
environmental management. In line with our carbon reduction target, we have
developed specific energy targets of reducing 10% of the electricity used at the
HKPC Building by 2025 and 15% of that by 2030, respectively, compared to the
baseline in 2015/16.

To drive improvement towards the set targets, a comprehensive energy
management programme has been devised to encompass a range of approaches
to optimise electricity usage, which include implementing resource-efficient
building design and operation measures, investing in the application of renewable
energy technology, and fostering an internal culture of conserving energy.
Through these approaches, we not only aim to achieve our energy reduction
targets, but also enhance the efficiency and sustainability of our operations.

In the reporting year, HKPC continued its efforts to create a low-carbon and
energy-saving workspace. Our total electricity consumption reduced by 1.6%,
despite an increase in the number of staff. As some office space underwent
renovation, we have upgraded lights with more efficient LED devices and
installed additional zoning controls in common areas to save energy
consumption. The solar photovoltaic (PV) panels on the rooftop have been
generating electricity since 2021, with 6,253 kilowatt-hours (kWh) of renewable
energy output to the grid in the reporting year.

2022/2023:
mAEE(TIKER)

Total electricity consumption (GJ) :

BE(ANGTHKER)
Intensity (GJ per capita) :

20,884
22.4

BBERIRITENEE 2050
Hong Kong's
Climate Action Plan 2050

FENRBRESE
HKPC Electricity
Consumption

2025 2030 2035 2040 2045 2050 F1D Years

(3 8.1%

20152016 E{EREE - 122022/2023F W HEE

Electricity consumption in 2022/2023

compared to the 2015/2016 baseline

O @,

v 37.9%

B2015/2016 F e - 12022/2023F Y FA B E
Electricity intensity in 2022/2023
/

compared to the 2015/2016 baseline
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Contributing to a Greener Environment

Waste Reduction

Following the principles of Reuse, Reduce, and Recycling, we prioritise waste
reduction and diversion for our office operations. We continue to implement
waste reduction and recycling programs in office, in an aim to reduce general
waste and paper consumption. A paper consumption target was set to reduce
5% paper use per capita at the HKPC Building by 2030, compared to the baseline
in 2018. The average paper consumption of every staff in the reporting year was
recorded to be 23% less than that in 2018, representing a significant
improvement in the past few years.

4 & HKHBHKPC Building:

BIZE] RR2023F AT A A
Wog R A

Target to reduce Paper Use
Intensity (per capita) by 2023

5%

Baseline

LA2018F E R ESE
Reduced compared to 2018

2022/23FE AN RARE
Paper Use Intensity:
154

DF

kg per capita

+23%/.19.9. ..~ H
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To encourage staff to recycle, we have placed recycling bins at easily accessible
areas for collecting waste materials such as paper, plastic, and metal. There was a
2% increase in the weight of collected paper, plastic, and metal for recycling,
when compared to the previous fiscal year. In addition, we promote responsible
e-waste management among our employees and support the Government’s
Computer and Communication Products Recycling Programme (CCPR). An
e-waste management plan has been put in place to ensure environmentally
sound disposal of our used electrical and electronic equipment, such as CPUs,
monitors, scanners, and printers.

We have also conducted waste audit in year 2021/22 for the HKPC Building to
identify areas for improvement in our waste management. To make responsible
purchasing decisions, we strive to select environmentally friendly products and
services, taking into consideration of their impacts to the environment in
lifecycle.

RER D RHERFREYAR

Composition of Disposed and Diverted

0.1%

O

Non-hazardous Waste

2%

83} Plastic

] 34.6%

438 Paper

KEREE

BRI AT RIOK - ARRMEER
e BRI 24 MR A REk - B
ERMRNERCRSHAKERNAIHEES
1 - BRI RITKTR - RRAAREE
[RiE - EENKBE REHRBMEN KA
ERALH - RERLAKE  SETHEREL
5 -

o
£ 8 Metal

63.3%

—RREEYD

General Waste

S
&)

Water Management

Sourcing water from local municipal water supply, we understand the
importance of responsible and efficient water usage to our staff, for various
purposes such as raw material processing, cooling, testing, and domestic needs
through our operations. We are committed to avoiding sewage contamination
to ensure the protection of water resource. In the HKPC Building, sensor-
equipped water-efficient faucets and toilets have been installed to minimise
water consumption and contribute to a sustainable environment.
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Contributing to a Greener Environment

As a target for improving our water management, a water audit was
commenced in 2023 for the HKPC Building to review our water use pattern in a
comprehensive way. Based on the audit results, we aim to identify potential
water saving technologies or measures, and establish applicable improvement
indicators for the coming years, to promote water conservation and contribute
to the corporate vision of carbon neutrality. The audit found that our water
intensity (water consumption per capita) in the reporting year had a significant
reduction of 12.3% compared to the last year and thus achieved a 33.5%
reduction in comparison to the baseline in 2015/16, demonstrating our
continuous efforts in enhancing water efficiency and resource conservation at
the HKPC Building.

M I3 K

B 2807 m?3 per capita

v 33.5%/..

1A2015/2016F E AE4E
Compared to 2015/2016, reduced by

MAER(L

RE—THRERRERE ZERAEZREHRANE
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BARERFI B REEMAZERRA - f
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To further improve office environment, indoor air quality, as well as fostering

Greenery in Office

higher productivity, we have planned and initiated an office renovation project
that incorporates green design principles in accordance with the BEAM Plus
Standard Existing Buildings Scheme. For example, office greenery was placed at
the sideways of office corridors in 2023 during the recent office renovation.
Taking green procurement into consideration, we recruited a local green
supplier for the provision of about 540 stand-alone plants of various species,
grown in Pafcal, an organic soil-free planting media, for greenery on two floors
of the HKPC Building. Other than providing a green office environment, these
office plants also serve as a demonstration of a cleaner and more water-efficient
method of indoor organic planting.
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At HKPC, we strive to create an inclusive, safe, and supportive work environment
for employees, to foster a high level of performance and equal opportunity for
development. Cultivating a caring culture, HKPC safeguards workplace health
and safety, offers comprehensive welfare to employees, and provides diverse
training to nurture talent. Furthermore, employees are regularly engaged
through different communication channels and staff activities, including events
held by our Staff Recreation Club to enhance employee well-being and
contribute to the community.

During the reporting period, HKPC has received remarkable recognition in
human resources management. With a total of 23 accolades in 2022, HKPC is
one of the most awarded research institutions of such honours in Hong Kong. In
addition to a number of local and Greater Bay Area (GBA) awards presented by
CTgoodjobs, Human Resources Online and JobMarket, HKPC was also named
one of the "Best Companies to Work for in Asia" by HR Asia and received the
"Authorised Employer” accreditation from the Hong Kong Institute of Certified
Public Accountants. These awards and accreditation demonstrate HKPC's
contributions to employee-caring initiatives and talent development practices.

7
HR VENDORS
1 OF AR

YENRBEESZHESE REERTIMNAHEREEREHEIE
HKPC Garners Multiple Hong Kong, GBA, and Asian Accolades
in Human Resources Management
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Caring for Employees
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Inclusive Work Environment X [=
SENRBEBEARARNE TEK B THS HKPC has managed to sustain a robust workforce, with a 9.65% increase in
BREAFIEM65% c REITAER A &£ the total number of employees over the previous year. Apart from fulfilling
ENRBTREBINMEF AT FALER statutory obligations, HKPC provides extra benefits to support talent while
EFRMmEE TAMMMRANTE - catering to the needs of their families.
EISM Workforce Distribution
HE203F3A3IB AENBREBN By 31 March 2023, HKPC had a total of 943 employees in Hong Kong and
Wi ORIIRERZ) HBEMIERET - B8F 2 Mainland (Shenzhen and Dongguan), comprising full-time, part-time,
B B REARAHET - A TN permanent, and contract staff. Additionally, temporary workers were also
THEERF IS EENSIEIE- hired occasionally to assist in providing support for our projects.

/' 00 /
#iERIE 2 RS 2 2
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Staff Welfare

In full compliance with labour laws and regulations, HKPC endeavours to
establish an open and respectful work environment with equal opportunity
and non-discrimination. When conducting our recruitment process, we
assess candidates based on their qualifications, experience and
competencies that align with the position's requirements, irrespective of
gender, race, marital status, disability or family status. We strictly prohibit any
instances of forced labour and child labour, and there was no associated
case of non-compliance during the reporting period.

To attract and retain talent, HKPC has formulated competitive remuneration
packages and benefits for staff. Employees in Hong Kong receive a range of
benefits, subject to different job grades or terms of employment, for
example, medical insurance, dental insurance, life insurance, retirement
benefits, tax efficiency arrangements, and leave entitlements that cover
annual, sick, marriage, maternity, paternity, compassionate and study leaves.
In Mainland subsidiaries, in line with local regulations, employees are also
entitled to a diverse array of benefits, including commercial insurance, social
insurance, housing fund, annual leave, sick leave, maternity leave, paternity
leave, parental leave, childcare leave, and more.

We conduct a systematic appraisal process annually for all eligible full-time
staff. Through this process, we recognise employees’ contribution to the
organisation, and offer them individual rewards such as variable pay and
individual recognition, with an aim to motivate and retain employees. The
Performance Appraisal Board is responsible for reviewing appraisal results to
ensure the fairness and transparency of the process.

Workplace Health and Safety

At HKPC, we prioritise workplace safety in our daily operations and service
delivery. We adhere strictly to relevant laws and regulations. Guided by our
Occupational Health and Safety Policy, we have implemented an internal
management system that is certified to the international standard of 1SO
45001 for occupational health and safety management. A series of safety
manuals, procedures and work instructions have been developed and
reviewed periodically to ensure their accuracy and effectiveness. The system
covers all aspects of our industry support services, including consultancy,
research and development, laboratory and training services.

We have established a Work Safety Committee (WSC) with broad
representation from various divisions. The WSC meets quarterly and is
responsible for ensuring compliance with safety regulations, assessing
potential risks and impacts, investigating incidents and promoting safety
awareness. To minimise exposure to safety hazards, we conduct regular
workplace assessments and annual internal safety audits, as well as provide
necessary personal protective equipment to our staff.
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Caring for Employees

Safety Training and Communication

To foster safety awareness among our staff, we regularly arrange safety
training sessions for employees at various levels. Safety awareness training is
included in the induction training for new hires, which covers our safety
policy and guidelines. Additionally, we conduct refresher training sessions
annually for all staff. For staff that work in the laboratory, tailored safety
training has been offered and operation manuals have been prepared for
different equipment to prevent potential safety hazards. When staff need to
work off-site, they are required to observe safe measures throughout their
work. They shall stop work and report to supervisors if unsafe situations take
place.

In addition to the provision of safety training for staff, we apply various
communication channels, such as email and the WSC, to encourage staff to
provide feedback and raise suggestions related to work-related health and
safety issues.

Safety of Contractors and Visitors

Our commitment to providing a safe and healthy environment extends to
contractors working on-site, with the goal of preventing work-related injury
or illness. Safety information is regularly shared with our contractors, clients
and visitors to our premises. Contractors are required to strictly adhere to a
set of health and safety requirements. Before carrying out certain projects at
HKPC, we also request contractors to complete a work permit assessment.
To increase safety awareness of our visitors, a safety video is shown to
participants who attend events at the HKPC Building.

Health Measures

Throughout much of the reporting year, the pandemic continued to impact
the city and many individuals. We regularly reminded employees of the
latest COVID-19 situations and healthcare guidelines to support the combat
against the virus. Surgical masks, hand sanitiser, air purifiers and professional
cleaning services were provided in the office, including a robot
commissioned in the premise for disinfection tasks. To ensure the well-being
of our employees, we have set up an employee assistance programme and a
24-hour counselling and consultation hotline staffed by professional
counsellors. Additionally, we have organised health talks and physical
exercise classes for employees to enhance their health-related awareness
and knowledge.
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HKPC recognises that a strong talent pool is essential for the sustainable
development of our services. Therefore, we are committed to building our
team by offering a wide variety of training and development opportunities.
Additionally, we actively prepare tertiary students for the innovation and
technology industry through internship programmes.

Staff Training Programmes

HKPC is dedicated to fostering the growth of our staff and ensuring a
competitive workforce through continuous support and training. The
training and development needs of employees are assessed during their
annual appraisal. Over the reporting period, we organised 60 in-house
training sessions, covering various topics such as job-specific skills, health
and safety, compliance, innovation and technology, customer service,
management and communication, growth mindset, resilience and best
practice sharing. These sessions involved over 3,700 participants, totaling
more than 7,300 training hours.

To maintain proper practices and enhance internal compliance, we
conducted annual refresher challenges, reinforcing standard practices. Even
during the pandemic, we utilised the iLearn e-learning platform, enabling
our staff to access training materials for self-learning at their convenience,
regardless of location.

HKPC aims to empower our employees to unlock their potential and achieve
high performance. To support upskilling and professional development, we
offer academic training scholarships and study leave to eligible staff
members for pursuing higher degrees. This initiative not only advances
employees' academic qualifications but also contributes to HKPC's
sustainable development.

Our commitment to training and development reflects our dedication to

nurturing talent and maintaining a knowledgeable workforce that can drive
the organisation forward.

8T
Participants

3,700+
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Caring for Employees

Cultivating Young Talent

We place a strong emphasis on nurturing local young entrepreneurs and
talent. Our efforts are dedicated to fostering the growth of young individuals
in Hong Kong and supporting our entrepreneurial aspirations.

Internship Programme

Through its well-crafted internship programmes, HKPC offers a blend of
education and hands-on experience to empower the next generation of
tech leaders, reinforcing Hong Kong's competitive edge in the realms of
innovation and technology.

During the reporting year, the Summer InnoTalent Programme immersed 48
interns in the dynamic Metaverse ecosystem, where they developed a
versatile skillset through interactive workshops and real-world project
development. Their journey also included job shadowing alongside HKPC's
management and culminates in a Project Presentation Competition, offering
a platform to showcase their innovative solutions.

The Winter Internship Programme welcomed 38 interns to engage in
FutureSkills workshops, with field visits to tech trailblazers like Microsoft
Hong Kong for a look at practical applications of their learning. They would
channel this experience into meaningful graduation projects that
demonstrated their readiness to tackle challenges within the tech landscape.

Communication with Management

To enhance our employees' understanding of HKPC's vision and objectives,
we organise Town Hall meetings periodically, where the management team
shares latest business strategies, development progress, operational changes
and corporate policies, with all employees. Furthermore, management
sharing sessions have been integrated into monthly divisional meetings to
update employees of each business unit on detailed changes in internal
guidelines and procedures.

Staff Recreation Activities

Coordinated by Human Resources and comprising a group of voluntary staff
members, the Staff Recreation Club (SRC) initiates and implements for staff a
diverse range of programmes and activities to promote wellness and a
healthy lifestyle. Even during the challenging pandemic period, we adapted
by incorporating online events to ensure engagement and connectivity.

During the reporting year, HKPC organised a range of dynamic staff activities.
These included popular events such as Coffee Day and Donuts Giving Day,
which created opportunities for social interaction and bonding. Additionally,
we organised a Movie Night, where colleagues came together to enjoy a
cinematic experience. To cater to the growing interest in virtual reality (VR)
gaming, we hosted an exhilarating VR Game Tournament, providing staff
with an exciting and competitive platform.

Recognising the importance of both physical and mental health, we made
sure to arrange stress-relieving activities. We conducted workshops on
Mindfulness-based Stress Reduction, sleep improvement, perfume making
and ceramic art, etc., offering staff a chance to explore new hobbies and
replenish their energy. We remain committed to the welfare and
development of our employees, continuously seeking ways to provide a
well-deserved break and opportunities for rejuvenation.
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Caring for Employees

BRI
Perfume Workshop

i Gk B
Coffee Day

DEA—-RE
A day trip to Sha Tau Kok

FEBEIEYS

Ceramic Workshop

ETEERREIE
Staffs having fun at Christmas party
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Caring for Employees

Volunteering for the Community

The SRC also played a vital role in instilling a sense of community service and
social responsibility among our employees. Throughout the reporting
period, we organised a series of impactful volunteer activities. We facilitated
the Blood Donation Day at HKPC, providing our staff with an opportunity to
make a meaningful contribution to society by donating blood. Recognising
the importance of inclusivity and support for vulnerable groups, we
organised a Cake Sale to raise funds for individuals with autism and the
elderly. Furthermore, we actively participated in the Community Chest New
Territories Walk for Millions 2022, to encourage our staff and their families to
contribute to the community and to make a difference.

In response to creating a greener society and promoting circular economy,
we collaborated with breadline to collect the unsold bread and distributed
to individuals in need. Moreover, our Books for Love 2023 initiative embraced
the concept of bookcrossing, enabling us to share books with a broader
audience. We also participated in the Shorelines Cleanup Day to preserve
the beauty of Hong Kong's shorelines.

We are proud of the collective efforts made by our employees and their
families to create a positive impact on our society.

HRAEBET

New Territories Walk for Millions
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RIERIR
Environmental Performance

By BB P b it 4 F]
Unit Hong Kong WFOES

A5 £ A Energy Consumption’

JkEE
) (Ifﬂ_iﬁﬂi) 20,7320 152.9 20,884.9
L/ N
Electricit 5,7589 42.5 58014
ectricity GJ (MWh) ( ) (42.5) ( )
i :H\EH 2529 0 2529
Petrol (27) (7,268.5) (0) (7,268.5)
GJ(U) T T
4ok, \‘/ ] ,%/@\E N|% =
ERERSE , THER 20,985.0 1529 21,1379
Total energy consumption GJ
PAPN = A NI%
AR ?ﬁ&“ ' A :FJE%E . 45 4
Energy intensity? GJ per capita

7k & JR 5 F Water Resources Consumption

TR
@ m‘).ﬂ . S AR M 26,067.0 3277 26,394.7
Municipal water used

== 7 EF 2 A ﬁ N
H A K E AL TR . 06 280

Municipal water intensity?

#1 %L £ A Material Consumption

m? per capita

R
Paper

DT kg

14,290.7

2470

14,537.7

MR E?

Material intensity?

%8, B8 HE B Air Emissions?

AARFT
kg per capita

7.3

malim -

Y k 0.1 0 0.1
Sulfur oxides (SOx) B kg
KA R

Y k 3.0 0 30
Nitrogen oxides (NOx) AfT kg
BN
BT A kg 02 0 02

Particulate matter (PM)
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Performance Summary

P it Bt B 2 B
WFOES

NI
HglE—B =B e
Scoje 1/jmissioi55 —AlREE 18.1 0 18.1
b tCOe
N
B — B EREBEMC S
fcoje Z/jr:izsji_oisj# ' “RiREE 2,246.0 24.2 22702
b tCOe
NI
gl = RER BN e
Scoje S/J;nr:i:ssions7 —RfEHEE 69.2 14 70.6
b tCOe
. AE
BERRBEMRE S
/Tﬂcl;tzz;zl GH(ES emissioi —AfERER 2,3333 256 2,3589
tCOe
. , AR
A X o BE ) 4
BEREEEWRE A . o .

GHG emissions intensity?

tCO,e per capita

==}
{ t%l?éf*@ AFL 2200 0 2200
Chemical waste
}3_<\\ N iEi\ u:EIl A [==] 8
ZENREENIIEEED AR kg 34901.0 0 349010

Non-hazardous waste disposed of at landfills®
EWSHEANFEEEY  BFE U THEENon

MBE(RERAEAK  MAMEME)
Paper (including office paper, newspaper, and
carton boxes)

-hazardous waste recycled or reused, including the below

DT kg

19,100.0

0 19,100.0

B4

Plastic

AT kg

38.0

0 38.0

B
Metal

AT kg

1,102.0

0 1,102.0
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Performance Summary

B g8 P 3t Bff B 2 F]
Unit Hong Kong WFOES

B W= EAKNEEREY - B3 LT & IE Hazardous waste recycled or reused, including the below

e/ 28

No. 184 0 184
Toner/inkjet cartridge BE No

FEEREFEM

. : £ H No. 420 0 420
Electrical and electronic waste

1 BRERTREENERREATH (00348 FREFE AFA) REN G FTHEEKE/NK) -
Conversion factors are used to standardise the units to gigajoules (GJ): petrol (0.0348GJ/L) and electricity (3.6GJ/MWh).

2 EEMAHBEARMADRERBERRERBEEEREBE ITHARGE -
The per capita GHG emissions and energy intensity for Hong Kong office and China are calculated based on the number of full-time staff.

3 BaEY AR RBIHHNNBERREMEEER SN - — RBWERBETUBIZERIES]) -
The emission factor of SOx, NOx, and PM are obtained from HKEX Appendix 2 — Reporting Guidance on Environmental KPIs.

4 BERBHNEN2Z(EBEEY (B  ATIRHAR) WAZREBHMIRBRHESFMBEHRSD (ABRRRESIBETIRBGE)TE -
RERBEE_SLR Bk StEA - 88K 28&ew  NEEHEER=ZALA -
The GHG emissions are calculated with reference to the Guidelines to Account for and Report on Greenhouse Gas Emissions and Removals for buildings (Commercial,
Residential or Institutional Purposes) in Hong Kong (by the Environmental Protection Department and the Electrical and Mechanical Services Department). The
types of greenhouse gases include carbon dioxide (COZ), CH, and Nzo, HFCs, PFCs, SFE, NF,.

5 HEER(EE1) BERABBRBRRNEER - S TR/RHER19 26 AT ZEbikE & - LARKREEIMIARREBINREGE - 8 TR/ 113
DT ZBLREE -
Direct emission (Scope 1) includes emission from mobile combustion sources with a value of 19.26 kg COZ e/kWh and emission removals from planning of
additional trees with a value of 1.13 kg CO, e/kWh.

6 PR e (8005 2) M HEMEA FARBRR MM RE 2021 FHREARKBERRS  HHETFAETRNRKIRT_S/HERE  URFEARHK
B A RBIRITED (20224F) VRS - HEMEF A TR/ 05703 2T Z A1k -
The emission factors for indirect emissions (Scope 2) were sourced from two reports: the CLP Sustainability Report 2021 with a value of 0.39 kg CO, e/kWh and the
Ministry of Ecology and Environment of the People’s Republic of China (2022) with a value of 0.5703 kg CO,/kWh.

7 E AP (853 BRECRAKKEEMSKEENE NN UREENREBHEBNEEN —REDNEREMELN P RAE ERE
AP+ KRN 5 K R 3R ) Ho At PR B R AR (8608 3) 168 — AL E 2 - AR RENAREKE SN REHEERNAREE - BEKRLUWE
H P pOOR R ETIRE - RtEE BE MR R (FE3) R - SRREYRENTERRO -
Other indirect emission (Scope 3) includes emission from electricity used for freshwater processing and sewage processing, and methane gas generation at landfill
in Hong Kong due to disposal of paper waste and general waste. In reporting period, the other indirect emission (Scope 3) from fresh water and sewage processing
is 16.8 tCO, e. Since the recorded paper recycling amount is higher than the paper consumed during the reporting period, and paper recycling are not carbon
offsetting for other emission sources, the impact of paper waste disposal is taken as 0 in the consideration of other indirect emissions (Scope 3).

8 EENMEERNEZEYHETR/ITEBRAREYEHPRMmEEE -

The amount of non-hazardous waste disposed of to landfills is estimated through a sampling method during a waste audit conducted by an external consultant.
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HEXRHE
Social Performance
BB 4R H e
Staff Breakdown®
58 A b i A R
Hong Kong WFOES
B4
AR A 909 34 943
No. of staff No.
1% 1 5l 8 5 By Gender
5= ANE
- 450 49.5% 12 353% 462 49.0%
Male No. (%)
Z A
459 50.5% 22 64.7% 481 51.0%
Female No. (%)
% {E F 5 & £ 5 By Employment Type
PaNg:iviy B /\
=8 5 = 433 47.6% 12 35.3% 445 47.2%
Full-time Male No. (%)
Z A
# 440 48.4% 22 64.7% 462 49.0%
Female No. (%)
%H%Z 7 A 17 1.9% 0 0% 17 1.8%
Part-time Male No. (%)
% AE 19 2.1% 0 0% 19 2.0%
Female No. (%)
12 {& A & % 5 By Employment Contract
kT 5 A
- = 312 343% 1 2.9% 313 33.2%
Permanent Male No. (%)
Z A
278 30.6% 5 14.7% 283 30.0%
Female No. (%)
HGHT = ANER
. > 138 15.2% 11 32.4% 149 15.8%
Contract Male No. (%)
Z ANER
181 19.9% 17 50.0% 198 21.0%
Female No. (%)
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Performance Summary

'HE 7 3t B B 2 B
Hong Kong WFOES
R £ i 81D By Age
307 J/\ N
BRIAT AR 116 12.8% 7 20.6% 123 13.1%
Age under 30 No. (%)
30-49% A
G 509 56.0% 26 76.5% 535 56.7%
Age 30-49 No. (%)
507R 2 A A
5 = 284 31.2% 1 2.9% 285 30.2%
Age 50 or above No. (%)
12 55 P& 8/ 2 By Grade
i
. ® AR 4 0.4% 0 0.0% 4 0.4%
Directors No. (%)
=]
A 13 1.4% 0 0.0% 13 1.4%
General managers No. (%)
B LA B ABK
: ) 490 54.0% 21 61.8% 511 54.2%
Consulting & technical staff No. (%)
BREFER—KREE A
. . I = 402 44.2% 13 38.2% 415 44.0%
Project officers & general staff No. (%)

9 SENBTGERIEEIMNTIA -

HKPC does not employ workers who are not employees.
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8 T3
Training Performance

By BHE 7 3t B 2 B
Unit Hong Kong WFOES
.54‘:'| E I,%,@\ N
AR LIES A 3,705 > 3,707
Total trained employees Person-times
48 25| R 8 AN
e N 7311 32 7,343
Total training hours Hour

1 1% Bl 8l 2 19 3 3142 & A X Person-times of Employees Trained By Gender

Nl
g AR 1,647 0 1,647
Male Person-times

Nl

N
;Z A ) 2,058 2 2,060
Female Person-times

1 B B &) 2 19 2 3|4 & A X Person-times of Employees Trained By Grade

ES /N
o AR 1 0 1
Directors Person-times
a3 W
E AR 19 0 19
General managers Person-times
= A B /N

A &_&m/\ . A ' 571 ] 5713
Consulting & technical staff Person-times
BHREFER—REE AR

E f .)32 AR R 063 ] oo
Project officers & general staff Person-times

1% 1 Bl &) 5 #9 5 35 £% 2l B B Average Training Hours By Gender

5 /N
7 Iy 73 0 73
Male Hour
Log AN

M 838 15 103
Female Hour

12 5% B 81 9 19 15 3% 3l B5 2 Average Training Hours By Grade

% N
¥ I 51 0 51
Directors Hour
&K N
- b 22 0 22
General managers Hour
AR5 R AT A B B
R RBIAR By 110 08 1138
Consulting & technical staff Hour
EEIFAER—KBE N
: f & R I 46 12 58
Project officers & general staff Hour
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ETRKE
Staff Turnover'
B8 A 3t fff B A 7]
Hong Kong WFOES
BT RKkBE A
LN 424 46.6% 20.6% 431 45.7%
Total Staff Turnover No. (%)
& 1 5l & 5 By Gender
& A
- 210 495% 28.6% 212 49.2%
Male No. (%)
ks N
214 50.5% 71.4% 219 50.8%
Female No. (%)
1% F # 8|2 By Age Group
30BR AR A
P # 210 49.5% 14.3% 211 49.0%
Age under 30 No. (%)
30-49% ANE
& 177 41.8% 85.7% 183 42 4%
Age 30-49 No. (%)
S0B%EIA N
2 37 8.7% 0.0% 37 8.6%
Age 50 and above No. (%)

10 RIFEEENAMMBRARNIEIRAEIMIMABETINBES L -
RAAX(BEHNEE AR/ HEBRLH)*100%] 15 HIH] -

DB AETRAEHEAFE T - Jim - SEMEENEDL

To calculate the percentages for “Staff Turnover” and “New Employee Hires” in both the Hong Kong Unit and WFOES Unit, the denominator is determined as the
total number of staff turnovers and new employees, respectively. For example, the percentage of new male employees is obtained using the formula “(number of

new male employees/number of total new employees) * 100%".
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MABET

New Employee Hires

[ | |
*XERE -H'HE

Performance Summary

B8 A itk B A =
Hong Kong WFOES
AR S T 45 A
B . 504 55.4% 13 38.2% 517 54.8%
Total New Hires No. (%)
& 1 5l & 5 By Gender
& A
- 239 47.4% 6 46.2% 245 47.4%
Male No. (%)
ks N
265 52.6% 7 53.8% 272 52.6%
Female No. (%)
1% F # 8|2 By Age Group
305 AT A
P = 291 57.7% 6 46.2% 297 57.5%
Age under 30 No. (%)
30-49% ANE
& 188 37.3% 7 53.8% 195 37.7%
Age 30-49 No. (%)
S0BR A = N
B 25 5.0% 0 0.0% 25 4.8%
Age 50 and above No. (%)
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Performance Summary

BEXZ2HEREATBE
Occupational Safety and Health Statistics

*ENRET
For HKPC employees
BB A 3t B B A 7]
Hong Kong WFOES
BEIFEAEHETEEEANT HIN A 0 0 0
Work-related fatalities in the past 3 years No.
K 0 0 0
Rate
EEIG AEL 0 0 0
High-consequence work-related injuries No.
Lt = (5 200,000
TR AZ0) 0 0 0
Rate (number per
200,000 man hours)
R T ER ANE
. 3 0 3
Recordable work-related injury" No.
Lt = (5 200,000
TH
SHIKEPN:9) 04 0 04
Rate (number per
200,000 man hours)
TESIBELRIER #H 9 0 .
Lost days due to injury No.
T{ERF N
RN M 1,675,124 70,9920 1,746,114.4
Number of hours worked Hour
BT /EFERA M2 A BRI IL T A S .
Number of fatalities as a result of work-related ill No 0 0 0
health ’
EEerrE TERBEA RN ERIIEAE .
Number of cases of recordable work-related ill No 0 0 0
health ’

N EAPREENREBEAENEIINGE  RELEEREENRBNEIN - H2022/3FEF AENRETIRIZENIERRIAR{2RENR -
BB E T R EREI S M2 -

Any accident involving the HKPC personnel on duty reported, including those accidents which have not resulted in the granting of any sick leave to the injured
person. Main types of work-related injury reported in 2022/23 for the HKPC employees were injured due to chemical spillage, falling from stairs and cut by machine.
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Performance Summary

EEHREBRE
For HKPC Contractors
BE A 3t B B A 7]
Hong Kong WFOES
BEIFHAERTIEEANIT EN N 0 0 0
Work-related fatalities in the past 3 years No.
L 0 0 0
Rate
BRELS AH 0 0 0
High-consequence work-related injuries No.
Lt 2 (49 200,000
THRFT{h AZ0) 0 0 0
Rate (number per
200,000 man hours)
R T ER AEL
- 0 0 0
Recordable work-related injury" No.
Lt = (4 200,000
TR A0
0 0 0
Rate (number per
200,000 man hours)
TE5I8HEKRIIER #H
o 0 0 0
Lost days due to injury No.
TER iss
fER N 52,4526 500 529526
Number of hours worked Hour
BT EMER M2 BEMRE ML T A B %A
Number of fatalities as a result of work-related ill No 0 0 0
health ’
Bt E TEARR iR R R A2 B %A
Number of cases of recordable work-related ill No 0 0 0
health ’
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Performance Summary

BRM

Compliance

Hong Kong

A i Ff B A ]
WEFOES

%724 # Legal Compliance

WEFRNE RN
Convicted cases of corruption

#2457 Social Compliance

HEFN T ETERIOEROEN

AR 0 0 0

No. (%)

Convicted cases of non-compliance with laws or N}o\%) 0 0
regulation S
ik B TT 0 0
Significant fines HKS

BER

Parental Leave

B
Unit

g

Hong Kong

A it B 2 B
WFOES

Total

=45 & £ B 1 & I Employees entitled to parental leave

S N
Male No. 408 12 420
=z A 402 22 424
Female No.
1 F B 218 #Y & T Employees who took parental leave
S AE
Male No. 10 4 14
8 A
Female No. 7 4 1
{55 B BB % E B 1 2 T Employees who returned to work after parental leave ended
ES AE

1 1009 1009 14 1009
Male No. (%) 0 00% 00% 00%
b8 AE

0, 0, 0,

Fernale No. (%) 7 100% 100% 11 100%

ths after the end of parental leave

= N

0, 0, 0
Male No. (%) 9 90% 75% 12 85.7%
L°8 A

0, 0, 0,
Female No. (%) 6 86% 100% 10 90.9%
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—REER
BRENIE
= (KPI)
General
Disclosure
and KPIs

HE
—_ om 12 ~ .
ERXDFEE HeREAREEDRIE "
HKEX ESG Reporting Guide Index

i
Description

A. IR 1% Subject Area A. Environmental

BT A1 : i Aspect A1: Emissions

B4

Section

B¥
Page

number

— PRI R BlERZERN P.34-36
General Disclosure R
Contributing to a
Greener Environment
KPIAT.1 e IE 2R S AR B BE AR - REME-RRTRR P.62
The types of emissions and respective Performance Summary
emissions data. — Environmental
Performance
KPI A1.2 B (BE) ke REE (8E2))R | AIEELRENIRER P.48-50
EREEHERE (LAMEET &) R (i | Contributingtoa
R)®E - Greener Environment
Direct (Scope 1) and energy indirect KEWME-REXRE P.63
(Scope 2) greenhouse gas emissions in Performance Summary
total (in tonnes) and,where appropriate, | — Environmental
intensity. Performance
KPIA1.3 FMEABEREEYEE (UEAE) | AIEEREIRE P.51-52
R (@) B - Contributing to a
Total hazardous waste produced (in Greener Environment
tonnes) and, where appropriate, KEME-RIERSE P.63-64
intensity. Performance Summary
— Environmental
Performance
KPI A1.4 FEAEEEEYEE (UEHE) | BIEERCRNIIRER P.51-52
R (@) =g - Contributing to a
Total non-hazardous waste produced (in | Greener Environment
tonnes) and, where appropriate, REWBE-RBRR P.63-64
intensity. Performance Summary
— Environmental
Performance
KPI A1.5 RPTATZAVBEME B R R RESD | BIEEREHNIIRER P.48-53

B B ARPTERER Y P BK o
Description of emission target(s) set and
steps taken to achieve them.

Contributing to a
Greener Environment
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HKEX ESG Reporting Guide Index

—REER
B R A e =8
= (KPI) Hut =187y - Bt
General Description Section ge Remarks
) number
Disclosure
and KPIs
KPI A1.6 HOREAENEEERZRYNE - | BIEEREHNIIRER P.51-52
Rt pral L e RtE B iR R ARES] | Contributingtoa
EL B IRFTERER B o Greener Environment
Description of how hazardous and
non-hazardous wastes are handled, and
a description of reduction target(s) set
and steps taken to achieve them.
B A2 : EJR{E A Aspect A2: Use of Resources
— PR TR BlEFE R ENIRE P.47-53
General Disclosure Contributing to a
Greener Environment
KPI A2.1 REASSWER L SRR | AEERENIERE P.50-51
(WE - |melom) BFEE (A TETF Contributing to a
FEstE) REE - Greener Environment
Direct and/or indirect energy FRBME-RERR P.62-64
consumption by type (e.g. electricity, Performance Summary
gas or oil) in total (kWh in '000s) and — Environmental
intensity. Performance
KPI A2.2 BFEKBREE - BlEE AR EHIRE P.52-53
Water consumption in total and Contributing to a
intensity. Greener Environment
KR E-IRIERT P.62-64
Performance Summary
— Environmental
Performance
KPI A2.3 HMPEI VB REAMGERER | AlEELZCNIRE P.49-50
RIEDE L B IRFT RN 5 - Contributing to a
Description of energy use efficiency Greener Environment
target(s) set and steps taken to achieve
them.
KPI A2.4 R SRERGER/KR LRI BEMIRRE - | BIEEABHRE P.52-53

LARFTE] B K B iR R AE
S35 LE B IR P ERER A 22 B o
Description of whether there is any issue
in sourcing water that is fit for purpose,
water efficiency target(s) set and steps
taken to achieve them.

Contributing to a
Greener Environment
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HKEX ESG Reporting Guide Index

—REER
B R A e =8
= (KPI) Hut =187y - Bt
General Description Section ge Remarks
) number
Disclosure
and KPlIs
KPI A2.5 SR T ABREM BB E (LA HSENRBREHRRE T84
AE) R (ER) BEESBMLE - EMBEEENER -
Total packaging material used for HKPC only provides services and
finished products (in tonnes) and, if does not produce products with
applicable, with reference to per unit packaging.
produced.

BT A3 : BER XA ER Aspect A3: The Environment and Natural Resources

— = BIEF R EMNIRE P.34,36,37
General Disclosure Contributing to a
Greener Environment

KPI A3.1 WM EBEHHRBRERAERN | AIEEZEHNIRE P.47-53
BEARERCEREEEMZERN | Contibutingtoa
178 o Greener Environment

Description of the significant impacts of
activities on the environment and
natural resources and the actions taken
to manage them.

[BHE A4 : RIZ%E{t Aspect A4: Climate Change

— MR EE BIEE A ENIERE P.47-48
General Disclosure Contributing to a
Greener Environment

KPI Ad.1 HBEMAREGEBITAEEY | AEEHCMIRE P.47-53
ZHNEARIZHEBSEE - REYTT | Contributingtoa
g o Greener Environment

Description of the significant climate-
related issues which have impacted, and
those which may impact the issuer, and
the actions taken to manage them.
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HKEX ESG Reporting Guide Index

—REER
B R A e
= (KPI) i =187y
General Description Section
Disclosure
and KPIs

=8
Page
number

B

Remarks

B. #£ & Subject Area B. Social

T % # Employment and Labour Practices

FEEB1 : {E1% Aspect B1: Employment

—RIWE BAEET P.54-56
General Disclosure Caring for Employees
KPIB1.1 RIER - RIEHEL (N2 BER REAWMB-—LERE P.65-66
B Febn kRIS NES Performance Summary
FEE e — Social Performance
Total workforce by gender, employment
type (for example, full- or part-time), age
group and geographical region.
KPIB1.2 RS FERARN RS ONE | REWME-HERR P.68
BRAKLE - Performance Summary
Employee turnover rate by gender,age | — Social Performance
group and geographical region.
[EE B2 : & FEEL R 2 Aspect B2: Health and Safety
—RWE AEET P.56-57
General Disclosure Caring for Employees
KPI B2.1 BE=F (BHEEFRFE)BFAL | RABE-HaxRHB P.70-71
THBAB R E - Performance Summary
Number and rate of work-related — Social Performance
fatalities occurred in each of the past
three years including the reporting year
KPI B2.2 AIGEETIHERE- RARB-HERA P.70-71
Lost days due to work injury. Performance Summary
— Social Performance
KPIB23 HAUFTRA B R FERZ 2ER . | BEET P.56

IARAEBRITRERTTE -
Description of occupational health and
safety measures adopted, how they are
implemented and monitored.

Caring for Employees
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BRENIE
= (KPI)
General
Disclosure
and KPIs

i
Description

ERRZARE  HERER|MEESIRSIK N
HKEX ESG Reporting Guide Index

B4

Section

[EE B3 : 2 & & 33| Aspect B3: Development and Training

=8
Page
number

B

Remarks

—MIEE BEET P.58-59
General Disclosure Caring for Employees
KPIB3.1 BMFIREEEMNESNXIEE | BEET P.58-59 | FfFIRIEE T &)1 R R F
ERlia Caring for Employees T REMRHEASENS
The percentage of employees trained KERME—teRB P.67 Al o BRI - FlINEREE
by gender and employee category. Performance Summary AnE  BMERMEEL
— Social Performance FERK °
We offer a wide range of training for
employees, depending on their
different interests and needs. For
mandatory training such as
compliance, all staff members are
required to complete the training.
KPI B3.2 RUERREERMNE D BHEE | BEET P.58-59
TERE FIE) TR B Caring for Employees
The average training hours completed | RIEHBE —HEKIE P.67
per employee by gender and employee | Performance Summary
category. — Social Performance
JETE B4 : % T % 8| Aspect B4: Labour Standards
—HRIXEE HAEET P.56
General Disclosure Caring for Employees
KPI B4.1 R TR E RIS AR RE | AEET P.54-56
TREHST - Caring for Employees
Description of measures to review
employment practices to avoid child
and forced labour.
KPI B4.2 HAEEREABEAREREHEE | CEUSERRER P.13-16
SR ERER ) 25 8], Corporate Sustainability
Description of steps taken to eliminate Governance
such practices when discovered. MEaT P.59

Caring for Employees
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HKEX ESG Reporting Guide Index

—RHEBR
BRENIE
= (KPI)
General
Disclosure
and KPIs

i
Description

# 32 18 5] Operating Practices

B4

Section

JETE B5 : i fE$8 ST Aspect B5: Supply Chain Management

=8
Page
number

B

Remarks

_ﬂﬁj&@ EAFERRER P.15
General Disclosure Corporate Sustainability
Governance
KPI B5.1 mriwRE D OHEREE - EEAKEERER P.15
Number of suppliers by geographical Corporate Sustainability
region. Governance
KPI B5.2 M EHERAMRERNED  mE | tEAFEERER P.15
WITEBBANHEEREE - A& | Corporate Sustainability
MHERITRERFE - Governance
Description of practices relating to
engaging suppliers, number of suppliers
where the practices are being
implemented, how they are
implemented and monitored.
KPI B5.3 B EAHMAMEESERGHNIR | PEARERRER P.15
RERALE R EED - LAKRMERBIE | Corporate Sustainability
TRERFE - Governance
Description of practices used to identify
environmental and social risks along the
supply chain, and how they are
implemented and monitored.
KPI B5 .4 MO EREHERREEZARR | CEUFEERER P.15
EmEREHED - LLERABBEIIT | Corporate Sustainability
REERFE - Governance
Description of practices used to
promote environmentally preferable
products and services when selecting
suppliers, and how they are
implemented and monitored.
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HKEX ESG Reporting Guide Index

—REER
B R A e
= (KPI) i =187y
General Description Section
Disclosure
and KPIs

[EE B6 : E fm & 1 Aspect B6: Product Responsibility

=8
Page
number

B

Remarks

—MEE XEEAMME R P.19-27
General Disclosure Supporting the
Development of the
Industry and
Community
KPI B6.1 EEACDEZXEMEETRL2HE EENRTEREER  RiE
fEERIZHMARKE B DL RS - EutNER -
Percentage of total products sold or Not applicable as HKPC does not
shipped subject to recalls for safety and manufacture products but only
health reasons. provides services.
KPI B6.2 BRI E m MRS H R EF BB A BPERMHARGHBIE P RHE
NEH 7% ERFFOENER  8RA
Number of products and service related B eEnERPnEE
complaints received and how they are FE - WBEREMNESEEN
dealt with. MG emIRE  IERF
AR EIR T RRIE -
Customer feedback is constantly
monitored during service provision.
A customer satisfaction survey is
conducted at the end of each
project. Any concerns would be
closely followed up. Complaints
would be handled per standard
procedures.
HE A E I ERIE 21 R
SRR o
21 external complaints were
received and resolved during the
reporting period.
KPI B6.3 M EEERRENBERGHYN | CEAFEEREAR P.13-14
B e Corporate Sustainability
Description of practices relating to Governance
observing and protecting intellectual
property rights.
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HKEX ESG Reporting Guide Index

—REER
B R A e
= (KPI) autt
General Description
Disclosure
and KPIs

KPI B6.4 MM E ST RIEREMBYERF -
Description of quality assurance process
and recall procedures.

B4

Section

=8
Page
number

B

Remarks

EENBIFFTERBEBNRNMN
B WHESREMAIER
EIERG EERERMNER
EanEHERER -

HKPC places strong emphasis on
the quality of delivery. Quality
assurance is integrated into our
project management system and
performed throughout the project
life cycle.

KPI B6.5 fidOE B E ERMRE RALBBE
IARAERBSITREERTTE -
Description of consumer data
protection and privacy policies, how
they are implemented and monitored.

[ETE B7 : X &5 Aspect B7: Anti-corruption

—REE

General Disclosure

CEAHEERER
Corporate Sustainability
Governance

PEAFBEERER
Corporate Sustainability
Governance

P.13-14

P.13-14

HENRERERERIMER
BA AP B A B RIZFIEIF o
B APIR 2023 F 11 BHIEFEEM
—IREFHEK - ZBER AT A
EHEER  https//www.hkpc.
org/sites/default/files/2023-11/
anti-corruption-policy.pdf °

HKPC embedded anti-corruption
controls and procedures within our
internal procedures and trainings.
We standardised and released an
Anti-Corruption Policy in November
2023, which is accessible online:
https:.//www.hkpc.org/sites/default/
files/2023-11/anti-corruption-policy.
pdf.
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ERRZARE  HERER|MEESIRSIK N
HKEX ESG Reporting Guide Index

—REER
B R A e =8
= (KPI) Hut =187y - Bt
General Description Section age Remarks
Disclosure AUmbBEr
and KPlIs
KPI B7.1 RERBAHETASIEEERE | REAURERRER P.13-14
WEBEBENESHFARGHEB & | Corporate Sustainability
FRER - Governance
Number of concluded legal cases
regarding corrupt practices brought
against the issuer or its employees
during the reporting period and the
outcomes of the cases.
KPIB7.2 AP EEERBRER  URE | tEUREERER P.13-14
FAITREES 5K - Corporate Sustainability
Description of preventive measures and | Governance
whistle-blowing procedures, and how
they are implemented and monitored.
KPI B7.3 HmEERETRENRESE | REURERRER EREFEAN  H£HF3BHET

Al e
Description of anti-corruption training
provided to directors and staff.

# & Community

Corporate Sustainability
Governance

BEXTREBHEI -

During the reporting year, a total of
380 employees received
anti-corruption training.

fEE B8 : 1 &% ¥ Aspect B8: Community Investment

— PRI R TREAMGEER | P.19-33
General Disclosure Supporting the
Development of the
Industry and
Community
KPI B8.1 IRREE (HE REFHE - | XBEEANHEER P.19-33
BITHER-f@F Xt BE) - Supporting the
Focus areas of contribution (e.g. Development of the
education, environmental concerns, Industry and
labour needs, health, culture, sport). Community
KPI B8.2 EETHBABHALER(MeBR | IREAMTEEE P.19-33
) o Supporting the
Resources contributed (e.g. money or Development of the
time) to the focus area. Industry and
Community
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F IR EEZRASE (GR) RE R

GRI Content Index

CONTENT INDEX
ESSENTIALS SERVICE

BEEENRERBREBEEIRBREEBHRABZERRANRE  [ERFA202F41HE2023F3 31 BHEHASR  HRARR
LR 2RBRECEAEBERAINRRS — VERS I BRAREERFAEZENFABEMRAARNBTRS - THH
EHEHEER -

Hong Kong Productivity Council (HKPC) has reported in accordance with the GRI Standards for the period from 1 April 2022 to 31 March 2023.
For the Content Index — Essentials Service, GRI Services reviewed that the GRI content index has been presented in a way consistent with the
requirements for reporting in accordance with the GRI Standards, and that the information in the index is clearly presented and accessible to
the stakeholders. The service was performed on the English version of this Report.

£ F KGRI GRIT : E ¥ 2021
GRI 1 used GRI' 1: Foundation 2021

GRIZ |

GRI ®BEEAR 15%) B A
STANDARD DISCLOSURE SECTION REMARKS/OMISSION
— % #8 & General disclosures
GRI2: —f& | 21 EBEFFAE A BARAHRE P.7-8
#8588 2021 2-1 Organizational details About this Report
GRI 2; General TEAFERRER P.9-11
Disclosures Corporate Sustainability
2021 Governance

ABKEREPEE | ARARE P.7-8
VE R About this Report

2-2 Entities included in the
organization’s sustainability

reporting
23R ER - SRR B4 AR AR S P.7-8
A About this Report

2-3 Reporting period,
frequency and contact point
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2HRFEEZESE (GRIABR RS
GRI Content Index

GRIZE R — A NN
ST BEIERE Zi%s) HE¥ Y]
STANDARD DISCLOSURE SECTION PAGE No. REMARKS/OMISSION
-4 BER BN RS P.7 ERNBURRAENRE - EFEHRET
2-4 Restatements of About this Report IATERMELE I :
information Based on updated data and further review,

the following information in the report last
year is restated:

- RIB2021/22F EHEMET - B
BEELNEDEREYTD - 54%
AT AIEIUEEY) - FIERE] 46% £ AT
ER:E
Based on the waste audit conducted
during the reporting year 2021/22, 54% of
the Municipal Solid Waste generated by
our operations is non-recyclable waste,
while the remaining 46% is recyclable
waste.

- FE2021/22FEMEHE - NS
R ENWFOB)fE A T 22 F #7774 30
Z495% (B30 M495%) 2 fRH &
T A ARE TR 786% °
o - EEAMAM A GINEREE
I O FRELEANE
T (HR B TEH573% °
During the 2021/22 reporting year, WFOE
employed 22 staff members between the
ages of 30 and 49 * accounting for 78.6%
of the total WFOE staff. The combined
workforce of Hong Kong and WFOE
included 491 employees in the same age
group, representing 57.3% of the total

workforce.
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SIRBEEZASE (GRIABES|
GRI Content Index

GRIZE 8
GRI
STANDARD

BEEH B2
DISCLOSURE SECTION

¥
PAGE No.

LEYE L
REMARKS/OMISSION

- FE2021/22 FEREHAR  HAMA

HF B ARIA B THEKIT ¢
During the 2021/22 reporting period, the
staff breakdown were as follows:

BEHESUELEETME THhBM43%
L4015 - DRNEEABEE THE
49.8%F1484% ° LLSh - FREBETHH
e (HEBETHMN1% -

The Hong Kong headquarters had a total
of 814 full-time employees, of whom 413
were male (49.8%), 401 female (48.4%)
and 8 male part-time employees (1%).

WP E AR H B TAKIAT : 27
ZEBETHIEME  ZH19%
2 RME R 48 8 T B 28.6% A1
67.9% ° BN FBE TR M 1%
H#E TE#HI36% -

The WFOE reported 27 full-time
employees, of whom 8 were male
(28.6%), 19 female (67.9%) and

1 female part-time employee (3.6%).

FEBBNAMMEARTNE LR
ST - 2BETH B2 E - K
4204 - HRIMGEEE T2 49.1%
M49% o ftIN - FBE T H St H
MzMtes  HhHEETEHEI09% °
Overall, for both Hong Kong and WFOE,
the full-time staff count was 421 males
(49.1%), 420 females (49%), and the
number of part-time staff was 8 males
and 8 females, each constituting 0.9% of
the total workforce.
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GRIZE 8
GRI
STANDARD

BEHEAR
DISCLOSURE

B2
SECTION

EREHERAE (GRIABT RS

¥
PAGE No.

GRI Content Index

LEYE L
REMARKS/OMISSION

- H2U/2BEFEF HEEER
— AR B B R Y P9 IE IR B 15
N
During the reporting year 2021/22, the
average training hours for the Project
Officer and General Staff grades were 1.5
hours.

- FE2021/22BEFEF - AHHBER
A150pRE A FEFRRAERNE —BET
BEES  (h ELARBEEL 2 9.00% °
During the reporting year 2021/22, there
was one staff turnover in the WFOE for
employees aged 50 and above, which
accounted for 9.09% of the total staff
turnover.

- E2021/2|EFER - HE—FRE
B TS HM -
There was one recordable work-related
injury in the reporting year 2021/22.

2-5 SMNEBIRFE / WS BN AR E P.7
2-5 External assurance About this Report
ZE B
Verification Statement
2-6 5% BEEMEM | PERAFKERRER P.15-16
EBEIS Corporate Sustainability
2-6 Activities, value chain and | Governance
other business relationships | & ¥ R Mt & %R P.19-37
Supporting the Development of
the Industry and Community
278 KRWE P.65 | MEMAK HEZANEREHE &

2-7 Employees

Performance Summary

BABImEARE -

There were no significant changes in the
number of employees during the reporting
period and between the current and
previous reporting periods.

283EBTITMIIES
2-8 Workers who are not
employees

BB BINEARELEEL 202 T A
EHREFRRERZ(CRT o
Around 20 workers regularly perform
cleaning and landscaping services via
outsourced contractors.

R B REAR
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GRI Content Index

GRIZE 8
GRI
STANDARD

BEEE b B B A
DISCLOSURE SECTION PAGE No. REMARKS/OMISSION
2-9RIB AT AR EEMFEERER P.9-10
2-9 Governance structure Corporate Sustainability
and composition Governance
B J1/32022-2023 F RS
P.62-65
Hong Kong Productivity Council
Annual Report 2022-2023
(P.62-65)
EENRBB-GEER
BEEXE
HKPC's Website — Corporate
Governance (https://www.hkpc.
org/en/about-us/corporate-
governance/corporate-
governance-council-
membership)
-0 S AR BRI MIES BEEREENRNELNHKE 8BS
B8 SREHBERRBREMFTRRERE
2-10 Nomination and BT E MR E S - BEE T R4
selection of the highest HEZE®  HAKBESEERTE
governance body The Council is the governing body of HKPC.
Council Members are appointed by the
Chief Executive based on criteria set by the
government. The Council has 4 committees.
Their composition is determined by the
Council.
PNERABEMNER | CEAHEERER P.9-10
2-11 Chair of the highest Corporate Sustainability
governance body Governance
PNERABBEUNEER | CEHEEREER P.9-10
EENAE Corporate Sustainability
2-12 Role of the highest Governance
governance body in
overseeing the management
of impacts
2BREBEENBREA CEAFEERER P.9-14
2-13 Delegation of Corporate Sustainability
responsibility for managing Governance

impacts
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GRIZE 8
GRI
STANDARD

ERBEEZEABGRIRET RS o8

GRI Content Index

BEEE b HE¥ B A
DISCLOSURE SECTION PAGE No. REMARKS/OMISSION
U4 BRRABEMNAE | EEAHEERER P.9-14
BERBRENAR Corporate Sustainability
2-14 Role of the highest Governance
governance body in
sustainability reporting
2-15 M|zr @28 EEAHEERER P.13-14
2-15 Conflicts of interest Corporate Sustainability
Governance
EENRBL-IEEEKE
K077 B =P8
HKPC website — Code of
Conduct for Council Members
(https//www.hkpc.org/sites/
default/files/2022-01/code-of-
conduct-council-members.pdf)
-6 BREHMER PEAHEERER P.13-14

2-16 Communication of
critical concerns

Corporate Sustainability
Governance

217 &R EAIME
A

2-17 Collective knowledge of
the highest governance body

BEegXETHARBEEEgRNE
Bggd RisF8BksEER
OfF > WERBEMBEEE  #EE
ENRAUBEER -

Council Members convene council and
committee meetings on a regular basis to
exchange the latest trends, professional
insights, and to contribute their collective
knowledge for HKPC's sustainable
development.

18RRI B MEK
SFi

2-18 Evaluation of the
performance of the highest
governance body

BEeXEREARERNITRRE
ZE - FprEA e

Not applicable as Council Members are
appointed by the Chief Executive of the
HKSAR Government.

2-19 Fr M ER 3R

2-19 Remuneration policies

BEENEWERM B EM -
Not applicable as there is no remuneration
for Council members.

2-20 A TE TR
2-20 Process to determine
remuneration

BEgREWERH  Hit-TEA -
Not applicable as there is no remuneration
for Council members.
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GRI Content Index

GRIZE 8
GRI
STANDARD

BEHEAR
DISCLOSURE

221 FEAAF B X
2-21 Annual total
compensation ratio

B2
SECTION

¥
PAGE No.

LEYE L
REMARKS/OMISSION

HWRE - RERG — 8 THMM 4R
RELRENERBOANEREE R -
Reason for omission: Confidentiality
constraints — compensations of employees
are confidential and protected under our
human resources practices.

PR AIFHEERREEE | XFAE P.2-3

2-22 Statement on Foreword from Chairman

sustainable development BB EE P.4-6

strategy Executive Director's Message

2-23 UK AR PEARKEERER P.9-16

2-23 Policy commitments Corporate Sustainability

Governance

2-24 W NI R R EEAHEERER P.9-16

2-24 Embedding policy Corporate Sustainability

commitments Governance

B HWHEEMPENRF | CEARERRER P.13-14 | £ENBE HIFT 8 TR R BRBE -

2-25 Processes to remediate | Corporate Sustainability FEAB R AR R REEN B E Y

negative impacts Governance 2 o BER R ERMABAF A FE A
UL EBUR - AN BB AL P95 B B
REER - BB AMISCE -
HKPC has put in place staff grievance and
whistle blowing policies to identify and
address grievances and potential negative
impacts. These policies are accessible by the
intended users whose feedback on the
improvement of such mechanisms are
welcome.

226 BREPFMBLIRE | EEHEERER P.13-16

B 5 Corporate Sustainability

2-26 Mechanisms for seeking | Governance

advice and raising concerns

227 ERER PEAFEERER P.9-15

2-27 Compliance with laws
and regulations

Corporate Sustainability
Governance
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GRI Content Index

GRI % B A sy s
o BEEE Zi%s) HE¥ B A
STANDARD DISCLOSURE SECTION PAGE No. REMARKS/OMISSION
2-28HEREER EENRBRIATHENKE (BE
2-28 Membership 31/3/2023):
associations HKPC held corporate membership in the

following associations (as of 31/3/2023):

- BB JEEE Hong Kong Computer
Society
- B8 8RR 1% & Hong Kong
Association of Energy Services Co Ltd.
(HAESCO)
- BB ENZERE Hong Kong Indoor
Air Quality Association
- BB EEY)E 12 28 Hong Kong Waste
Management Association
- BREE R & E & Guangdong
Cleaner Production Association

- BB R RE & Hong Kong
Association for Testing, Inspection and
Certification Limited
- BB E B % 'E Hong Kong Flectrical
Appliance Industries Association
- BB REZ I 1% E Hong Kong
Auto Parts Industry Association

- BB M ZE E 1€ Hong Kong Aviation
Industry Association

- B8 28 B 1% 2 Hong Kong Plastic
Machinery Association
- BB # 72 The Hong Kong General
Chamber of Commerce
- &7 8% & B Hong Kong Brand
Development Council

- B8 T ¥ 48€ Federation of Hong Kong
Industries
- BB F 2P E The Hong Kong
Electronic Industries Association Ltd.
- World Association of Industrial and
Technological Research Organisations
(WAITRO)
- Occupational Safety and health Council
(OSH Innovation and Information
Technology Committee)

229 Fth ELET i CEAFEERER P.15-18
2-29 Approach to stakeholder | Corporate Sustainability
engagement Governance
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GRI Content Index

GRIZ A — A NN
ST BEEE Zi%%) HE¥ Y]
DISCLOSURE SECTION PAGE No. REMARKS/OMISSION
STANDARD !
2-30 E B2 4 BB EEBAADED - BFRAFIER
2-30 Collective bargaining TEKE TLRHERE -
agreements There is no collective bargaining legislation
in Hong Kong but we have established
various staff engagement channels.
Material topics & K ¥ &
GRI3: EKR |3 AREERTFEHRIE | CEAHBEERER P.15-18
F 78 2021 3-1 Process to determine Corporate Sustainability
GRI 3: Material | material topics Governance
Topics 2021
32 BARFEIIE TEAFEERER P.17-18
3-2 List of material topics Corporate Sustainability
Governance
X % E 1T & Anti-competitive behavior
GRIZ:EKR |33BAFHEERE EEAFEERER P.13-14 | EENRBBRBETRHEER Bl
F & 2021 3-3 Management of material | Corporate Sustainability ARENERTHBEERTERATE
GRI 3: Material | topics Governance B BRIERBFITR -
Topics 2021 HKPC rigorously upholds business ethics,
e we s . A ensuring fair competition both as a supplier
ffB‘f? e 20671 ?rﬁ&mﬁzg—fﬁ X ”—‘%Eﬁ%“’g‘%@ Ef _’E' P13-15 and in our procurement practices, actively
BRRITR Jiﬁ:fﬂ%ﬁfﬂ REEETEBER) | Corporate Sustainability preventing anti-competitive behavior,
2016 VTN Governance
GRI 206: 206-1 Legal actions for
Anti- anti-competitive behavior,
competitive anti-trust, and monopoly
Behavior 2016 | practices
1% Materials
GRI3: EKR |33BEATEEHE CEAFBEERER P.9-18
F 78 2021 3-3 Management of material | Corporate Sustainability
GRI 3: Material | topics Governance
Topics 2021 BliEE & EBRIRE P.34
Contributing to a Greener
Environment
GRI301: ¥ | 3011 TRV EES | REWE P.62-64
#2016 BEAE Performance Summary
GRI'301: 301-1 Materials used by
Materials 2016 | weight or volume
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GRIZE 8
GRI
STANDARD

BEHEAR
DISCLOSURE

301-2 {58 A Bl 4 5 1) AR A
Ykt

301-2 Recycled input
materials used

B2
SECTION

ERBEEZEABGRIRET RS o8

BHE

PAGE No.

GRI Content Index

LEYE L
REMARKS/OMISSION

EENRERRHEBERRE - TRE
o AR R E YR

HKPC provides consultancy services and
does not manufacture products, hence no
recycled materials are used.

01-3EBERREBE
7 #

301-3 Reclaimed products
and their packaging materials

SRR %1t Climate change

HEENRERRERBRRRE - TRE
Em o WA ERBEME -

HKPC provides consultancy services and
does not manufacture products, hence no
packaging materials are used.

GRI3: EXR |33&FBXRFEERE EEAFEERER P.9-18
F & 2021 3-3 Management of material | Corporate Sustainability
GRI 3: Material | topics Governance
Topics 2021 BliEF A BRIRIR P.47-53
Contributing to a Greener
Environment
BE R H 3% Energy consumption (#EJR Energy)
GRI3: EXR |33&FBXRFEERE EEAFEERER P.9-18
F & 2021 3-3 Management of material | Corporate Sustainability
GRI 3: Material | topics Governance
Topics 2021 BliEFE & BRIRIR P.34
Contributing to a Greener
Environment
GRI 302: 3021 A EBEVBETROE | AIERARBHIRIR P.49-50
Energy 2016 EE Contributing to a Greener
GRI302 : 82 | 302-1 Energy consumption Environment
IR 2016 within the organisation =RME P.62-64

Performance Summary

302-2 ARSI EB Y BE IR H
e

302-2 Energy consumption
outside of the organisation

EENRNEIZXRHERERABAR
BT BT A B A AR TS - it B FI80
BERHFE RN AR o

As HKPC primarily provides innovative
technology consultancy services within our
office premises, our energy consumption is
confined to within the organization.

RE Hgk
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GRI Content Index

GRIZER| - 1A 3EK
GRI BEEE 2183 BE ﬁ-ﬁ/ﬁ |
STANDARD DISCLOSURE SECTION PAGE No. REMARKS/OMISSION
302-3 BEIRGRE BEE R ENIRER P.50
302-3 Energy intensity Contributing to a Greener

Environment
KR E P.62-64
Performance Summary

302-4 8 BE TR H FE AIEEZENERE P.47-50
302-4 Reduction of energy Contributing to a Greener
consumption Environment
302-5 REERMBRBH | BIEEZENERE P.47-53
BEIRTE K Contributing to a Greener
302-5 Reductions in energy Environment
requirements of products
and services
HE B Emissions
GRI3: EKR |33BEARTEEHE CEMBEERER P.9-18
I3 2021 3-3 Management of material | Corporate Sustainability
GRI 3: Material | topics Governance
Topics 2021 BlEE A BHIRIR P.34

Contributing to a Greener
Environment

GRI305: BF | 3051 HE(HBB—)EE | REE P.63-64
B 2016 RESHE Performance Summary
GRI'305: 305-1 Direct (Scope 1) GHG
Emissions emissions
2016
3052 I (BIE ) RE | REARE P.62-64
REBHEK Performance Summary
305-2 Energy indirect (Scope
2) GHG emissions
305-3 A fth i # (= REME P.62-64
BERESHEM Performance Summary
305-3 Other indirect (Scope
3) GHG emissions
3054 R ERBHHGAE | BIEEZENRE P.49
305-4 GHG emissions Contributing to a Greener
intensity Environment
KRWE P.62-64

Performance Summary
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ERBEEZEABGRIRET RS o8

GRI Content Index

o BEEE b HE¥ Y]
ISCL RE ECTION PAGE No. REMARKS/OMISSION
STANDARD DISCLOSU SECTIO GE No S/OMISSIO
305-5REREHHRE | BIEEZERIRER P.49
305-5 Reduction of GHG Contributing to a Greener
emissions Environment
305-6 IR A EYME REFEMEANRLEIER
HERR BRE > TEREABBIZEYE -
305-6 Emissions of ozone- The refrigerants used during the reporting
depleting substances (ODS) year are environmentally friendly and do not
contain ozone-depleting substances (ODS).
3057 RELIINOY ~ B2 | REWE P.62-64
A1 (SOx) - RETHEZE | Performance Summary
B SR ES B I
305-7 Nitrogen oxides (NOx),
sulfur oxides (SOx), and other
significant air emissions
IR 54 8 Environmental compliance
GRI3:EA |33BATBEER CEAFBERER P.9-18
I 2021 3-3 Management of material | Corporate Sustainability
GRI 3: Material | topics Governance
Topics 2021 BlEFE & BRIRIR P.47
Contributing to a Greener
Environment
EEZE Y] Waste
GRI3:EA |33BATEER CEAFBERER P.9-18
F 8 2021 3-3 Management of material | Corporate Sustainability
GRI 3: Material | topics Governance
Topics 2021 BliEF & BRIRIR P.47
Contributing to a Greener
Environment
GRI306 : BE | 306-1 J%%E’JFEEEU%% AEE R EMIRER P.51-52
1) 2020 EENERTE Contributing to a Greener
GRI306: Waste | 306-1 Waste generation and Environment
2020 significant waste-related
impacts
3062 EMMEBNERY | BlIEEAEHNERE P.51-52

-

306-2 Management of
significant waste-related
impacts

Contributing to a Greener
Environment
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GRI Content Index

GRIZ A — A NN
ST BEIERE Zi%%) HE¥ Y]
STANDARD DISCLOSURE SECTION PAGE No. REMARKS/OMISSION
306-3 ELERIEEY) BlERE R BMNIRE P.51-52
306-3 Waste generated Contributing to a Greener
Environment
306-4 BEMEE BEE R ERIRER P.51-52
306-4 Waste diverted from Contributing to a Greener
disposal Environment
KEBE P.62-64
Performance Summary
306-5 EEMHE R E BEE R ENIRER P.51-52
306-5 Waste directed to Contributing to a Greener
disposal Environment
REME P.62-64
Performance Summary
& B %2 7| ) %5 18 Employee welfare and benefits (% {& B % Employment)
GRI3: EKR |33BEARTEEHE CEMBEERER P.9-18
I3 2021 3-3 Management of material | Corporate Sustainability
GRI 3: Material | topics Governance
Topics 2021 BAEET P.54-56
Caring for Employees
GRI401: 8 | 401-1 T ABMBERIE T | RIVWE P.68-69
ERA{R 2016 | 401-1 New employee hires Performance Summary
GRI'401: and employee turnover
Employment
ore w012 REHERMETCR | MEAT P.56
BERFNSGRBETI)® | Caringfor Employees
=Rl
401-2 Benefits provided to
full-time employees that are
not provided to temporary or
part-time employees
4013 B2’ REME P.72

401-3 Parental leave

Performance Summary

94 =i . e RERRE Envionmental, Social and Governance Report 2022-23



2HRFEEZESE (GRIABR RS
GRI Content Index

GRIZE 8
GRI
STANDARD

BEEH B2 ¥ LEYE L
DISCLOSURE SECTION PAGE No. REMARKS/OMISSION

4% & #8 1% Labour/management relations

GRI3:EA |33BATEER CEAFEERER P.9-18
I8 2021 3-3 Management of material | Corporate Sustainability
GRI 3: Material | topics Governance
Topics 2021 BMEET P.55-56

Caring for Employees
GRI402 : 402-1 AR B EZ L& rRRARSEXBEHRIHUEE
8/ EME | REEH BANBRNEHET  ABRERT
2016 402-1 Minimum notice EBEHOMEME -
GRI402: periods regarding Subject to the nature of operational
Labor/ operational changes changes, staff members are usually notified
Management of relevant changes within a few weeks to a
Relations 2016 few months on average.

B 2 {2 R B 2 2 Occupational health and safety

GRI3:EA |33BATEER CEAFEERER P.9-18
F 782021 3-3 Management of material | Corporate Sustainability
GRI 3: Material | topics Governance
Topics 2021 BEET P.56
Caring for Employees
GRI403 : B | 403-1 BIXBEZE2EE | CEAURERRER P.10-14
¥EFEEYT | Z&5 Corporate Sustainability
22018 403-1 Occupational health Governance
GRI 403: and safety management MEET P.56-57
Occupational | system Caring for Employees
Health and N R
Sfeyoois | W32 BEBA BRI | SETREREEDS P.10-14
HAMEYRRE Corporate Sustainability
403-2 Hazard identification, Governance
risk assessment, and incident | E@E 8 T P.56-57
investigation Caring for Employees
403-3 B 3% 62 B AR 7% BEET P.56-57
403-3 Occupational health Caring for Employees
services
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GRI Content Index

GRIZE 8
GRI
STANDARD

GRI3 : &KX
= 8 2021
GRI 3: Material

BEEE b HE¥ Y]
DISCLOSURE SECTION PAGE No. REMARKS/OMISSION
4034 BERRLEER: | BEET P.56-58
TEERZHE - ZRBEI | Caring for Employees
MBS
403-4 Worker participation,
consultation, and
communication on
occupational health and
safety
4035 TEEBERRLY | MEET P.56-58
£l Caring for Employees
403-5 Worker training on
occupational health and
safety
403-6 R 3 T 1EH R HEBT P.54-60
403-6 Promotion of worker Caring for Employees
health
4037 ERT AR AR B ET | AEAFEERER P.9-16
R E AR | Corporate Sustainability
TR E Governance
403-7 Prevention and MEET P.54-58
mitigation of occupational Caring for Employees
health and safety impacts
directly linked by business
relationships
13- 8ERRLLEER | AFET P.54-57
BEABENTIESE Caring for Employees
403-8 Workers covered by an
occupational health and
safety management system
4039 T15 REARE P.70-71
403-9 Work-related injuries Performance Summary
403-10 TIEMRRBAMRER | RIME P.70-71
& Performance Summary
403-10 Work-related ill health
E A,/ FR 7% & {F Product/service responsibility
3BEBARTEER EEAHEERER P.10-18
3-3 Management of material | Corporate Sustainability
topics Governance
XEEAM TR ER P.19-27

Topics 2021

Supporting the Development of

the Industry and Community
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GRIZE 8
GRI
STANDARD

BEHEAR
DISCLOSURE

R # A #E Protecting human rights

GRI3: X
=+ & 2021
GRI 3: Material
Topics 2021

3BBATEEE
3-3 Management of material
topics

B2
SECTION

CEAFEERER
Corporate Sustainability
Governance

7 & # € B2 1 I 7 Equal Opportunity and non-Discrimination

2HRFEEZESE (GRIABR RS
GRI Content Index

BHE

PAGE No.

P.10-18

LEYE L
REMARKS/OMISSION

HEENRBNPEEAE  WIFE—
&~ FFIAERIIEXAL « B IR
EHE(TE TSR0 LR PR A EE -
HKPC is dedicated to upholding human
rights and nurturing a work culture
anchored in fairess and justice. We
proactively implement policies and engage
in practices that promote equality and
anti-discrimination.

GRI3:EKR |33BEATEEE PEAFEERER P.10-18
I3 2021 3-3 Management of material | Corporate Sustainability
GRI 3: Material | topics Governance
Topics 2021 BEET P.55-57
Caring for Employees
GRI405 : Z7T | 405-1 BEVAMBHEHETH | RIFKE P.65-66 | EEN B —EERREEEMN
{bEFE® | Zt Performance Summary g
2016 405-1 Diversity of governance HKPC's Website — Corporate Governance
GRI405: bodies and employees and council membership (https://www.
Diversity and hkpc.org/en/about-us/corporate-
Equal governance/corporate-governance-council-
Opportunity membership)
2016
4052 BEER T EMEr HRREA - RBRE — 8 THM LA
k=AYl REW X BB BIRE E RE ©
405-2 Ratio of basic salary Reason for omission: Confidentiality
and remuneration of women constraints — compensations of employees
tomen are confidential and protected under our
human resources practices.
GRI406 : I~ | 406-1 AR S 44 LA Je 4B 486 WE N A AR AR -
18 2016 R ETTE There was no incident of discrimination
GRI406: 406-1 Incidents of during the reporting period.
Non- discrimination and corrective

discrimination
2016

actions taken

RE Hgk
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GRIZE 8
GRI
STANDARD

BEHEAR
DISCLOSURE

& #th 31+ & Local communities

B2
SECTION

BHE

PAGE No.

LEYE L
REMARKS/OMISSION

GRI3:EA |33BATEER CEAFEERER P.10-18
I8 2021 3-3 Management of material | Corporate Sustainability
GRI 3: Material | topics Governance
Topics 2021 TRERMERERE P.19-33

Supporting the Development of

the Industry and Community

HMERT P.61

Caring for Employees
GRI413 : 7K -1 BRI A [ 22 B STRERMEEER P.19-33 | AENRMZOEBRNESE - B
o4t [ 2016 %;ﬂ i RERETE *H B8 | Supporting the Development of A EAMEEESIE  SHHE
GRI413:Local | H)/EE) the Industry and Community HPOEFTEMAL
Communities -1 Operations with local FAEET P.61 With its core operation based in Hong Kong,
2016 community engagement, Caring for Employees HKPC works closely with local community

impact assessments, and PEAFERREEG (BRI | P.13-14 | organisations to seek opportunities to help

& & 2819 B & 3R M Regulatory Compliance in Social and Economic Areas

development programs

%)
Corporate Sustainability
Governance (whistle blowing

policy)

people in need.

N32 {ARMAL R BB
EERYBEEETED
BiBIEE

413-2 Operations with
significant actual and
potential negative impacts
on local communities

A E N REZEEREIFEN A BT AR 1512
HE  BERABTECENEENM
BEN - RPINEB ISR TEES
BIRFAREE MR REKBE
FENIE-

HKPC operates primarily as a provider of
innovative and technology-based services
to enhance the productivity and
competitiveness of Hong Kong businesses.
Our operations do not involve industrial
activities, resource extraction, or other types
of work associated with negative local
community impact.

GRI3: EX
F 38 2021
GRI 3: Material
Topics 2021

33EREEE?
3-3 Management of material
topics

CEAFBERER
Corporate Sustainability
Governance

P.10-18
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Verification Statement

M W e A A

Sl I & W AW S

B Y W A -
W OE E W N, S wmaE .
HONG KONG QUALITY ASSURANCE AGENCY

EEREBRER
HREY

BEEREHN

EAQRUREZECHERLEENER ( [£ENR] ) BB, HERERME 2022-2023 (LITHEHE 4
£1) WARETHBIIRS, SRS EEEENRE2022F 4 A1 8E 2023 £ 3 A 31 AR, SMTE
EREAEIENER,

HEBBRHNBNIHRERCHCATRUSERSE, RERRBEREEEFEH (GRI) BE 2021,
FEEMAXSAERARES EHHRR ( [BARATLHHRA] ) 5 13.91 Rk C2 Fr#ay (FR. #HE
REREER) NERRH,

RERENERAE

R EREE T E2 4 International Auditing and Assurance Standards Board (Bl E it S HAZ S )

E2#5RY “International Standard on Assurance Engagements 3000 (Revised), Assurance Engagements

Other Than Audits or Reviews of Historical Financial Information” ( (BIERZEEEER¥R] 3000 ({557

hR), BERMHFEERBARBEUANKEER) ) $117. KREKERBNARRSEBBRERFTITIIET

BEEENFEBNMEUEEREREXREER. 2, ZENRNARZIRE GRI 2% 2021, Bz LKA
(2 13.91 &K% C2 (IRIB. A ERERFKSIES) IWE.

EERERERVEEBECERE T TEENRNIHRZRAFEENKE, FAENRBOKD, BE
HRXHER, HBABRIRSNARERK ERBARRENBBNERETEY, BRRKRBIBNX
FREBTINEEBETIRBHMER

Bk

EENBABBENERHTAERSENBRNER, BERERERDTE RIKEM T E IR E R BIEK
SHRBILERE. REMLEZBBBENES, EERERERELEENRRALETAENELEALENH
%, HANKEBRERESB/IN,

b

ERBERNEEER, TEREREHEREFLHEERBULEE

o IFEZIRIE GRIAZE 2021, BEAT LTRE] (58 13.91 EMMEE C2 (1B, HEREBMERES) )
RETE;

o IREFH, BIbEriE, EM. —EESHEEENFESERNERNEEFLETR 5 X

o WERNMNBIBERER, JRNTE,

RS, WRERNEBRREENBNFHERERRLRASEBNOTUSEREFRANEEERE.

EERERERARESE

—_— ~
RS

FERE TEA

—BEomEmMA=+H
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Verification Statement

-

E . E W W A A

HONG KONG QUALITY ASSURANCE AGENCY

EEBHERBEER

VERIFICATION STATEMENT

Scope and Objective

Hong Kong Quality Assurance Agency ("HKQAA") was commissioned by Hong Kong Productivity Council (" HKPC ") to
undertake an independent verification for the Environmental, Social and Governance Report 2022-2023 (hereinafter
called the "Report"). The Report stated the sustainability performance of HKPC in the period of 1 April 2022 to 31 March
2023.

The Report has been prepared in accordance with the Global Reporting Initiative (GRI) Standards 2021, Rule 13.91 and
Appendix C2 Environmental, Social and Governance Reporting Guide ("ESG Reporting Guide") of the Rules Governing
the Listing of Securities on The Stock Exchange of Hong Kong Limited (the "SEHK Listing Rules”).

Level of Assurance and Methodology

The process applied in this verification was based on the “International Standard on Assurance Engagements 3000
(Revised), Assurance Engagements Other than Audits or Reviews of Historical Financial Information” issued by the
International Auditing and Assurance Standards Board. Our evidence gathering process was designed to obtain a
reasonable level of assurance as set out in the standard for the purpose of devising the verification conclusion. The
extent of this verification process undertaken covered the criteria set out in the GRI Standards 2021 and SEHK Listing
Rules (Rule 13.91 and Appendix C2 the ESG Reporting Guide).

HKQAA's verification process included verifying the mechanisms for collecting, calculating and reporting the
sustainability performance information, reviewing relevant documented information, interviewing responsible
personnel with accountability for preparing the Report and verifying selected representative samples of data and
information. Raw data and supporting evidence of the selected samples were also thoroughly examined during the
verification process.

Independence

HKPC is responsible for the collection and preparation of the information presented. HKQAA did not involve in the
collection and calculation of data or the compilation of the reporting contents. Our verification activities were entirely
independent and there was no relationship between HKQAA and HKPC that would affect the impartiality of the
verification.

Conclusion
Based on the verification results and in accordance with the verification procedures undertaken, HKQAA has obtained
reasonable assurance and is in the opinion that:
e The Report has been prepared in accordance with the Global Reporting Initiative (GRI) Standards 2021 and the
SEHK Listing Rules (Rule 13.91 and Appendix C2 the ESG Reporting Guide);
e The Report illustrates the sustainability performance of HKPC, covering all material aspects, in a balanced,
comparable, clear and timely manner; and
e The data and information disclosed in the Report are accurate, reliable and complete.

In conclusion, the Report reflects truthfully of HKPC sustainability performance that is commensurate with the
sustainability context and materiality of the company.

Signed on behalf of Hong Kong Quality Assurance Agency

\

KT Ting
Chief Operating Officer
30 April 2024
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